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Introduction: Understanding the Importance of the
Aimbridge Hospitality Employee Handbook

The Aimbridge Hospitality Employee Handbook serves as a crucial document,
outlining the company's policies, procedures, and expectations for all its
employees. It's more than just a collection of rules; it’s a cornerstone of
Aimbridge Hospitality's commitment to creating a positive and productive work
environment. This handbook plays a vital role in fostering consistency across
its diverse portfolio of hotels and resorts, ensuring all employees
understand their rights, responsibilities, and the company's values. This
comprehensive guide will delve into the significance of the Aimbridge
Hospitality employee handbook, exploring its key components and highlighting
its relevance for both the company and its employees.

Key Components of the Aimbridge Hospitality Employee
Handbook

The Aimbridge Hospitality employee handbook likely encompasses several key
areas:

Company Overview and Culture: This section introduces Aimbridge1.
Hospitality's mission, vision, and values. It aims to instill a sense of



belonging and shared purpose amongst employees, reinforcing the company
culture and promoting a positive work environment.

Employment Policies and Procedures: This is a critical section detailing1.
essential aspects of employment, including hiring processes, performance
evaluations, promotions, disciplinary actions, and termination
procedures. Clarity in this area ensures fair treatment and consistent
application of company policies. The Aimbridge Hospitality employee
handbook will likely emphasize the company's commitment to equal
opportunity and a respectful workplace.

Employee Benefits and Compensation: This section outlines the1.
comprehensive benefits package offered by Aimbridge Hospitality,
including health insurance, retirement plans, paid time off, and other
perks. Clearly outlining these benefits helps attract and retain top
talent, demonstrating the company's investment in its employees.
Understanding these details is crucial for employees to make informed
decisions about their financial well-being.

Workplace Safety and Security: Given the nature of the hospitality1.
industry, safety and security are paramount. This section of the
Aimbridge Hospitality employee handbook will detail procedures for
maintaining a safe work environment, including emergency protocols,
reporting mechanisms for safety concerns, and adherence to relevant
safety regulations.

Code of Conduct and Ethics: This section establishes the standards of1.
professional conduct expected from all Aimbridge Hospitality employees.
It emphasizes ethical behavior, respectful interactions, and compliance
with company policies and relevant laws. This is crucial for maintaining
the company's reputation and building trust with guests and
stakeholders.

Confidentiality and Data Protection: In today's digital age, data1.
protection is crucial. This section of the Aimbridge Hospitality
employee handbook will outline policies and procedures related to
maintaining the confidentiality of sensitive guest information and
company data. It will likely address issues related to data security,
compliance with relevant regulations (e.g., GDPR, CCPA), and the
responsible handling of confidential information.

Training and Development: Aimbridge Hospitality, as a leading1.
hospitality management company, will likely place a strong emphasis on



employee training and development. The Aimbridge Hospitality employee
handbook should outline the various training programs available to
employees, opportunities for career advancement, and resources for
professional growth.

Diversity, Equity, and Inclusion: A modern and progressive company like1.
Aimbridge Hospitality will likely have a robust section dedicated to
diversity, equity, and inclusion (DE&I). This will outline the company's
commitment to creating a diverse and inclusive workplace, highlighting
policies that promote fairness and equal opportunities for all
employees, regardless of race, gender, religion, or other protected
characteristics.

Grievance Procedures and Dispute Resolution: The handbook will also1.
include clear and accessible grievance procedures for employees who have
concerns or complaints. This ensures a fair and impartial process for
addressing workplace issues, creating a safe environment for employees
to raise concerns without fear of retaliation.

The Significance and Relevance of the Aimbridge
Hospitality Employee Handbook

The Aimbridge Hospitality employee handbook is not simply a document; it's a
vital tool for fostering a positive and productive work environment. Its
significance lies in its ability to:

Ensure legal compliance: The handbook helps Aimbridge Hospitality comply with
all applicable labor laws and regulations.
Promote consistency: It ensures that policies and procedures are implemented
consistently across all properties, regardless of location.
Reduce ambiguity: It clarifies employee expectations, reducing
misunderstandings and potential conflicts.
Enhance employee engagement: A well-written handbook shows employees that the
company values them and their contributions.
Protect the company: It protects Aimbridge Hospitality from potential legal
liabilities by ensuring employees understand their responsibilities.

