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Introduction: Understanding the Landscape of 2 Types
of Performance Assessment

Effective performance assessment is crucial for organizational success. It drives employee
development, informs strategic decision-making, and fosters a culture of accountability.
While numerous approaches exist, this article focuses on two primary types of performance
assessment: summative assessment and formative assessment. Understanding the
distinctions and applications of these 2 types of performance assessment is paramount for
any organization seeking to optimize its performance management system.

1. Summative Performance Assessment: Evaluating
Past Performance

Summative performance assessment, often associated with annual performance reviews,
focuses on evaluating an employee's accomplishments and contributions over a defined
period. This type of performance assessment is primarily retrospective, aiming to provide a
final judgment on past performance. Key characteristics include:

1.1. Purpose: To make judgments about past performance, typically for promotion
decisions, compensation adjustments, or identifying performance issues requiring
corrective action. The primary goal of summative 2 types of performance assessment is to
offer a comprehensive evaluation of past work.



1.2. Methods: Summative assessments utilize various methods, including:

Rating scales: Employees are rated on specific performance dimensions using numerical or
descriptive scales (e.g., excellent, good, fair, poor).

Ranking methods: Employees are ranked relative to each other within a team or
department.

Goal-based assessments: Performance is evaluated based on the attainment of pre-defined
goals and objectives.

360-degree feedback: Feedback is gathered from multiple sources, including supervisors,
peers, subordinates, and customers.

1.3. Advantages: Provides a clear snapshot of past performance, facilitating informed
decisions regarding rewards, promotions, and development plans. It also creates a record of
employee achievements and areas needing improvement.

1.4. Disadvantages: Can be subject to bias, particularly if reliant on subjective ratings. The
retrospective nature means that improvements cannot be made during the assessment
period. The focus on past performance may not effectively guide future actions or
encourage ongoing development. The emphasis on a single evaluation point can neglect
the nuances of performance fluctuations throughout the assessment period. The design of
summative 2 types of performance assessment requires careful consideration to avoid
these pitfalls.

2. Formative Performance Assessment: Guiding Future
Performance

Formative performance assessment, in contrast, is ongoing and focuses on improving
future performance. This type of performance assessment emphasizes continuous
feedback, coaching, and development. Key features include:

2.1. Purpose: To identify areas for improvement and provide support for enhancing future
performance. The primary goal is to improve the overall quality and efficiency of the
processes and products. This approach focuses on ongoing learning and development,
unlike summative 2 types of performance assessment.

2.2. Methods: Formative assessments often utilize:

Regular check-ins: Frequent meetings between supervisors and employees to discuss
progress, challenges, and areas for development.

Coaching and mentoring: Providing employees with guidance, support, and training to
improve their skills and knowledge.

Self-assessment: Employees reflect on their own performance and identify areas for
improvement.

Observations and feedback: Ongoing monitoring of employee performance through
observation, coupled with regular feedback.

2.3. Advantages: Provides timely feedback, enabling employees to make adjustments and
improve their performance throughout the assessment period. It promotes a culture of
continuous learning and development, leading to increased employee engagement and



better outcomes. Formative 2 types of performance assessment fosters a collaborative
relationship between managers and employees.

2.4. Disadvantages: Requires significant time and resources from managers and
employees. It can be challenging to implement consistently across an organization.
Effective formative assessment requires a strong commitment to employee development
and open communication.

Integrating Summative and Formative 2 Types of
Performance Assessment

The most effective performance management systems integrate both summative and
formative 2 types of performance assessment. Summative assessments provide a
structured overview of past performance, while formative assessments drive ongoing
improvement. A balanced approach leverages the strengths of each method to create a
comprehensive and effective system. This ensures fairness and accuracy in evaluating past
performance while actively fostering growth and development. Combining these 2 types of
performance assessment offers a holistic view of employee performance, enhancing both
individual and organizational success.

Conclusion

Choosing between or combining the 2 types of performance assessment - summative and
formative - depends on the specific organizational goals and context. Understanding the
strengths and weaknesses of each approach, as well as their potential synergies, is
essential for creating a performance management system that effectively supports both
individual employee development and overall organizational success. A well-designed
system fosters a culture of continuous improvement, leading to higher employee
engagement and stronger business outcomes.

FAQs

1. What is the difference between summative and formative assessment in a practical
context? Summative assessment is like a final exam - it judges your overall
performance. Formative assessment is like regular quizzes and homework - it helps
you learn and improve throughout the course.

1. Can | use only one type of performance assessment? While possible, it's generally not
recommended. Combining both offers a more comprehensive and effective approach.

1. How frequently should formative assessments be conducted? The frequency depends
on the role and individual needs, but regular check-ins (e.g., weekly or bi-weekly) are



generally recommended.

1. How can | minimize bias in summative assessments? Use multiple rating sources (360-
degree feedback), clear rating scales, and provide thorough training to raters.

1. How can | ensure employee buy-in for formative assessment? Explain the benefits
clearly, involve employees in the design process, and provide regular feedback and
support.

1. What are some examples of tools for formative assessment? Regular meetings,
project check-ins, coaching sessions, peer reviews, and self-reflection journals.

1. How can | link formative and summative assessments effectively? Use data from
formative assessments to inform the summative evaluation and to identify areas for
future development.

1. What are the legal implications of performance assessments? Ensure your system is
fair, objective, and complies with relevant employment laws and regulations.

1. How can | measure the effectiveness of my performance assessment system? Track
key metrics like employee engagement, performance improvement, and overall
organizational outcomes.

Related Articles

1. "Designing Effective Performance Appraisal Systems": This article delves into the
principles of building a robust performance appraisal system that incorporates both
summative and formative elements.



1. "The Role of Feedback in Performance Improvement": This piece explores the critical
role of constructive feedback in both formative and summative assessment processes.

1. "Minimizing Bias in Performance Evaluations": This article addresses common biases
in performance assessments and offers practical strategies for mitigating them.

1. "360-Degree Feedback: A Powerful Tool for Performance Development": This article
provides a detailed overview of 360-degree feedback and its applications in
performance assessment.

1. "Goal Setting and Performance Management": This article examines the effective use
of goal-setting techniques within performance management systems.

1. "The Impact of Performance Assessment on Employee Engagement": This explores the
correlation between effective performance assessment and employee motivation.

1. "Performance Management and Organizational Strategy": This article focuses on
aligning performance management practices with overall organizational goals.

1. "Developing High-Performing Teams Through Performance Assessment": This article
delves into how performance assessments support team development.

