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1. Introduction: The Complex Landscape of
Affirmative Action in Higher Education

Affirmative action in higher education refers to policies designed to
increase representation of underrepresented minority groups (racial and
ethnic minorities, women, and individuals from low socioeconomic backgrounds)
in colleges and universities. These policies aim to counteract historical and
ongoing systemic inequalities that limit access to higher education for these
groups. The implementation and impact of affirmative action higher education
policies have been the subject of intense debate for decades, leading to
significant legal challenges and evolving policy approaches. This report will
explore the history, legal framework, empirical evidence, and ongoing
controversies surrounding affirmative action in higher education.



2. Historical Context: The Roots of Affirmative
Action

The origins of affirmative action can be traced back to the Civil Rights Act
of 1964 and subsequent executive orders. Initially designed to address
blatant discrimination, affirmative action policies evolved to encompass
proactive measures to increase representation of historically marginalized
groups. In higher education, this translated to considering race and
ethnicity as one factor among many in admissions decisions. The goal was not
to establish quotas, but to create a more diverse student body that reflected
the broader population and fostered a richer learning environment.

3. The Legal Framework: Supreme Court Decisions and
Their Impact

The Supreme Court has played a pivotal role in shaping the legal landscape of
affirmative action in higher education. Landmark cases like Regents of the
University of California v. Bakke (1978) established that while race could be
considered as one factor among many, quotas were unconstitutional. Subsequent
cases, such as Grutter v. Bollinger (2003) and Fisher v. University of Texas
(2013, 2016), further refined the legal standards, emphasizing the need for
narrowly tailored policies that serve a compelling interest in diversity.
These rulings have profoundly impacted how colleges and universities approach
affirmative action, requiring them to demonstrate a compelling state interest
and avoid the use of quotas.

4. Empirical Evidence: The Impact of Affirmative
Action on Student Outcomes

Numerous studies have investigated the impact of affirmative action in higher
education. While the results are sometimes contested, research generally
suggests that affirmative action policies have contributed to increased
enrollment of underrepresented minority students. Studies by organizations
like the American Educational Research Association have shown a positive
correlation between affirmative action and increased graduation rates for
minority students. Moreover, research consistently demonstrates that diverse
student bodies enhance the educational experience for all students, leading
to improved critical thinking skills and a better understanding of diverse
perspectives. However, critics argue that focusing solely on race can lead to
reverse discrimination and that other factors, such as socioeconomic status,
should be given greater weight. This debate highlights the ongoing challenge
of balancing competing values in designing equitable admissions policies.

5. Challenges and Criticisms: The Ongoing Debate

Despite the positive impacts often cited, affirmative action in higher



education continues to face significant challenges and criticisms. Opponents
argue that race-conscious admissions policies are inherently unfair,
violating the principle of equal opportunity. Legal challenges continue, and
some institutions have chosen to abandon race-conscious admissions
altogether, leading to concerns about declining minority enrollment. Further,
the complex interplay between race, socioeconomic status, and other factors
necessitates nuanced approaches that address multiple forms of inequality.
The effectiveness of affirmative action is often debated, with some arguing
that other interventions, such as targeted outreach programs and financial
aid initiatives, might be more effective in promoting diversity and equity.

6. Alternative Approaches: Beyond Race-Conscious
Admissions

In light of the legal and political complexities surrounding race-conscious
admissions, colleges and universities are exploring alternative approaches to
enhance diversity and equity. These include:

Holistic review: Emphasizing a broader range of factors beyond academic
achievement, including socioeconomic background, extracurricular activities,
and personal experiences.

Targeted outreach programs: Actively recruiting students from
underrepresented communities.

Need-blind admissions: Removing financial need as a barrier to admission.
Increased financial aid: Expanding access to scholarships and grants for low-
income students.

7. The Future of Affirmative Action in Higher
Education

The future of affirmative action in higher education remains uncertain.
Ongoing legal challenges, evolving societal attitudes, and the persistent
need to address systemic inequalities will continue to shape policy debates.
Finding a balance between promoting diversity and upholding the principle of
equal opportunity remains a significant challenge, requiring thoughtful
policy design and ongoing research to evaluate the effectiveness of various
approaches. The focus is shifting towards a more holistic approach to
admissions that considers multiple dimensions of diversity and aims to create
more equitable access to higher education for all.

8. Conclusion

Affirmative action in higher education is a complex and multifaceted issue
with a long and contested history. While the Supreme Court has established
legal limitations on race-conscious admissions, the pursuit of diversity and
equity in higher education remains a crucial goal. Empirical evidence
suggests that affirmative action policies can have positive effects on



student outcomes and campus climate, but challenges and criticisms persist.
The ongoing debate necessitates continued research, innovative policy
solutions, and a commitment to creating a more just and equitable higher
education system for all.