Conclusion

The Aimbridge Hospitality Employee Handbook is an invaluable resource for
both the company and its employees. By providing clear guidelines, consistent
policies, and a framework for a positive work environment, it serves as a
cornerstone of Aimbridge Hospitality's success. Its comprehensive nature
addresses crucial aspects of employment, from employee benefits and safety
regulations to ethical conduct and dispute resolution. Access to and
understanding of this handbook are crucial for every Aimbridge Hospitality
employee to thrive in their roles and contribute to the company's continued
growth.



FAQs

Where can I find the Aimbridge Hospitality Employee Handbook? Access to1.
the handbook is typically provided through internal company portals or
during the onboarding process. Contact your manager or HR representative
for more information.

What if I disagree with a policy outlined in the handbook? The handbook1.
will include procedures for addressing concerns or grievances. You
should follow the established channels to communicate your concerns.

Is the Aimbridge Hospitality Employee Handbook legally binding? While1.
not a legal contract, the handbook outlines policies that the company is
legally obligated to uphold and generally aims to comply with.

How often is the Aimbridge Hospitality Employee Handbook updated? The1.
handbook is updated periodically to reflect changes in legislation,
company policies, or best practices. Employees should be notified of any
significant changes.

Can I receive a hard copy of the Aimbridge Hospitality Employee1.
Handbook? While digital access is common, you may be able to request a
hard copy from your HR department.

What if I have questions about a specific policy in the handbook?1.
Contact your manager, HR representative, or refer to the contact
information provided within the handbook itself for clarification.

Does the handbook cover international locations? The handbook's1.
applicability to international locations may vary depending on local
laws and regulations. Be sure to seek clarification on points relevant
to your specific location.

Does the handbook address specific roles and responsibilities? While it1.
provides general guidelines, further detail on specific role
responsibilities is likely provided through job descriptions and
individual training.



Can I share the Aimbridge Hospitality Employee Handbook with external1.
parties? No, the handbook contains confidential company information and
should not be shared externally.

Related Articles

Aimbridge Hospitality's Commitment to Employee Wellness: This article1.
explores Aimbridge's programs designed to support employee physical and
mental health.

Career Development Opportunities at Aimbridge Hospitality: This focuses1.
on the various training, development, and advancement opportunities
within Aimbridge.

Aimbridge Hospitality's Diversity, Equity, and Inclusion Initiatives:1.
This article details the company's commitment to creating a diverse and
inclusive workplace.

Understanding Aimbridge Hospitality's Performance Management System:1.
This article details the company’s performance review and feedback
process.

Aimbridge Hospitality's Safety and Security Protocols: This article1.
highlights the safety measures and emergency protocols implemented
across Aimbridge properties.

The Aimbridge Hospitality Employee Onboarding Process: This provides a1.
detailed overview of the new hire experience at Aimbridge.

Aimbridge Hospitality's Employee Recognition and Rewards Programs: This1.
article explores the various programs designed to reward and recognize
high-performing employees.

Navigating the Aimbridge Hospitality Grievance Procedure: This guide1.
offers a step-by-step explanation of the company’s internal complaint



resolution process.

Aimbridge Hospitality's Compliance with Labor Laws and Regulations: This1.
article examines the company’s adherence to legal and regulatory
requirements concerning employment.