1. "The Use of Technology in Performance Management": This article looks at the role of
software and technology in streamlining and enhancing performance assessment
processes.

2 types of performance assessment: Performance Assessments for Adult Education
National Research Council, Division of Behavioral and Social Sciences and Education, Center for
Education, Board on Testing and Assessment, Committee for the Workshop on Alternatives for



Assessing Adult Education and Literacy Programs, 2002-08-01 In the United States, the
nomenclature of adult education includes adult literacy, adult secondary education, and English for
speakers of other languages (ESOL) services provided to undereducated and limited English
proficient adults. Those receiving adult education services have diverse reasons for seeking
additional education. With the passage of the WIA, the assessment of adult education students
became mandatory-regardless of their reasons for seeking services. The law does allow the states
and local programs flexibility in selecting the most appropriate assessment for the student. The
purpose of the NRC's workshop was to explore issues related to efforts to measure learning gains in
adult basic education programs, with a focus on performance-based assessments.

2 types of performance assessment: The Knowledge Gap Natalie Wexler, 2020-08-04 The
untold story of the root cause of America's education crisis--and the seemingly endless cycle of
multigenerational poverty. It was only after years within the education reform movement that
Natalie Wexler stumbled across a hidden explanation for our country's frustrating lack of progress
when it comes to providing every child with a quality education. The problem wasn't one of the usual
scapegoats: lazy teachers, shoddy facilities, lack of accountability. It was something no one was
talking about: the elementary school curriculum's intense focus on decontextualized reading
comprehension skills at the expense of actual knowledge. In the tradition of Dale Russakoff's The
Prize and Dana Goldstein's The Teacher Wars, Wexler brings together history, research, and
compelling characters to pull back the curtain on this fundamental flaw in our education system--one
that fellow reformers, journalists, and policymakers have long overlooked, and of which the general
public, including many parents, remains unaware. But The Knowledge Gap isn't just a story of what
schools have gotten so wrong--it also follows innovative educators who are in the process of
shedding their deeply ingrained habits, and describes the rewards that have come along: students
who are not only excited to learn but are also acquiring the knowledge and vocabulary that will
enable them to succeed. If we truly want to fix our education system and unlock the potential of our
neediest children, we have no choice but to pay attention.

2 types of performance assessment: Quality Performance Assessment Christina Brown,
Amy Mednick, 2012-11-01 Created at the Center for Collaborative Education, this is a practical
guide for implementing performance assessments in schools and school districts. It includes
extensive tools and assessments aligned with the Common Core. The guide is spiral bound for use by
teachers and teams of educators. It offers full discussion of issues pertaining to performance
assessment.

2 types of performance assessment: Performance-Based Assessment for 21st-Century
Skills Todd Stanley, 2021-09-03 Performance-based assessments allow classroom teachers an
alternative to traditional multiple-choice tests. We often use fill-in-the bubble assessments in
education to determine the readiness of students. However, in the 21st-century workplace, these
types of tests fail to truly prepare students. How many times in the real world are we called upon to
take a multiple-choice test? In the real world, we are called upon to prove our merit through
performance-based assessments, displaying our 21st-century skills. We should be preparing students
for this in the classroom. Performance-Based Assessment for 21st-Century Skills makes the
argument that teachers should use performance-based assessments in the classroom. It guides the
educator step by step to show how he or she can create performance-based assessments for
students, including what they look like, teaching students how to create them, setting the proper
classroom environment, and how to evaluate them.

2 types of performance assessment: Getting Smart Tom Vander Ark, 2011-09-20 A
comprehensive look at the promise and potential of online learning In our digital age, students have
dramatically new learning needs and must be prepared for the idea economy of the future. In
Getting Smart, well-known global education expert Tom Vander Ark examines the facets of
educational innovation in the United States and abroad. Vander Ark makes a convincing case for a
blend of online and onsite learning, shares inspiring stories of schools and programs that effectively
offer personal digital learning opportunities, and discusses what we need to do to remake our



schools into smart schools. Examines the innovation-driven world, discusses how to combine online
and onsite learning, and reviews smart tools for learning Investigates the lives of learning
professionals, outlines the new employment bargain, examines online universities and smart schools
Makes the case for smart capital, advocates for policies that create better learning, studies smart
cultures

2 types of performance assessment: Performance-based Assessment for Middle and High
School Physical Education Jacalyn Lea Lund, Mary Fortman Kirk, 2010 Performance-Based
Assessment for Middle and High School Physical Education, Second Edition, breaks down the
complex topic of assessments and shows you how to develop assessments that will help you and your
students work together to enhance the instructional process in physical education. The authors
describe the various types of performance-based assessments and show how to integrate
assessments into fitness education and physical education, using numerous models that can be
adapted to your own situation. The authors provide a wealth of tools for assessing students
according to local, state, and NASPE standards while helping students reach their goals. The text is
supported by a Web site that includes a test package, a presentation package with PowerPoint
slides, an instructor guide, and a CD-ROM that includes additional forms and assessments.

2 types of performance assessment: Measuring and Improving Infrastructure Performance
National Research Council, Division on Engineering and Physical Sciences, Commission on
Engineering and Technical Systems, Committee on Measuring and Improving Infrastructure
Performance, 1995-01-01 The nation's physical infrastructure facilitates movement of people and
goods; provides safe water; provides energy when and where needed; removes wastes; enables rapid
communications; and generally supports our economy and quality of life. Developing a framework
for guiding attempts at measuring the performance of infrastructure systems and grappling with the
concept of defining good performance are the major themes of this book. Focusing on urban regions,
within a context of national policy, the volume provides the basis for further in-depth analysis and
application at the local, regional, state, and national levels.

2 types of performance assessment: The Differentiated Flipped Classroom Eric M. Carbaugh,
Kristina J. Doubet, 2015-10-29 Ensure personalized student learning with this breakthrough
approach to the Flipped Classroom! This groundbreaking guide helps you identify and address
diverse student needs within the flipped classroom. You'll find practical, standards-aligned solutions
to help you design and implement carefully planned at-home and at-school learning experiences, all
while checking for individual student understanding. Differentiate learning for all students with
research-based best practices to help you: Integrate Flipped Learning and Differentiated Instruction
Use technology as a meaningful learning tool Proactively use formative assessments Support,
challenge, and motivate diverse learners Includes real-world examples and a resource-rich appendix.