FAQs

1. What is affirmative action in higher education? Affirmative action in
higher education refers to policies designed to increase the
representation of underrepresented minority groups in colleges and
universities.

1. Is affirmative action legal? The legality of affirmative action is
complex and depends on the specifics of the policy. The Supreme Court
has ruled against quotas but has allowed for the consideration of race
as one factor among many in admissions decisions.

1. What are the benefits of affirmative action? Proponents argue that
affirmative action promotes diversity, increases access to higher
education for underrepresented groups, and enriches the learning
environment for all students.

1. What are the criticisms of affirmative action? Critics argue that
affirmative action can lead to reverse discrimination, is unfair to
qualified applicants from majority groups, and may not be the most
effective way to achieve diversity.

1. What are some alternatives to race-conscious affirmative action?
Alternatives include holistic review, targeted outreach programs, need-
blind admissions, and increased financial aid.

1. How has the Supreme Court impacted affirmative action? Supreme Court
decisions have shaped the legal framework, limiting the use of quotas
and requiring a compelling state interest for race-conscious policies.



1. What is the impact of affirmative action on graduation rates? Studies
suggest a positive correlation between affirmative action and increased
graduation rates for minority students, although this is a complex issue
with varying findings.

1. What is the role of socioeconomic status in admissions? The role of
socioeconomic status in admissions is increasingly recognized as
crucial, with many institutions seeking to address inequalities based on
class and background.

1. What is the future of affirmative action? The future of affirmative
action remains uncertain, with ongoing legal challenges and debates
about the most effective approaches to promoting diversity and equity in
higher education.
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affirmative action higher education: The Future of Affirmative Action Richard D. Kahlenberg,
2014 As the United States experiences dramatic demographic change--and as our society's income
inequality continues to rise--promoting racial, ethnic, and economic inclusion at selective colleges
has become more important than ever. At the same time, however, many Americans--including
several members of the U.S. Supreme Court--are uneasy with explicitly using race as a factor in
college admissions. The Court's decision in Fisher v. University of Texas emphasized that



universities can use race in admissions only when necessary, and that universities bear the ultimate
burden of demonstrating, before turning to racial classifications, that available, workable
race-neutral alternatives do not suffice. With race-based admission programs increasingly curtailed,
The Future of Affirmative Action explores race-neutral approaches as a method of promoting college
diversity after Fisher decision. The volume suggests that Fisher might on the one hand be a further
challenge to the use of racial criteria in admissions, but on the other presents a new opportunity to
tackle, at long last, the burgeoning economic divisions in our system of higher education, and in
society as a whole. Contributions from: Danielle Allen (Princeton); John Brittain (University of the
District of Columbia) and Benjamin Landy (MSNBC.com); Nancy Cantor and Peter Englot
(Rutgers-Newark); Anthony P. Carnevale, Stephen J. Rose, and Jeff Strohl (Georgetown University);
Dalton Conley (New York University); Arthur L. Coleman and Teresa E. Taylor (EducationCounsel
LLC); Matthew N. Gaertner (Pearson); Sara Goldrick-Rab (University of Wisconsin-Madison); Scott
Greytak (Campinha Bacote LLC); Catharine Hill (Vassar); Richard D. Kahlenberg (The Century
Foundation); Richard L. McCormick (Rutgers); Nancy G. McDuff (University of Georgia); Halley
Potter (The Century Foundation); Alexandria Walton Radford (RTI International) and Jessica Howell
(College Board); Richard Sander (UCLA School of Law); and Marta Tienda (Princeton).

affirmative action higher education: Defending Diversity Patricia Gurin, 2004-02-27
DIVThe first major book to argue in favor of affirmative action in higher education since Bowen and
Bok's The Shape of the River /div

affirmative action higher education: Affirmative Action for the Rich Richard D.
Kahlenberg, 2012-03 The use of race-based affirmative action in higher education has given rise to
hundreds of books and law review articles, numerous court decisions, and several state initiatives to
ban the practice. However, surprisingly little has been said or written or done to challenge a larger,
longstanding affirmative action program that tends to benefit wealthy whites: legacy preferences for
the children of alumni. Affirmative Action for the Rich sketches the origins of legacy preferences,
examines the philosophical issues they raise, outlines the extent of their use today, studies their
impact on university fundraising, and reviews their implications for civil rights. In addition, the book
outlines two new theories challenging the legality of legacy preferences, examines how a judge
might review those claims, and assesses public policy options for curtailing alumni preferences. The
book includes chapters by Michael Lind of the New America Foundation; Peter Schmidt of the
Chronicle of Higher Education; former Wall Street Journal reporter Daniel Golden; Chad Coffman of
Winnemac Consulting, attorney Tara O'Neil, and student Brian Starr; John Brittain of the University
of the District of Columbia Law School and attorney Eric Bloom; Carlton Larson of the University of
California--Davis School of Law; attorneys Steve Shadowen and Sozi Tulante; Sixth Circuit Court
Judge Boyce F. Martin Jr. and attorney Donya Khalili; and education writer Peter Sacks.