  aimbridge hospitality employee handbook: Fundamentals of Business (black and White)
Stephen J. Skripak, 2016-07-29 (Black & White version) Fundamentals of Business was created for
Virginia Tech's MGT 1104 Foundations of Business through a collaboration between the Pamplin
College of Business and Virginia Tech Libraries. This book is freely available at:
http://hdl.handle.net/10919/70961 It is licensed with a Creative Commons-NonCommercial
ShareAlike 3.0 license.
  aimbridge hospitality employee handbook: Barbarians and Beautiful Souls Jeffrey T Sacchet,
2020-07-16 Barbarians and Beautiful Souls is a purview to the behaviors and emotions we
experience in our places of work. Emotion energizes most workplace behavior. It defines how we
interact, form alliances, evaluate, persuade and negotiate. By learning to control our emotions, we
clear the field of unnecessary distractions and outside influences, thus allowing rational thought to
be an essential ingredient of the relationship building process. We learn to manage our behavior
because we can see the negative results of runaway emotions in others, which is the loss of team
productivity, esteem, critical thinking and problem solving ability,
  aimbridge hospitality employee handbook: Medical Tourism and Wellness Frederick J.
DeMicco, 2017-04-28 Medical Tourism and Wellness: Hospitality Bridging Healthcare (H2H) takes a
systems approach to examining the growing field of medical tourism, one of the field’s hottest
niches, with billions of dollars spent each year. This important book fills the need for a modern
management book that looks at medical tourism in depth from a medical and hospitality operational
management perspective. Growing numbers of people are going abroad to find affordable quality
medical care for both necessary and cosmetic medical services. When they require surgery or dental
work, they combine it with a trip to the Taj Mahal, a photo safari on the African veldt, or a stay at a
luxury hotel—or at a hospital that feels like one—all at bargain-basement prices. The book takes a
comprehensive look at medical tourism, covering such topics as: The history of medical tourism Why
patients/tourists decide to travel for medical care The role of professional facilitators of medical
tourism Key countries and medical disciplines in medical tourism Transportation, food,
entertainment, and hotel/hospitality services Hotel and spa designs for medical tourism Best
practices in medical tourism Patient follow-up after medical discharge Future trends in medical
tourism Careers in medical tourism With the inclusion of case studies, the book provides a
comprehensive look into this growing trend and will be valuable to upper-level undergraduate and
graduate students in health care administration and those pursing MBAs in healthcare, medical
students pursuing a management focus, and students in hospitality management. It will also be a
must-have resource for professionals working in hotels and in health care.
  aimbridge hospitality employee handbook: The Routledge Handbook of Hospitality
Studies Conrad Lashley, 2016-11-10 In recent years there has been a growing interest in the study
of hospitality as a social phenomenon. This interest has tended to arrive from two communities. The
first comprises hospitality academics interested in exploring the wider meanings of hospitality as a
way of better understanding guest and host relations and its implications for commercial settings.
The second comprises social scientists using hosts and guests as a metaphor for understanding the
relationship between host communities and guests as people from outside the community –



migrants, asylum seekers and illegal immigrants. The Routledge Handbook of Hospitality Studies
encourages both the study of hospitality as a human phenomenon and the study for hospitality as an
industrial activity embracing the service of food, drink and accommodation. Developed from
specifically commissioned original contributions from recognised authors in the field, it is the most
up-to-date and definitive resource on the subject. The volume is divided into four parts: the first
looks at ways of seeing hospitality from an array of social science disciplines; the second highlights
the experiences of hospitality from different guest perspectives; the third explores the need to be
hospitable through various time periods and social structures, and across the globe; while the final
section deals with the notions of sustainability and hospitality. This handbook is interdisciplinary in
coverage and is also international in scope through authorship and content. The ‘state-of-the-art’
orientation of the book is achieved through a critical view of current debates and controversies in
the field as well as future research issues and trends. It is designed to be a benchmark for any future
assessment of the field and its development. This handbook offers the reader a comprehensive
synthesis of this discipline, conveying the latest thinking, issues and research. It will be an
invaluable resource for all those with an interest in hospitality, encouraging dialogue across
disciplinary boundaries and areas of study. Chapters: Chapter 4 of this book is freely available as a
downloadable Open Access PDF at http://www.taylorfrancis.com under a Creative Commons
[Attribution-Non Commercial-No Derivatives (CC-BY-NC-ND)] 4.0 license.
  aimbridge hospitality employee handbook: A Stakeholder Approach to Corporate Social
Responsibility Dr François Maon, Dr Philip Kotler, Professor Adam Lindgreen, Professor Joëlle
Vanhamme, 2012-08-01 Corporate social responsibility has grown into a global phenomenon that
encompasses businesses, consumers, governments, and civil society, and many organizations have
adopted its discourse. Yet corporate social responsibility remains an uncertain and poorly defined
ambition, with few absolutes. First, the issues that organizations must address can easily be
interpreted to include virtually everyone and everything. Second, with their unique, often particular
characteristics, different stakeholder groups tend to focus only on specific issues that they believe
are the most appropriate and relevant in organizations' corporate social responsibility programs.
Thus, beliefs about what constitutes a socially responsible and sustainable organization depend on
the perspective of the stakeholder. Third, in any organization, the beliefs of organizational members
about their organization's social responsibilities vary according to their function and department, as
well as their own managerial fields of knowledge. A Stakeholder Approach to Corporate Social
Responsibility provides a comprehensive collection of cutting-edge theories and research that can
lead to a more multifaceted understanding of corporate social responsibility in its various forms, the
pressures and conflicts that result from these different understandings, and some potential solutions
for reconciling them.
  aimbridge hospitality employee handbook: Purchasing Card Essentials Napcp, 2017-09-25
  aimbridge hospitality employee handbook: Exploring the Hospitality Industry John R.
Walker, Josielyn T. Walker, 2016 This text helps readers advance in their careers by giving them a
broad foundation of hospitality industry knowledge presented in a lively, visually appealing,
engaging manner. The emphasis is on the people, companies, and positions that make up the
hospitality industry today, and the focus on sustainability includes case studies on practitioners and
corporations that engage and involve readers as they explore the trends in this ever-growing field.
The book moves beyond just restaurants and hotels to cover all facets and segments of the industry,
including new growth areas such as event management, meeting planning, cruising, theme parks,
and gaming entertainment.
  aimbridge hospitality employee handbook: New Forms of Employment Irene Mandl, 2016
  aimbridge hospitality employee handbook: The Dictionary of Real Estate Appraisal ,
2002 This reference book defines hundreds of terms related to buildings, properties, markets,
regulations, and appraisal. Specialized sections cover property types, business valuation,
international valuation, real estate organizations and professional designations, legal and regulatory
aspects, uniform standards, information technology, measures and conversions, and architecture