2 types of performance assessment: Designing Authentic Performance Tasks and
Projects Jay McTighe, Kristina ]J. Doubet, Eric M. Carbaugh, 2020-02-18 Aimed at the growing
number of educators who are looking to move beyond covering the curriculum, Designing Authentic
Performance Tasks and Projects provides a comprehensive guide to ensuring students' deeper
learning—in which they can transfer their knowledge, skills, and understandings to the world
beyond the classroom. Readers will learn how to * Create authentic tasks and projects to address
both academic standards and 21st century skills. * Apply task frames to design performance tasks
that allow voice and choice for students. * Design and use criterion-based evaluation tools and
rubrics for assessment, including those for students to use in self-assessment and peer assessment. *
Incorporate performance-based instructional strategies needed to prepare students for authentic
performance. * Differentiate tasks and projects for all students, including those needing additional
support or challenge. * Effectively manage the logistics of a performance-based classroom. * Use
project management approaches to facilitate successful implementation of tasks and projects. *
Develop performance-based curriculum at the program, school, and district levels. Authors Jay
McTighe, Kristina J. Doubet, and Eric M. Carbaugh provide examples and resources across all grade
levels and subject areas. Teachers can use this practical guidance to transform their classrooms into




vibrant centers of learning, where students are motivated and engaged and see relevance in the
work they are doing.

2 types of performance assessment: Performance Assessment for the Workplace National
Research Council, Division of Behavioral and Social Sciences and Education, Commission on
Behavioral and Social Sciences and Education, Committee on the Performance of Military Personnel,
1991-01-01 Although ability testing has been an American preoccupation since the 1920s,
comparatively little systematic attention has been paid to understanding and measuring the kinds of
human performance that tests are commonly used to predicta€such as success at school or work.
Now, a sustained, large-scale effort has been made to develop measures that are very close to actual
performance on the job. The four military services have carried out an ambitious study, called the
Joint-Service Job Performance Measurement/Enlistment Standards (JPM) Project, that brings new
sophistication to the measurement of performance in work settings. Volume 1 analyzes the JPM
experience in the context of human resource management policy in the military. Beginning with a
historical overview of the criterion problem, it looks closely at substantive and methodological issues
in criterion research suggested by the project: the development of performance measures; sampling,
logistical, and standardization problems; evaluating the reliability and content representativeness of
performance measures; and the relationship between predictor scores and performance
measuresa€valuable information that can also be useful in the civilian workplace.

2 types of performance assessment: Testing, Teaching, and Learning National Research
Council, Division of Behavioral and Social Sciences and Education, Board on Testing and
Assessment, Committee on Title I Testing and Assessment, 1999-10-06 State education departments
and school districts face an important challenge in implementing a new law that requires
disadvantaged students to be held to the same standards as other students. The new requirements
come from provisions of the 1994 reauthorization of Title I, the largest federal effort in precollegiate
education, which provides aid to level the field for disadvantaged students. Testing, Teaching, and
Learning is written to help states and school districts comply with the new law, offering guidance for
designing and implementing assessment and accountability systems. This book examines
standards-based education reform and reviews the research on student assessment, focusing on the
needs of disadvantaged students covered by Title I. With examples of states and districts that have
track records in new systems, the committee develops a practical decision framework for education
officials. The book explores how best to design assessment and accountability systems that support
high levels of student learning and to work toward continuous improvement. Testing, Teaching, and
Learning will be an important tool for all involved in educating disadvantaged studentsa€state and
local administrators and classroom teachers.

2 types of performance assessment: Integrating Timing Considerations to Improve
Testing Practices Melissa J. Margolis, Richard A. Feinberg, 2020-06-03 Integrating Timing
Considerations to Improve Testing Practices synthesizes a wealth of theory and research on time
issues in assessment into actionable advice for test development, administration, and scoring. One of
the major advantages of computer-based testing is the capability to passively record test-taking
metadata—including how examinees use time and how time affects testing outcomes. This has
opened many questions for testing administrators. Is there a trade-off between speed and accuracy
in test taking? What considerations should influence equitable decisions about extended-time
accommodations? How can test administrators use timing data to balance the costs and resulting
validity of tests administered at commercial testing centers? In this comprehensive volume, experts
in the field discuss the impact of timing considerations, constraints, and policies on valid score
interpretations; administrative accommodations, test construction, and examinees’ experiences and
behaviors; and how to implement the findings into practice. These 12 chapters provide invaluable
resources for testing professionals to better understand the inextricable links between effective time
allocation and the purposes of high-stakes testing.

2 types of performance assessment: Assessment in the Classroom Peter W. Airasian, 1996
The special mission of Assessment in the Classroom is to show how assessment principles apply to




the full range of teacher desicion making: from organizing the class as a social system to planning
and conducting instructions to the formal evaluation of learning and, finally, to grading. The goal is
to show students that assessment is an everyday, ongoing part of their teaching, not some esoteric
affair that is divorced from their daily routine. With this in mind, the following features have been
built into this text.

2 types of performance assessment: Knowing What Students Know National Research
Council, Division of Behavioral and Social Sciences and Education, Center for Education, Board on
Testing and Assessment, Committee on the Foundations of Assessment, 2001-10-27 Education is a
hot topic. From the stage of presidential debates to tonight's dinner table, it is an issue that most
Americans are deeply concerned about. While there are many strategies for improving the
educational process, we need a way to find out what works and what doesn't work as well.
Educational assessment seeks to determine just how well students are learning and is an integral
part of our quest for improved education. The nation is pinning greater expectations on educational
assessment than ever before. We look to these assessment tools when documenting whether
students and institutions are truly meeting education goals. But we must stop and ask a crucial
question: What kind of assessment is most effective? At a time when traditional testing is subject to
increasing criticism, research suggests that new, exciting approaches to assessment may be on the
horizon. Advances in the sciences of how people learn and how to measure such learning offer the
hope of developing new kinds of assessments-assessments that help students succeed in school by
making as clear as possible the nature of their accomplishments and the progress of their learning.
Knowing What Students Know essentially explains how expanding knowledge in the scientific fields
of human learning and educational measurement can form the foundations of an improved approach
to assessment. These advances suggest ways that the targets of assessment-what students know and
how well they know it-as well as the methods used to make inferences about student learning can be
made more valid and instructionally useful. Principles for designing and using these new kinds of
assessments are presented, and examples are used to illustrate the principles. Implications for
policy, practice, and research are also explored. With the promise of a productive research-based
approach to assessment of student learning, Knowing What Students Know will be important to
education administrators, assessment designers, teachers and teacher educators, and education
advocates.