affirmative action higher education: Mismatch Richard Sander, Stuart Taylor Jr, 2012-10-09
The debate over affirmative action has raged for over four decades, with little give on either side.
Most agree that it began as noble effort to jump-start racial integration; many believe it devolved
into a patently unfair system of quotas and concealment. Now, with the Supreme Court set to rule on
a case that could sharply curtail the use of racial preferences in American universities, law professor
Richard Sander and legal journalist Stuart Taylor offer a definitive account of what affirmative
action has become, showing that while the objective is laudable, the effects have been anything but.
Sander and Taylor have long admired affirmative action's original goals, but after many years of
studying racial preferences, they have reached a controversial but undeniable conclusion: that
preferences hurt underrepresented minorities far more than they help them. At the heart of
affirmative action's failure is a simple phenomenon called mismatch. Using dramatic new data and
numerous interviews with affected former students and university officials of color, the authors show
how racial preferences often put students in competition with far better-prepared classmates,
dooming many to fall so far behind that they can never catch up. Mismatch largely explains why,
even though black applicants are more likely to enter college than whites with similar backgrounds,
they are far less likely to finish; why there are so few black and Hispanic professionals with science



and engineering degrees and doctorates; why black law graduates fail bar exams at four times the
rate of whites; and why universities accept relatively affluent minorities over working class and poor
people of all races. Sander and Taylor believe it is possible to achieve the goal of racial equality in
higher education, but they argue that alternative policies -- such as full public disclosure of all
preferential admission policies, a focused commitment to improving socioeconomic diversity on
campuses, outreach to minority communities, and a renewed focus on K-12 schooling -- will go
farther in achieving that goal than preferences, while also allowing applicants to make informed
decisions. Bold, controversial, and deeply researched, Mismatch calls for a renewed examination of
this most divisive of social programs -- and for reforms that will help realize the ultimate goal of
racial equality.

affirmative action higher education: Affirmative Action Matters Laura Dudley Jenkins,
Michele S. Moses, 2014-04-04 Affirmative Action Matters focuses specifically on affirmative action
policies in higher education admissions, the sphere that has been the most controversial in many of
the nations that have such policies. It brings together distinguished scholars from diverse nations to
examine and discuss the historical, political and philosophical contexts of affirmative action and
clarify policy developments to further the meaningful equality of educational opportunity. This
unique volume includes both well established and emerging policies from the Americas, Europe,
Africa, and Asia, policies which developed under a variety of political systems and target a range of
underrepresented groups, based on race, ethnicity, gender, class, social background, or region.
Accessible and thought provoking case studies of affirmative action demonstrate that such policies
are expanding to different countries and target populations. While some countries, such as India,
have affirmative action policies that predate those in the United States, affirmative action is a recent
development in countries such as Brazil and France. Legal or political pressures to move away from
explicitly race-based policies in several countries have complicated affirmative action and make this
assessment of international alternatives particularly timely. New or newly modified policies target a
variety of disadvantaged groups, based on geography, class, or caste, in addition to race or sex.
International scholars in six countries spanning five continents offer insights into their own
countries’ experiences to examine the implications of policy shifts from race toward other categories
of disadvantage, to consider best practices in student admission policies, and to assess the future of
affirmative action.

affirmative action higher education: Race and College Admissions Jamillah Moore,
2024-07-22 In the United States, elite colleges and universities have historically catered primarily to
wealthy, predominantly white Americans, creating barriers to entry for students of color. Legal
statutes have entrenched discriminatory practices within the admissions process, perpetuating the
underrepresentation of students of color at top-tier institutions. Given this reality, the imperative for
institutions to promote diversity through affirmative action remains crucial. However, recent legal
challenges against affirmative action threaten to reinforce the status quo, potentially perpetuating
the dominance of predominantly white institutions in higher education. This book takes an historical
look at the pivotal role affirmative action has played in higher education. It examines the admissions
process through the eyes of a beneficiary of affirmative action and is the first text to share insights
on the role eligibility plays in allowing universities to consider race in admitting applicants. Detailed
are the different types of affirmative action and how some colleges and universities use the policy as
a tool to consider race and ethnicity as part of a holistic evaluation of applicants. This work makes
the case that race-conscious admissions practices remain necessary in the fight for racial equity in
higher education.