and construction. The architecture and construction section is heavily illustrated with
black-and-white photographs and diagrams. Annotation copyrighted by Book News, Inc., Portland,
OR.
  aimbridge hospitality employee handbook: The Story of Hilton Hotels Barbara Czyzewska,
2019-11-30 An informative historical analysis of the development of the company, as well an
engaging narrative about Conrad Hilton , illustrating how he constructed a multinational hotel
empire. Using original data this iconic hotel brand is used as a lens to analyse some of the key
theoretical concepts and practices that are used in the industry today.
  aimbridge hospitality employee handbook: In the Shadows of Wall Street Paul Strebel,
Steven Carvell, 1988
  aimbridge hospitality employee handbook: Manufacture and Sale of Ice Cream Frank
Dewhurst Morris, 1916
  aimbridge hospitality employee handbook: Introducing Hospitality John R. Walker, 2014 For
all introductory-level courses in hospitality. The Sixth Edition of Introduction to Hospitality focuses
on hospitality operations while offering a broad, comprehensive foundation of current knowledge
about the world's largest industry. Throughout, author John R. Walker invites students to share this
industry's unique enthusiasm and passion. The text is organized into five sections: the hospitality
industry and tourism; lodging; restaurants, managed services, and beverages; recreation, theme
parks, clubs, and gaming entertainment; and assemblies and event management. Each section
includes insight from industry professionals, contains up-to-date information on career
opportunities, and includes many examples illuminating current industry trends and realities.
Extensively revised and updated, this edition contains new photos, new page layouts, and new
coverage on topics ranging from sustainability to globalization.
  aimbridge hospitality employee handbook: Annual Performance Report United States.
Food and Drug Administration. Office of Management and Systems, 1997
  aimbridge hospitality employee handbook: Civil Monetary Penalty Adjustments for
Inflation (Us Coast Guard Regulation) (Uscg) (2018 Edition) The Law Library, 2019-01-25 The
Law Library presents the complete text of the Civil Monetary Penalty Adjustments for Inflation (US
Coast Guard Regulation) (USCG) (2018 Edition). Updated as of May 29, 2018 This rule amends
Department of Homeland Security (DHS or Department) regulations to adjust DHS and component
civil monetary penalties for inflation. DHS calculated the adjusted penalties according to the
statutory formula in the Federal Civil Penalties Inflation Adjustment Act Improvements Act of 2015,
which was signed into law on November 2, 2015. The adjusted penalties will be effective for civil
penalties assessed after August 1, 2016 whose associated violations occurred after November 2,
2015. This ebook contains: - The complete text of the Civil Monetary Penalty Adjustments for
Inflation (US Coast Guard Regulation) (USCG) (2018 Edition) - A dynamic table of content linking to
each section - A table of contents in introduction presenting a general overview of the structure
  aimbridge hospitality employee handbook: Inclusion Starts with U Sarah Tabet, 2020-10-23
Inclusion starts with U takes the reader through a journey to clarify the overused term Diversity and
Inclusion in the voice of its author Sarah Tabet. In this book, Sarah shares her story on driving
Inclusion in the workplace and beyond delving into a broader perspective on how everyone can play
a role at making the world more inclusive and ensuring respect for diversity in all of its forms.
Inclusion starts with U will leave you with practical tips and an understanding that Diversity and
Inclusion is not only a corporate topic but one that is about mindset, culture, where every individual
can play a role so that we can all live in an equal and inclusive society and world.
  aimbridge hospitality employee handbook: Equal Employment Opportunity Statistics , 1978
  aimbridge hospitality employee handbook: The Budget of the United States Government
United States, United States. Office of Management and Budget, 1978
  aimbridge hospitality employee handbook: PropTech 101 Aaron Block, Zach Aarons,
2019-04-09 Technology is simply the means to an end to develop new processes, systems, and tools,
but its influence is being felt in every corner of the real estate industry. Given the dizzying pace and