2 types of performance assessment: Performance Assessment in Strength and
Conditioning Paul Comfort, Paul A. Jones, John J. McMahon, 2018-10-09 It is an essential skill for
any strength and conditioning coach to be able to reliably assess the physical performance of their
athletes and communicate the results and their implications to performers and coaches, alike.
Performance Assessment in Strength and Conditioning is the first textbook to clearly and coherently
suggest the most appropriate and reliable methods for assessing and monitoring athletes’
performance, as well as including detailed sections on testing considerations and the interpretation
and application of results. The book explores the full range of considerations required to reliably
assess performance, including questions of ethics and safety, reliability and validity, and
standardised testing, before going on to recommend (through a comparison of field- and
laboratory-based techniques) the optimal methods for testing all aspects of physical performance,
including: injury risk jump performance sprint performance change of direction and agility strength
power aerobic performance body composition Closing with a section on interpreting, presenting and
applying results to practice, and illustrated with real-life case study data throughout, Performance
Assessment in Strength and Conditioning offers the most useful guide to monitoring athlete
performance available. It is an essential text for upper-level strength and conditioning students and
practitioners alike.

2 types of performance assessment: Keepin' It Real Prudence L. Carter, 2005-09-15 Why
are so many African American and Latino students performing less well than their Asian and White
peers in classes and on exams? Researchers have argued that African American and Latino students
who rebel against acting white doom themselves to lower levels of scholastic, economic, and social



achievement. In Keepin' It Real: School Success beyond Black and White, Prudence Carter turns the
conventional wisdom on its head arguing that what is needed is a broader recognition of the unique
cultural styles and practices that non-white students bring to the classroom. Based on extensive
interviews and surveys of students in New York, she demonstrates that the most successful
negotiators of our school systems are the multicultural navigators, culturally savvy teens who draw
from multiple traditions, whether it be knowledge of hip hop or of classical music, to achieve their
high ambitions. Keepin' it Real refutes the common wisdom about teenage behavior and racial
difference, and shows how intercultural communication, rather than assimilation, can help close the
black-white gap.

2 types of performance assessment: The Everything New Teacher Book Melissa Kelly,
2010-03-18 Being a great teacher is more than lesson plans and seating charts. In this revised and
expanded new edition of the classic bestseller, you learn what it takes to be the very best educator
you can be, starting from day one in your new classroom! Filled with real-world life lessons from
experienced teachers as well as practical tips and techniques, you'll gain the skill and confidence
you need to create a successful learning environment for you and your students, including how to:
Organize a classroom Create engaging lesson plans Set ground rules and use proper behavior
management Deal with prejudice, controversy, and violence Work with colleagues and navigate the
chain of command Incorporate mandatory test preparation within the curriculum Implement the
latest educational theories In this book, veteran teacher Melissa Kelly provides you with the
confidence you'll need to step into class and teach right from the start.

2 types of performance assessment: Assessing Deeper Learning Douglas G. Wren,
2019-08-01 Deeper learning has been defined as “the skills and knowledge that students must
possess to succeed in 21st century jobs and civic life” (William and Flora Hewlett Foundation, 2013).
Assessing Deeper Learning: Developing, Implementing, and Scoring Performance Tasks examines
the role of performance assessment to facilitate student attainment of the core competencies of
deeper learning. The book details a journey that a large school district undertook to create a system
of performance tasks designed to assess students’ proficiency in critical thinking, problem solving,
and effective communication. Chapters devoted to the development and implementation of the
district’s high-quality performance tasks and rubrics highlight successes and lessons learned during
the journey. Additional chapters focus on such topics as types of performance assessments,
instructional methods that promote student engagement and deeper learning, policy, and how
teacher leaders can drive this innovation to serve the teaching, learning, assessment, and
accountability needs of schools. Assessing Deeper Learning: Developing, Implementing, and Scoring
Performance Tasks was written for teachers, administrators, superintendents, and policy makers to
better understand the challenges and opportunities afforded by using performance assessment to
promote deeper learning.

2 types of performance assessment: Performance Assessment Susan Brookhart, 2015 It's
not just about what students know. What can they do with their knowledge? Author Susan M.
Brookhart shares her expertise, bringing together practical, research-based information to deepen
educators' understanding of what performance assessment is, what purposes it serves, and how to
use performance tasks and rubrics to support formative and summative assessment.

2 types of performance assessment: Technical Issues in Large-scale Performance Assessment
Gary W. Phillips, 1996

2 types of performance assessment: Using Rubrics for Performance-Based Assessment
Todd Stanley, 2021-10-03 Writing a rubric that can accurately evaluate student work can be tricky.
Rather than a single right or wrong answer, rubrics leave room for interpretation and thus
subjectivity. How does a teacher who wants to use performance-based assessment in this day and
age of educational data and SMART goals find a way to reliably assess student work? The solution is
to write clear rubrics that allow the evaluator to objectively assess student work. This book will show
classroom teachers not only how to create their own objective rubrics, which can be used to evaluate
performance assessments, but also how to develop rubrics that measure hard-to-assess skills, such



as leadership and grit, and how to empower their own students to create rubrics that are tailored to
their work.

2 types of performance assessment: Interdisciplinary Approaches Toward Enhancing
Teacher Education Ramirez-Verdugo, M. Dolores, Otcu-Grillman, Bahar, 2020-10-09 Regardless of
the discipline or country, creating quality education is multifaceted. At the center of any schooling
practice are the educators, their schools, and the teacher education programs that license them. As
the schools and faculties of education strive to provide the best practices to pre-service or in-service
teachers, it becomes more critical to increase the quality of teacher education via various means to
keep up with the demands of schooling in the 21st century. Interdisciplinary Approaches Toward
Enhancing Teacher Education provides an overview of how innovation and research experience can
enhance teacher education programs with a focus on competencies, skills, and strategies future
teachers will need to cope with while teaching students’ learning with diversity and facing linguistic,
social, and environmental challenges. The book particularly investigates the potentiality of
educational technology, innovative techniques, and digital storytelling to enhance education and
bilingualism in intercultural contexts and multilingual settings. Covering topics that include
performance assessment, teacher training, and professional development, and including many
practical and diverse examples, this book is intended for TESOL, second or foreign language
learning, and CUL programs and teacher-training institutions, as well as teachers, researchers,
academicians, and students in interdisciplinary areas that include science, history, geography,
language learning, bilingualism, intercultural competencies, classroom interaction, gamification, and
educational technology.