affirmative action higher education: The Next Twenty-five Years David Lee Featherman,
Marvin Krislov, Martin Hall, 2009-12-18 A penetrating exploration of affirmative action's continued
place in 21st-century higher education, The Next Twenty-five Years assembles the viewpoints of
some of the most influential scholars, educators, university leaders, and public officials. Its
comparative essays range the political spectrum and debates in two nations to survey the legal,
political, social, economic, and moral dimensions of affirmative action and its role in helping higher



education contribute to a just, equitable, and vital society. David L. Featherman is Professor of
Sociology and Psychology and Founding Director of the Center for Advancing Research and
Solutions for Society at the University of Michigan. Martin Hall is Vice-Chancellor of the University
of Salford, Greater Manchester, and previously was Deputy Vice- Chancellor at the University of
Cape Town. Marvin Krislov is President of Oberlin College and previously was Vice President and
General Counsel at the University of Michigan.

affirmative action higher education: The Quest for Equity in Higher Education Beverly
Lindsay, Manuel J. Justiz, 2001-08-16 Investigating the role of equity, diversity, and affirmative
action in colleges and universities in the United States, this book critically examines the issues in
light of public debates, voter referenda, and legislative enactments seeking to influence public
policy. The contributors argue that providing information and critical skills to students and scholars,
preparing students for the world of work (especially in a rapidly changing technological
environment), and generating new research and knowledge bases are missions of higher education
that can be enhanced with affirmative action as a form of equity.

affirmative action higher education: Place, Not Race Sheryll Cashin, 2014-05-06 From a
nationally recognized expert, a fresh and original argument for bettering affirmative action
Race-based affirmative action had been declining as a factor in university admissions even before
the recent spate of related cases arrived at the Supreme Court. Since Ward Connerly kickstarted a
state-by-state political mobilization against affirmative action in the mid-1990s, the percentage of
four-year public colleges that consider racial or ethnic status in admissions has fallen from 60
percent to 35 percent. Only 45 percent of private colleges still explicitly consider race, with elite
schools more likely to do so, although they too have retreated. For law professor and civil rights
activist Sheryll Cashin, this isn’t entirely bad news, because as she argues, affirmative action as
currently practiced does little to help disadvantaged people. The truly disadvantaged—black and
brown children trapped in high-poverty environs—are not getting the quality schooling they need in
part because backlash and wedge politics undermine any possibility for common-sense public
policies. Using place instead of race in diversity programming, she writes, will better amend the
structural disadvantages endured by many children of color, while enhancing the possibility that we
might one day move past the racial resentment that affirmative action engenders. In Place, Not
Race, Cashin reimagines affirmative action and champions place-based policies, arguing that college
applicants who have thrived despite exposure to neighborhood or school poverty are deserving of
special consideration. Those blessed to have come of age in poverty-free havens are not. Sixty years
since the historic decision, we’'re undoubtedly far from meeting the promise of Brown v. Board of
Education, but Cashin offers a new framework for true inclusion for the millions of children who live
separate and unequal lives. Her proposals include making standardized tests optional, replacing
merit-based financial aid with need-based financial aid, and recruiting high-achieving students from
overlooked places, among other steps that encourage cross-racial alliances and social mobility. A call
for action toward the long overdue promise of equality, Place, Not Race persuasively shows how the
social costs of racial preferences actually outweigh any of the marginal benefits when effective
race-neutral alternatives are available.

affirmative action higher education: For Discrimination Randall Kennedy, 2015-06-09 The
definitive reckoning with one of America’s most explosively contentious and divisive issues—from
“one of our most important and perceptive writers on race and the law.... The mere fact that he
wrote this book is all the justification necessary for reading it.”—The Washington Post What
precisely is affirmative action, and why is it fiercely championed by some and just as fiercely
denounced by others? Does it signify a boon or a stigma? Or is it simply reverse discrimination?
What are its benefits and costs to American society? What are the exact indicia determining who
should or should not be accorded affirmative action? When should affirmative action end, if it must?
Randall Kennedy gives us a concise and deeply personal overview of the policy, refusing to shy away
from the myriad complexities of an issue that continues to bedevil American race relations.

affirmative action higher education: Campus Diversity John M. Carey, Katherine Clayton,