expanding scope of PropTech, though, how can anyone hope to keep up? In their book, PropTech
101, authors Aaron Block and Zach Aarons present an insightful narrative into the PropTech and
real estate industry in effort to help ensure that you don't get left behind in the wave of change. This
is not an exhaustive look at PropTech; it is, rather, a broad overview of basic history, dynamics, key
stakeholders, and trends that serves as a set of keys that will open the door and let you into the
PropTech space so that you can begin to explore it with confidence and a mental map of the most
important contours. The FUTURE of REAL ESTATE A real estate revolution is underway, and
MetaProp is a master navigator of the emerging trends and technologies energizing this
transformation. The team's insight into the opportunities and possibilities is a rousing call to
embrace change at an advantageous time. Consider Aaron, Zach, and their colleagues your expert
partners in sparking open innovation and inspiring digital transformation at a critical confluence in
which adaptation is essential for accelerating success. Jeff Stein Senior advisor to the chairman,
AECOM At Columbia Entrepreneurship, it's our mission to enrich and support the entrepreneurial
ecosystem throughout the Columbia community. Part of this involves imbuing traditional disciplines
such as real estate with technology, digital literacy, and entrepreneurial thinking. In this way we
empower the next generation of our students with the skills and sensibilities that will help them
succeed. And so it is with PropTech 101--where Zach and Aaron share their access to top minds from
around the world as well as actionable insights into the fascinating real estate technology space.
Soak this in and enjoy as this book provides a rollicking journey through the exclusive world of elite
PropTech investors. Dave Lerner Director, Columbia Entrepreneurship
  aimbridge hospitality employee handbook: Handbook on Social Protection Systems
Schüring, Esther, Loewe, Markus, 2021-08-27 This exciting and innovative Handbook provides
readers with a comprehensive and globally relevant overview of the instruments, actors and design
features of social protection systems, as well as their application and impacts in practice. It is the
first book that centres around system building globally, a theme that has gained political importance
yet has received relatively little attention in academia.
  aimbridge hospitality employee handbook: Mastering Hospitality Iwan Dietschi,
2021-01-16 Master your skills and shape the future of hospitality with Ritz-Carlton executive hotelier
Dr. Iwan Dietschi as your guide.
  aimbridge hospitality employee handbook: The Restaurant John R. Walker, 2021-12-02
THE RESTAURANT AN AUTHORITATIVE, UP-TO-DATE, AND ONE-STOP GUIDE TO THE
RESTAURANT BUSINESS In the newly revised The Restaurant: From Concept to Operation, Ninth
Edition, accomplished hospitality and restaurant professional John R. Walker delivers a
comprehensive exploration of opening a restaurant, from the initial idea to the grand opening. The
book offers readers robust, applications-based coverage of all aspects of developing, opening, and
running a restaurant. Readers will discover up-to-date material on staffing, legal and regulatory
issues, cost control, financing, marketing and promotion, equipment and design, menus, sanitation,
and concepts. Every chapter has been revised, updated and enhanced with several industry
examples, sidebars, charts, tables, photos, and menus. The ninth edition of The Restaurant: From
Concept to Operation provides readers with all the information they need to make sound decisions
that will allow for the building of a thriving restaurant business. The book also offers: A thorough
introduction to the restaurant business, from the history of eating out to the modern challenges of
restaurant operation A comprehensive exploration of restaurants and their owners, including
quick-casual, sandwich, family, fine-dining, and other establishments Practical discussions of menus,
kitchens, and purchasing, including prices and pricing strategies, menu accuracy, health
inspections, and food purchasing systems In-depth examinations of restaurant operations, including
bar and beverage service, budgeting and control, and food production and sanitation An
indispensable resource for undergraduate and graduate restaurant and food management services
and business administration students, The Restaurant: From Concept to Operation, Ninth Edition is
also perfect for aspiring and practicing restaurant owners and restaurant investors seeking a
one-stop guide to the restaurant business.