2 types of performance assessment: Team Performance Assessment and Measurement
Michael T. Brannick, Eduardo Salas, Carolyn W. Prince, 1997-06-01 This book began at a conference
on team performance measurement held at the University of South Florida. Several participants at
the conference felt that a book on team performance measurement would be of interest to a broader
audience, and they began looking for authors in diverse disciplines. Some of the chapters in this
book closely follow material presented at the conference. Many others report work that was done
subsequently or was done by authors not present at the conference. The result is a book rich in its
diversity of approaches to measurement and which contains illustrations of many different teams.
This book is the first of its kind to bring together a collection of scholars and practitioners focusing
solely on the problem of team performance measurement. Although much has been written about
team and group effectiveness, little theoretical and empirical progress has been made in the
measurement of team processes and outcomes. The book represents a major step forward both
theoretically and empirically. Section 1 provides a rich theoretical basis for measurement, including
designing measures to be used in team training, measures of shared mental models, and measures of
team workload. Section 2 addresses methodological developments and issues, including the design
and validation of simulations, surveys, and observer checklists. It also deals with issues such as the
consistency of team performance and task and level of analysis issues. Section 3 provides
applications and illustrations of team performance measures in such teams as nuclear power control
room operators, theater technical crews, and aircraft cockpit crews. Section 4 offers guidance for
anyone interested in developing their own measures of team performance. There are both
theoretical and practical reasons for the current interest in teams. Psychological research interest in
groups and teams has returned and is now a thriving area. Self-managed work groups and
semi-autonomous work groups have become increasingly common in industry, so there is an
increased interest in team functioning from a practical standpoint. This volume's purpose is to
describe recent advances in the measurement of team performance, both process and outcome.
Several of the chapters provide recommendations on how, when, and why to measure aspects of
teams. In addition to describing what is currently known, the book also discusses what remains to be
known and what needs to be done next. The book is intended primarily for those interested in
research about team processes and outcomes--researchers and academics who possess a basic
understanding of statistics and psychometrics. The bulk of research reported has applied aims which




provide much practical information, such as how to design simulations, rating forms, and dimensions
of team performance useful for feedback to many kinds of teams. In addition, there are examples
from several different kinds of teams, including aircrews, nuclear power plant operators, hospital
workers, ship combat information center groups, and theater technicians. Therefore the book should
be useful to people who want to design measures to evaluate teams.

2 types of performance assessment: Functional Assessment for Adults with Disabilities
National Academies of Sciences, Engineering, and Medicine, Health and Medicine Division, Board
on Health Care Services, Committee on Functional Assessment for Adults with Disabilities,
2019-08-31 The U.S. Social Security Administration (SSA) provides disability benefits through the
Social Security Disability Insurance (SSDI) and Supplemental Security Income (SSI) programs. To
receive SSDI or SSI disability benefits, an individual must meet the statutory definition of disability,
which is the inability to engage in any substantial gainful activity [SGA] by reason of any medically
determinable physical or mental impairment which can be expected to result in death or which has
lasted or can be expected to last for a continuous period of not less than 12 months. SSA uses a
five-step sequential process to determine whether an adult applicant meets this definition.
Functional Assessment for Adults with Disabilities examines ways to collect information about an
individual's physical and mental (cognitive and noncognitive) functional abilities relevant to work
requirements. This report discusses the types of information that support findings of limitations in
functional abilities relevant to work requirements, and provides findings and conclusions regarding
the collection of information and assessment of functional abilities relevant to work requirements.

2 types of performance assessment: High Performance Habits Brendon Burchard,
2017-09-19 THESE HABITS WILL MAKE YOU EXTRAORDINARY. Twenty years ago, author Brendon
Burchard became obsessed with answering three questions: 1. Why do some individuals and teams
succeed more quickly than others and sustain that success over the long term? 2. Of those who pull
it off, why are some miserable and others consistently happy on their journey? 3. What motivates
people to reach for higher levels of success in the first place, and what practices help them improve
the most After extensive original research and a decade as the world’s leading high performance
coach, Burchard found the answers. It turns out that just six deliberate habits give you the edge.
Anyone can practice these habits and, when they do, extraordinary things happen in their lives,
relationships, and careers. Which habits can help you achieve long-term success and vibrant
well-being no matter your age, career, strengths, or personality? To become a high performer, you
must seek clarity, generate energy, raise necessity, increase productivity, develop influence, and
demonstrate courage. The art and science of how to do all this is what this book is about. Whether
you want to get more done, lead others better, develop skill faster, or dramatically increase your
sense of joy and confidence, the habits in this book will help you achieve it faster. Each of the six
habits is illustrated by powerful vignettes, cutting-edge science, thought-provoking exercises, and
real-world daily practices you can implement right now. If you’'ve ever wanted a science-backed,
heart-centered plan to living a better quality of life, it’s in your hands. Best of all, you can measure
your progress. A link to a free professional assessment is included in the book.

2 types of performance assessment: Understanding by Design Grant P. Wiggins, Jay
McTighe, 2005 What is understanding and how does it differ from knowledge? How can we
determine the big ideas worth understanding? Why is understanding an important teaching goal,
and how do we know when students have attained it? How can we create a rigorous and engaging
curriculum that focuses on understanding and leads to improved student performance in today's
high-stakes, standards-based environment? Authors Grant Wiggins and Jay McTighe answer these
and many other questions in this second edition of Understanding by Design. Drawing on feedback
from thousands of educators around the world who have used the UbD framework since its
introduction in 1998, the authors have greatly revised and expanded their original work to guide
educators across the K-16 spectrum in the design of curriculum, assessment, and instruction. With
an improved UbD Template at its core, the book explains the rationale of backward design and
explores in greater depth the meaning of such key ideas as essential questions and transfer tasks.



Readers will learn why the familiar coverage- and activity-based approaches to curriculum design
fall short, and how a focus on the six facets of understanding can enrich student learning. With an
expanded array of practical strategies, tools, and examples from all subject areas, the book
demonstrates how the research-based principles of Understanding by Design apply to district
frameworks as well as to individual units of curriculum. Combining provocative ideas, thoughtful
analysis, and tested approaches, this new edition of Understanding by Design offers
teacher-designers a clear path to the creation of curriculum that ensures better learning and a more
stimulating experience for students and teachers alike.

2 types of performance assessment: Ask a Manager Alison Green, 2018-05-01 From the
creator of the popular website Ask a Manager and New York’s work-advice columnist comes a witty,
practical guide to 200 difficult professional conversations—featuring all-new advice! There’s a
reason Alison Green has been called “the Dear Abby of the work world.” Ten years as a
workplace-advice columnist have taught her that people avoid awkward conversations in the office
because they simply don’t know what to say. Thankfully, Green does—and in this incredibly helpful
book, she tackles the tough discussions you may need to have during your career. You'll learn what
to say when ¢ coworkers push their work on you—then take credit for it ¢ you accidentally trash-talk
someone in an email then hit “reply all” ¢ you're being micromanaged—or not being managed at all
* you catch a colleague in a lie * your boss seems unhappy with your work ¢ your cubemate’s loud
speakerphone is making you homicidal ¢ you got drunk at the holiday party Praise for Ask a
Manager “A must-read for anyone who works . . . [Alison Green’s] advice boils down to the idea that
you should be professional (even when others are not) and that communicating in a straightforward
manner with candor and kindness will get you far, no matter where you work.”—Booklist (starred
review) “The author’s friendly, warm, no-nonsense writing is a pleasure to read, and her advice can
be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to the job
market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is even
better. It teaches us how to deal with many of the most vexing big and little problems in our
workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford
professor and author of The No Asshole Rule and The Asshole Survival Guide “Ask a Manager is the
ultimate playbook for navigating the traditional workforce in a diplomatic but firm way.”—Erin
Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial Life Together

2 types of performance assessment: Positive Intelligence Shirzad Chamine, 2012 Chamine
exposes how your mind is sabotaging you and keeping your from achieving your true potential. He
shows you how to take concrete steps to unleash the vast, untapped powers of your mind.

2 types of performance assessment: Rigor is Not a Four-letter Word Barbara R.
Blackburn, 2013 Reader-friendly and practical, Rigor is NOT a Four-Letter Word is filled with tools
you can use every day to raise the level of rigor in your classroom. These strategies can be
incorporated immediately across content areas, grades, and subjects. Barbara Blackburn clearly
defines what rigor is and how individual teachers can provide challenging learning experiences in
their classrooms to prepare students for a better future.

2 types of performance assessment: Connecting Performance Assessment to Instruction
Lynn Fuchs, 1994 This booklet explores how a synergy between assessment and instruction can be
forged to enhance student outcomes, especially for students with disabilities. The booklet defines
and discusses assessment that enhances instruction, provides an overview of important criteria for
judging the utility of this type of assessment, describes previous efforts within special education to
link assessment and instruction to improve teacher planning and decision making, discusses
strengths and limitations of these methods, introduces performance assessment as an approach for
strengthening the connection between assessment and instruction, offers a case study illustrating a
teacher's use of performance assessment during instructional decision making, discusses how
performance assessment addresses the criteria for ensuring a tight connection between assessment
and instruction, and notes key areas requiring additional development and research. (Contains 35




references.) (JDD)

2 types of performance assessment: Designing Second Language Performance
Assessments John M. Norris, 1998 This volume focuses on the decision-making potential provided
by second language performance assessments. The authors first situate performance assessment
within a broader discussion of alternatives in language assessment and in educational assessment in
general. They then discuss issues in performance assessment design, implementation, reliability, and
validity. Finally, they present a prototype framework for second language performance assessment
based on the integration of theoretical underpinnings and research findings from the task-based
language teaching literature, the language testing literature, and the educational measurement
literature. The authors outline test and item specifications, and they present numerous examples of
prototypical language tasks. They also propose a research agenda focusing on the operationalization
of second language performance assessments.

2 types of performance assessment: Assessing Student Outcomes Robert J. Marzano, Debra
Pickering, Jay McTighe, 1993 This book consists of practical suggestions for performance
assessments, with extensive examples of classroom tasks that help students achieve the deepest type
of learning and active construction of knowledge.

2 types of performance assessment: Performance Assessment for the Workplace,
Volume IT National Research Council, Division of Behavioral and Social Sciences and Education,
Commission on Behavioral and Social Sciences and Education, Committee on the Performance of
Military Personnel, 1991-02-01 Volume II covers a number of measurement and analytical issues in
greater technical detail, including: range restriction adjustments, methods for evaluating multiple
sources of error in measurement, comparing alternative measures of performance, and strategies for
clustering military occupations.

2 types of performance assessment: Formative Assessment & Standards-Based Grading
Robert J. Marzano, 2011-10-27 Learn everything you need to know to implement an integrated
system of assessment and grading. The author details the specific benefits of formative assessment
and explains how to design and interpret three different types of formative assessments, how to
track student progress, and how to assign meaningful grades. Detailed examples bring each concept
to life, and chapter exercises reinforce the content.

2 types of performance assessment: The Listening Leader Shane Safir, 2017-03-17
LISTENING . .. THE KEY TO BECOMING A TRANSFORMATIVE SCHOOL LEADER The Listening
Leader is a practical guide that will inspire school, district, and teacher leaders to make substantive
change and increase equitable student outcomes. Rooted in the values of equity, relationships, and
listening, this luminous book helps reimagine what is possible in education today. Drawing from
more than twenty years of experience in public schools, Shane Safir incorporates hands-on
strategies and powerful stories to show us how to leverage one of the most vital tools of leadership:
listening. As a Listening Leader you'll feel more confident in these core competencies: Cultivating
relationships with stakeholders Addressing equity challenges in your organization Gathering
student, staff, and parent perspectives as rich data on improvement Fostering a thriving culture of
collaboration and innovation The Listening Leader offers a much-needed leadership model to
transform every facet of school life, and most importantly, to shape our schools into equitable places
of learning. As Michael Fullan writes in the Foreword, Read it, act on it, and reap the benefits for all.
This book is a 'must have' for any leader trying to move the needle on equity. Drawing from her lived
experience as a principal and leadership coach, Safir offers stories that give insight and practical
strategies that get results. It's one you'll keep coming back to. —Zaretta Hammond, author of
Culturally Responsive Teaching and the Brain The Listening Leader immediately changed the way I
interact with students, teachers, families and community members. —Tamara Friedman, assistant
principal, Berkeley High School Shane Safir has written a brilliant book. As engaging as it is
informative and as revelatory as it is relevant. It is a must-read for school leaders and those who
aspire to lead. —Chris Emdin, associate professor of science education, Teachers College, Columbia
University; author of For White Folks Who Teach In the Hood and the Rest of Ya'll too



2 types of performance assessment: 5 Myths about Classroom Technology Matt Renwick,
2015-12 What's keeping your school behind the technology curve? Is it a fear of the unfamiliar?
Expenses? Or some other myth? Have you considered how students with special needs or students
learning a second language may benefit from using digital tools? If you've fallen for the perception
that technology is too expensive, unnecessary for real learning, or a distraction in the classroom,
then you need this book. You use technology in your job. Why not help your students use it in theirs?
Educator Matt Renwick debunks five common myths about technology and helps you consider how
to fund and manage the devices and create a supportive, schoolwide program. Renwick uses his
school's experiences and examples as a foundation to explain how you can assess and answer your
students' technology needs in terms of access, purpose, and audience--and why you and your school
cannot afford to keep students from using technology in their education.