  aimbridge hospitality employee handbook: Valuing Intangible Assets Robert F. Reilly,
Robert P. Schweihs, 1998-09-22 When partnerships change hands, the valuation of intangible assets
can be a financial maze. This in-depth book, working through each of the basic valuation
approaches: cost, market, and income, provides professionals with complete guidelines and industry
standards. It's a must-have for financial analysts and attorneys!
  aimbridge hospitality employee handbook: Leading Self-Directed Work Teams Kimball
Fisher, 1999-12-09 A new edition of the book that lead the self-directed work teams revolution.
Leading Self-Directed Work Teams is one of the best-selling books on teams ever published. Now,
the perfect guide for any team leader has been revised and expanded to reflect the new realities of
team-based organizations. By explaining how team leaders differ from conventional supervisors, this
informative volume which is based on the author's successful seminars and workshops is especially
useful for those managers who move from hierarchical to participatory structures. This edition
feature more practical examples and techniques than in the previous edition, new research, dozens
of tips and checklists, case studies, and valuable training exercises. It has been used and praised by
experts at Motorola, M.I.T., AT&T and many other organizations.
  aimbridge hospitality employee handbook: Hospitality Revenue Management Peter
Szende, 2020-11-23 This new textbook, Hospitality Revenue Management: Concepts and Practices,
provides a comprehensive, in-depth introduction to the basic concepts and best practices of
hospitality revenue management. With a real-world, hands-on approach, the book places students in
the role of a revenue manager striving to succeed in an ever-changing hospitality business
environment. The book takes a unique multi-author, collaborative approach, with chapters from
outstanding industry leaders who share their experience and provide the information necessary to
arm students with the most up-to-date tools and methods they to be effective in the hospitality
revenue management field. The chapters cover the important topics in hospitality revenue
management, including hotel pricing, hotel segmentation, distribution channels, competitive
analysis, hotel forecasting, performance analysis, market data, supply and demand management,
and more.
  aimbridge hospitality employee handbook: Understanding and Managing
Organizational Behviour Global Edition Jennifer M. George, Gareth R. Jones, 2014-09-10 For
one-semester, undergraduate/graduate level courses in Organizational Behavior. This title is a
Pearson Global Edition. The Editorial team at Pearson has worked closely with educators around the
world to include content which is especially relevant to students outside the United States. Vivid
examples, thought-provoking activities—get students engaged in OB. George/Jones uses real-world
examples, thought- and discussion-provoking learning activities to help students become more
engaged in what they are learning. This text also provides the most contemporary and up-to-date
account of the changing issues involved in managing people in organizations. The sixth edition
features new cases, material addressing the economic crisis, and expanded coverage of ethics and
workplace diversity. Accompanied by mymanagementlab! See the hands in the air, hear the roar of
discussion–be a rock star in the classroom. mymanagementlab makes it easier for you to rock the
classroom by helping you hold students accountable for class preparation, and getting students
engaged in the material through an array of relevant teaching and media resources. Visit
mymanagementlab.com for more information.
  aimbridge hospitality employee handbook: From Hospitality to Grace Julian Alfred
Pitt-Rivers, 2017 The Pitt-Rivers Omnibus brings together the definitive essays and lectures of the
influential social anthropologist Julian A. Pitt-Rivers, a corpus of work that has, until now, remained
scattered, untranslated, and unedited. Illuminating the themes and topics that he engaged
throughout his life--including hospitality, grace, the symbolic economy of reciprocity, kinship, the
paradoxes of friendship, ritual logics, the anthropology of dress, and more--this omnibus brings his
reflections to new life. Holding Pitt-Rivers's diversity of subjects and ethnographic foci in the same
gaze, this book reveals a theoretical unity that ran through his work and highlights his iconic wit and
brilliance. Striking at the heart of anthropological theory, the pieces here explore the relationship