2 types of performance assessment: Optimize Your School Lee Jenkins, 2015-05-06 Lead
the change that you want to see in your school! Is your school or district heading in the right
direction? A trusted advisor to numerous districts, author Lee Jenkins shows how to successfully
transform your school culture - for the long-term. Discover how to: Evolve your leadership style to
guide, empower and serve Apply the principles of continuous strategic improvement as an antidote
to win/lose approaches to school accountability Spearhead change across classrooms, departments
and organizations - with valuable insights for leaders of individual schools and school districts
Develop a healthy, positive culture of achievement by deeply engaging your students in their own
progress and success

2 types of performance assessment: School Function Assessment Wendy Coster,
1998-01-01

2 types of performance assessment: A Practical Guide to Alternative Assessment Joan L.
Herman, Pamela R. Aschbacher, Lynn Winters, 1992 Reviews the purposes of assessment, and
provides a rationale for the development of alternative forms for measuring student achievement.

2 types of performance assessment: Toward a Coherent Curriculum James A. Beane, 1995

Additional Resources

2 - Wikipedia

2 (two) is a number, numeral and digit. It is the natural number following 1 and preceding
3. It is the smallest and the only even prime number. Because it forms the basis of a
duality, it has ...

2 Player Games - TwoPlayerGames.org
World's 2 player games platform. Daily updated best two player games in different
categories are published for you.

We offer all sorts of two-player games including 1 v 1 Fighting Games, work together in
two-player Co-op Games, play with 2 or more players in our Board Games, play Basketball,
Soccer, ...

2 (number) - Simple English Wikipedia, the free encyclopedia
2 (Two; /'t u:/)is a number, numeral, and glyph. It is the number after 1 and the number
before 3 . In Roman numerals, it is Il

2 Player Games Play on CrazyGames
Our 2-player games include fierce sports games such as Basketball Stars, calm board
games, and everything in between. Play the Best Online 2 Player Games for Free on



CrazyGames, No ...

2 (number) - New World Encyclopedia

2 (two) is a number, numeral, and glyph that represents the number. It is the natural
number [1] that follows 1 and precedes 3. It is an integer and a cardinal number, that is, a
number that is ...

2 -- from Wolfram MathWorld

The number two (2) is the second positive integer and the first prime number. It is even,
and is the only even prime (the primes other than 2 are called the odd primes). The number
2 is also ...

seismic performance assessment of individual buildings that properly accounts for
uncertainty in our ability to accurately predict response, and communicates performance in
ways that better ...

lllinois Assessment of Readiness Score Report Interpretation ...

2.1.1 Scale Score A scale score is a numerical value that summarizes student performance.
Not all students respond to the same set of test items, so each student’s raw score (actual
points ...

Principles of assessment - gimmenotes

The assessment is realistic and relevant and involves learner performance in real-world
situations or simulations thereof. V. Odendaal Notes: EDAHODS June 2018 STUDENT NOTES
- NOT ...

The Realization of Brown s Theory of Assessing Reading on ...

1.2 Types of Assessing Reading In the case of reading, variety of performance is derived
more from the multiplicity of types of texts than from the variety of overt types of reading
performance ...

The Use of Portfolio to Assess Student’s Performance - ed
Birgin & Baki/ TUFED-TUSED / 4(2) 2007 75 The Use of Portfolio to Assess Student’s
Performance Osman BIRGIN 1, Adnan BAKIi 2 1 Research Assist. F irat University, Education

Performance Assessments for Teacher Education

The term “performance assessment” can refer to a variety of test designs used to sample
or represent real-world activity, including simulations, projects, essays, demon - strations,
and ...

RICA Video Performance Assessment Information Guide

The purpose of this information guide isto provide detailed information abou t the Video
Performance Assessment and the steps that it entails. This guide can be used by
prospective ...

Music Performance Assessment (MPA) 2022-2023 Omnibus

Feb 6, 2023 - What is Music Performance Assessment? 2 District MPA Registration 3 Original
Scores Requirement 3 Out-of-District Requests 4 Student Academic Eligibility 4 FVA
Eligibility ...



Physical Education (LCPE) - Curriculum Online

The Performance Assessment comprises a series of video clips and/or photographs. It is
envisaged that learners will use digital technology to support their learning throughout the
two ...

Formative and Summative Assessment - Arizona Western ...

Types of Assessment There are three types of assessment: diagnostic, formative, and
summative. Although are three are generally referred to simply as assessment, there are
distinct ...

Performance-Based Assessment ACCESS ERIC, Rockyville, MD.
This issue explores performance-based assessment via two principal articles: "Performance
Assessment" (Lawrence M. Rudner and Carol Boston); and "Alternative Assessment: ...

TIP NO 12-119-0121 STRENGTH TESTS IN ARMY FITNESS ...

Since 1980, the U.S. Army’s mandatory standard physical fitness assessment test was the
Army Physical Fitness Test (APFT). The APFT included a 2-mile run, a 2-minute push-up test,
and a ...

THE 2020/2021 NATIONAL ASSESSMENT PLANS
* A performance task is an activity or assessment that asks students to solve a problem by
demonstrating their knowledge, understanding and proficiency . 5 « Performance Tasks use

The Types and Purposes of Student Assessment in ...

The Types and Purposes of Student Assessment in Education, December 2016, Page 2 5.
What is formative assessment? What purpose does it serve? Unlike a summative
assessment which ...

. hvsics Stud , E . :
performance in group discussion through two types of peer assessment. Data were
collected through interviews, observation, and peer assessment. There were two types of
peer ...

Range of Performance Assessments
Performance Assessments. TASK COMPLEXITY. DEPTH OF LEARNING. Constructed Response
. Stand-alone task. Curriculum embedded task. Complex project. This work, created ...

Al oy . Definiti £ les. Tool I

1. Assessment is a meaningful, positive, and empowering learning experience for
students that ... Performance assessment does not ask students to choose answers
from a list, but instead ...

Graduate Teacher Performance Assessment (GTPA)
Graduate Teacher Performance Assessment (GTPA) Name Priscilla Cullen Student ID
0061082852 Course Name Reflexive Professional Practice Course Code EDS4401 Year and



California Teaching Performance Expectations
Teaching Performance Assessment (TPA) based on the TPEs. Beginning teachers must meet
these requirements prior to being recommended for a preliminary teaching credential in ...