between the mental and the material, between what is thought and what is done. Classic, definitive,
and yet still extraordinarily relevant for contemporary anthropology, Pitt-Rivers's lifetime
contribution will provide a new generation of anthropologists with an invaluable resource for
reflection on both ethnographic and theoretical issues.
  aimbridge hospitality employee handbook: Making the Team Leigh L. Thompson, 2014
This text provides a good balance of theory and practice. It combines cutting-edge research on
groups with practical management principles. The text is organized into 3 primary tasks for the
leader/manager: 1) Accurately assessing and improving team performance; 2) Managing the internal
dynamics of teams (diversity, conflict, and creativity); and 3) Optimally leveraging the team within
the larger organization. It is written for both team leaders and team members.
  aimbridge hospitality employee handbook: Entrepreneurship and Innovation Tim
Mazzarol, Sophie Reboud, 2019-11-27 This book provides an overview of the theory, practice and
context of entrepreneurship and innovation at both the industry and firm level. It provides a
foundation of ideas and understandings designed to shape the reader’s thinking and behaviour to
better appreciate the role of innovation and entrepreneurship in modern economies, and to
recognise their own abilities in this regard. The book is aimed at students studying advanced levels
of entrepreneurship, innovation and related fields as well as practitioners (for example, managers,
business owners). As entrepreneurship and innovation are largely indivisible elements and cannot be
adequately understood if studied separately, the book provides the reader with an overview of these
elements and how they combine to create new value in the market. This edition is updated with
recent international research, including research and examples from Europe, the US, and the
Asia-Pacific region.
  aimbridge hospitality employee handbook: Fundamentals of Business Stephen J. Skripak,
Richard Parsons, Anastasia Cortes, 2018 An introductory textbook in business that covers a variety
of topics: The Foundations of Business, Economics and Business, Ethics and Social Responsibility,
Business in a Global Environment, Forms of Business Ownership, Entrepreneurship: Starting a
Business, Management and Leadership, Structuring Organizations, Operations Management,
Motivating Employees, Managing Human Resources, Union/Management Issues, Marketing:
Providing Value, Accounting and Financial Information, and Personal Finances.
  aimbridge hospitality employee handbook: Improving Life at Work J. Richard Hackman, J.
Lloyd Suttle, 1977 Monograph on management approaches to quality of working life in industrial
enterprises in the USA - contains definitions of job satisfaction, and covers occupational psychology
and occupational sociology in career development, Motivation and job enrichment through the
redesign of business organization, the impact thereof on absenteeism, the choice of wage payment
systems, intergroup relations, personnel management and supervisory roles, government policy on
interest group activities, etc. Bibliography pp. 459 to 477 and references.
  aimbridge hospitality employee handbook: The Hotel and Restaurant Business Donald E.
Lundberg, 1994 The Hotel and Restaurant Business Sixth Edition Donald E. Lundberg Completely
updated to cover current trends and conditions in the hospitality industry, this latest edition of the
best-selling text offers an excellent introduction to the industry as well as a wealth of practical,
how-to information for anyone entering the field. Based on the author's more than 30 years of
experience in hospitality. The Hotel and Restaurant Business offers comprehensive information on
the background and current status of the industry, all presented in an interesting, easy-to-read style.
New chapters provide up-to-date information on: hospitality-specific human resources and human
relations issues the global nature of the hotel and restaurant business recent changes in hotel
development and financing brought about by the recessional economy growth in the institutional
segment of the restaurant business changes in the fast food business and fast food franchising Also
included are discussions of the history of the business-from early inns and taverns to the new resort
complexes-as well as tourism and the hospitality industry, resort operations, restaurant operations,
and much, much more. Like previous versions of the book, the Sixth Edition includes the most
in-depth, authoritative look at the wide-ranging hospitality industry available anywhere.



  aimbridge hospitality employee handbook: Nonprofit Management Michael J. Worth,
2018-08-24 Michael J. Worth’s student-friendly best-seller, Nonprofit Management: Principles and
Practice, Fifth Edition, provides a broad, insightful overview of key topics affecting governance and
management of nonprofit organizations. Worth covers the scope and structure of the nonprofit
sector, leadership of nonprofits, managing the nonprofit organization, fundraising, earned income
strategies, financial management, nonprofit lobbying and advocacy, managing international and
global organizations, and social entrepreneurship. Written specifically for students, this applied text
balances research, theory, and practitioner literature with current cases, timely examples, and the
most recent data available. New to the Fifth Edition New cases related to accountability and
governance highlight new approaches to recent controversies and risks to nonprofits. Cases include
the Wounded Warriors Project, Sweet Briar College, 4-H, Housing First, the Chan-Zuckerberg
Initiative, the National Audubon Society, and an expanded study of governance issues at the Hershey
Trust. Expanded discussions of risk management offer new insights on developing strategy, building
capacity, and managing risk. New social networks and social media content provides students with
practical strategies for using social media when fundraising and marketing. A new comprehensive
case on the Girl Scouts of the USA recounts reforms undertaken by this iconic organization and
current challenges it faces. The chapter on financial management has been substantially revised to
reflect new requirements for nonprofit financial statements issued by the Financial Accounting
Standards Board in 2016, as well as an expanded discussion of audits. An updated chapter on
fundraising includes information on the Tax Cuts and Jobs Act passed in December 2017, which has
implications for charitable giving. New references at the end of every chapter guide readers to
relevant cases in the Appendix, making it easy for instructors to incorporate the cases into
classroom discussions.
  aimbridge hospitality employee handbook: Introduction to Revenue Management for
the Hospitality Industry, An: Principles and Practices for the Real World Kimberly A. Tranter,
Trevor Stuart-Hill, Juston Parker, 2013-10-03 For courses in Introduction to Revenue Management.
The first of its kind, this book was written to address the emerging course in Hospitality focused on
revenue management. Based on the authors’ years of industry experience, this book includes a
model for understanding the revenue management process and reveals four basic building blocks to
revenue management success. With chapters dedicated to consumer behavior, economic principles,
and strategic management, it outlines key processes and stages of revenue management planning.
Four unique application chapters tailor concepts to specific segments of the industry and
professional profiles help students learn about possibilities within the field. The full text downloaded
to your computer With eBooks you can: search for key concepts, words and phrases make highlights
and notes as you study share your notes with friends eBooks are downloaded to your computer and
accessible either offline through the Bookshelf (available as a free download), available online and
also via the iPad and Android apps. Upon purchase, you'll gain instant access to this eBook. Time
limit The eBooks products do not have an expiry date. You will continue to access your digital ebook
products whilst you have your Bookshelf installed.
  aimbridge hospitality employee handbook: Empowered Teams Richard S. Wellins, William
C. Byham, Jeanne M. Wilson, 1993-08-06 Provides the frank answers to questions about how teams
work, what makes them effective, when they are useful, how to get them going, and how to maintain
their vigor and productivity over the long haul. Draws on a survey of over five hundred organizations
and an in-depth study of twenty-eight companies (conducted jointly by Industry Week and the
Association for Quality and Participation).
  aimbridge hospitality employee handbook: Handbook of Hospitality Human Resources
Management Dana V Tesone, 2008-09-10 Handbook of Hospitality Human Resources Management
is an authoritative resource comprising an edited collection of papers, which review and discuss this
crucial aspect of hospitality, whilst illustrating how theories and concepts can be applied to the
hospitality industry. Written by internationally recognized practitioners and academics, this book
provides thorough reviews and discussions. The depth and coverage of each topic is unprecedented.



A must-read for hospitality researchers and educators, students and industry practitioners.
  aimbridge hospitality employee handbook: Managing Human Resources Stephen P.
Robbins, Peter S. Low, Mark P. Mourell, 1986
  aimbridge hospitality employee handbook: Personnel Training Manual for the Hospitality
Industry Jack E. Miller, Mary Walk, 1991 This practical handbook, with emphasis on the day-to-day
running of an operation, is filled with operational material that has been tried and used successfully.
Its purpose is to discuss labour management and training systems to enable supervisors to select the
team that best fits their operation. This book introduces the operator to the best training methods
available. It works with what is best for the operator, then implements a long term solution to the
difficult problems faced by employee and employer.
  aimbridge hospitality employee handbook: A Hotel Manager's Handbook Vincent P.
Magnini, Carol J. Simon, 2016-01-06 This book presents techniques that reflect the vast and varied
experience of the authors. They have produced an array of highly effective guest satisfaction
techniques from which even the most veteran hoteliers can learn and benefit. With this practical,
easy-to-use book, there is no need to sift through pages of narratives in order to identify act
  aimbridge hospitality employee handbook: The SAGE Handbook of Hospitality Management
Roy C Wood, Bob Brotherton, 2008-06-05 At last, a comprehensive, systematically organized
Handbook which gives a reliable and critical guide to all aspects of one of the world′s leading
industries: the hospitality industry. The book focuses on key aspects of the hospitality management
curriculum, research and practice bringing together leading scholars throughout the world. Each
essay examines a theme or functional aspect of hospitality management and offers a critical
overview of the principle ideas and issues that have contributed, and continue to contribute, within
it. Topics include: • The nature of hospitality and hospitality management • The relationship of
hospitality management to tourism, leisure and education provision • The current state of
development of the international hospitality business • The core activities of food, beverage and
accommodation management • Research strategies in hospitality management • Innovation and
entrepreneurship trends • The role of information technology The SAGE Handbook of Hospitality
Management constitutes a single, comprehensive source of reference which will satisfy the
information needs of both specialists in the field and non-specialists who require a contemporary
introduction to the hospitality industry and its analysis. Bob Brotherton formerly taught students of
Hospitality and Tourism at Manchester Metropolitan University. He has also taught Research
Methods to Hospitality and Tourism students at a number of international institutions as a visiting
lecturer; Roy C. Wood is based in the Oberoi Centre of Learning and Development, India
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