Spring 2019 lllinois Assessment of Readiness Score Report ...
The lllinois Assessment of Readiness (IAR) assesses progress of students in grades 3-8 in
meeting the lllinois Learning Standards in English language arts and mathematics.

individuals, 2.3: Integrate assessment skills in practice, 2.4: Diagnose actual or potential
health problems and needs, 2.5: Develop a plan of care, 3.1: Manage ... Examples of Modes
of ...

Presenter's Notes for PowerPoint: Performance-Based ...

1. Performance Assessment Advantages Performance-based assessments are popular
because they so closely real world situations. There are many advantages to using
this assessment ...

EMPLOYEE PERFORMANCE MANAGEMENT AND ...

6.1 The performance agreement 11 6.2 The workplan 12 6.3 The personal development
plan 13 6.4 Prolonged absence and staff movement 13 6.5 Amendments to the
performance ...

Informal Assessment Handouts - Resources

Assessment 2 |. Advantages of Informal Assessment A. Relevance to instruction B. Closely
approximates typical classroom conditions C. Allows for evaluation of student performance
and ...

Theoretical Framework for Educational Assessment: A ...

research on formative assessment, and finally quality control criteria for effective classroom
assessment. Stated below are the questions that were chosen to drive the theoretical
search: ...

Assessment for the Diverse classroom - Florida Department ...
This is one of the many publications available through the Bureau of Exceptional Education
and Student Services, Florida Department of Education, designed to assist school districts,

Purposes for Performance-Based Assessment 248 Types of Performance-Based
Assessments 249 Interviews 250 Contracts 252 Directed Assignments 252 Games 253 Work
Samples 253 ...

The Modeling and Assessment of Work Performance

content of performance and its processes and context. In the fourth section, we consider
issues related to the assessment of performance in a work role. We highlight recent
advances in the ...

Improve Curriculum, Assessment, and Instruction Using the



The assessment evidence we need reflects the desired results identified in stage 1. Thus,
we consider in advance the assessment evidence needed to document and validate that
the ...

ADAPTING CLASSROOM ASSESSMENTS FOR ENGLISH ...

demonstrate what they know. Two types of classroom assessments that support learner
variability are: performance-based assessments and portfolio-based assessments.
Performance-Based ...

Chapter 7 Written Tests: Constructed-Response and Selected ...

types of essays are discussed - those requiring long answers and those requiring short
answers. A long-answer essay may require the examinee to write 1-2 or more pages in
response to the ...

The Effect of Formative Assessment Practices on Student ...
from a variety of the meta-analysis studies that focused on formative assessment types,
feedback procedures, and learning subjects. (Maier et al., 2016). Black and William (1998)

Basic Concepts and Technical Considerations in ...

Dec 19, 2017 - some do not. The most common type of assessment used in educational
settings is achievement testing. Although educational assessment involves more than
testing, this ...

Introduction to Language Testing & Assessment: An Overview

performance in a given domain (Brown, 2004). *A test has a method. It is an instrument.
There is a set of techniques, ... Match the types of decisions to the appropriate test type
Achievement ...

Authentic Summative Assessment - University of Northern ...

These types of assessment focus on complex, real-world situations that require a student to
think about ... Identify the characteristics of good performance of that task ; this is the
criteria that ...

Beyond the Rubric: Classroom Assessment Tools and ...

performance-based task with a broad focus (e.g., general speaking ability). When the
assessment ... TESL-EJ 25.3, November 2021 Vercellotti 2 assessment tool, assessment
practice which ...

INCENTIVES AND RECOGNITION - CIPD

Motivation Performance Performance standard Goal-setting process Manager discretion
Rating method Goal importance and buy-in In the following sections, we discuss the main
factors of ...

What’s the Difference Between A Performance Assessment?

to some types of assessment, they are not synonymous. We must be clear about the
differences if we are to support each other in developing improved assessments. ... In a
performance ...

2. ENERGY PERFORMANCE ASSESSMENT OF FURNACES
The types of batch furnace include box, bogie, cover, etc. For mass production, continuous



furnaces are used in general. The types of continu-ous furnaces include pusher-type
furnace ...

Performance Assessment Models and Tools for Complex ...
Assessment models support the design of quality performance assessments. Assessment
tools are being developed to enable easy and effective application of the models. Based on

F Monitoring: M M - |
There are two types of progress monitoring: mastery measurement (MM) and general
outcome measurement (GOM), often referred to as curriculum-based measurement (CBM).
Eachis ...

CalTPA Performance Assessment Overview

the team has developed a new teaching performance assessment system that reflects the
needs of California’s students and public schools at the dawn of the 21st century. The Cal
TPA has ...

GCSE (9-1) Physical Education - Pearson qualifications
Practical Performance Assessment Criteria Pearson Edexcel Level 1/Level 2 GCSE (9-1) in
Physical Education (1PEO) First teaching from September 2016 First certification from June

Guidelines for Constructed-Response and Other Performance ...

Explain why performance assessment is the preferred method of assessment and/or how it
complements other parts of the assessment. Consider its advantages and disadvantages
with ...

APA Guidelines for Psychological Assessment and Evaluation
sure. These PAE guidelines apply to all assessment procedures whether or not the tests are
referenced by psychological terminol-ogy (e.g., psychological testing) and apply to any ...

Observation Rating Scales Classification Methods ...

2 Defining Informal Assessment ! Informal assessment techniques are subjective, mostly
“homegrown”! Reliability, validity, and cross-cultural issues often lacking ! However,
informal ...

Authentic Assessment versus Traditional Assessment: A

Tests (PACT). The term alternative assessment refers to “almost any type of assessment
other than standardized tests.” (McAfee & Leong, 2-3) This subgroup can be divided into
various ...

OECS PRIMARY GRADES’ ASSESSMENT MANUAL - Camdu
7 CHAPTER 1 IMPORTANT CONCEPTS 1.1 Purpose of Manual The purpose of this manual is
to present a set of principles and procedures that classroom

UNIT 1 INTRODUCTION TO ASSESSMENT: DEFINITION, ...
1. To Diagnose Student’s Problem: To diagnose the client’s problem is another purpose

that assessment data fulfills .By using the data properly, we can interpret causal
factors. It also ...



Task and Performance-Based Assessment - Springer

context of language testing and assessment, performance assessment has become
increasingly important over the last three decades and has been the focus of substantial
empirical ...

2 Types Of Performance Assessment

2 Types Of Performance Assessment
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