Yusaku Horiuchi, 2019-12-19 Media, politicians, and the courts portray college campuses as divided
over diversity and affirmative action. But what do students and faculty really think? This book uses a
novel technique to elicit honest opinions from students and faculty and measure preferences for
diversity in undergraduate admissions and faculty recruitment at seven major universities, breaking
out attitudes by participants' race, ethnicity, gender, socio-economic status, and political
partisanship. Scholarly excellence is a top priority everywhere, but the authors show that when
students consider individual candidates, they favor members of all traditionally underrepresented
groups - by race, ethnicity, gender, and socio-economic background. Moreover, there is little
evidence of polarization in the attitudes of different student groups. The book reveals that campus
communities are less deeply divided than they are often portrayed to be; although affirmative action
remains controversial in the abstract, there is broad support for prioritizing diversity in practice.

affirmative action higher education: The Diversity Bargain Natasha K. Warikoo, 2016-11-15
We’ve heard plenty from politicians and experts on affirmative action and higher education, about
how universities should intervene—if at all—to ensure a diverse but deserving student population.
But what about those for whom these issues matter the most? In this book, Natasha K. Warikoo
deeply explores how students themselves think about merit and race at a uniquely pivotal moment:
after they have just won the most competitive game of their lives and gained admittance to one of
the world’s top universities. What Warikoo uncovers—talking with both white students and students
of color at Harvard, Brown, and Oxford—is absolutely illuminating; and some of it is positively
shocking. As she shows, many elite white students understand the value of diversity abstractly, but
they ignore the real problems that racial inequality causes and that diversity programs are meant to
solve. They stand in fear of being labeled a racist, but they are quick to call foul should a diversity
program appear at all to hamper their own chances for advancement. The most troubling result of
this ambivalence is what she calls the “diversity bargain,” in which white students reluctantly agree
with affirmative action as long as it benefits them by providing a diverse learning
environment—racial diversity, in this way, is a commodity, a selling point on a brochure. And as
Warikoo shows, universities play a big part in creating these situations. The way they talk about race
on campus and the kinds of diversity programs they offer have a huge impact on student attitudes,
shaping them either toward ambivalence or, in better cases, toward more productive and
considerate understandings of racial difference. Ultimately, this book demonstrates just how
slippery the notions of race, merit, and privilege can be. In doing so, it asks important questions not
just about college admissions but what the elite students who have succeeded at it—who will be the
world’s future leaders—will do with the social inequalities of the wider world.

affirmative action higher education: Affirmative Action and Preferential Admissions in
Higher Education Kathryn Swanson, 1981 Winner of the 1981-82 Joseph L. Andrews Bibliographical
Award presented by the American Association of Law Librarians ...an excellent bibliography which
addresses a very important contemporary issue. It deserves a place in the collections of large public
libraries, law libraries, and most academic institutions. --RQ

affirmative action higher education: When Diversity Drops Julie J. Park, 2013-07-16 Julie ].
Park examines how losing racial diversity in a university affects the everyday lives of its students.
She uses a student organization, the InterVarsity Christian Fellowship (IVCF) at “California
University,” as a case study to show how reductions in racial diversity impact the ability of students
to sustain multiethnic communities. The story documents IVCF’s evolution from a predominantly
white group that rarely addressed race to the most racially diverse campus fellowship at the
university. However, its ability to maintain its multiethnic membership was severely hampered by
the drop in black enrollment at California University following the passage of Proposition 209, a
statewide affirmative action ban. Park demonstrates how the friendships that students have—or do
not have—across racial lines are not just a matter of personal preference or choice; they take place
in the contexts that are inevitably shaped by the demographic conditions of the university. She
contends that a strong organizational commitment to diversity, while essential, cannot sustain
racially diverse student subcultures. Her work makes a critical contribution to our understanding of



race and inequality in collegiate life and is a valuable resource for educators and researchers
interested in the influence of racial politics on students’ lives.

affirmative action higher education: Race, Class, and Affirmative Action Sigal Alon,
2015-11-17 No issue in American higher education is more contentious than that of race-based
affirmative action. In light of the ongoing debate around the topic and recent Supreme Court
rulings, affirmative action policy may be facing further changes. As an alternative to race-based
affirmative action, some analysts suggest affirmative action policies based on class. In Race, Class,
and Affirmative Action, sociologist Sigal Alon studies the race-based affirmative action policies in the
United States. and the class-based affirmative action policies in Israel. Alon evaluates how these
different policies foster campus diversity and socioeconomic mobility by comparing the Israeli policy
with a simulated model of race-based affirmative action and the U.S. policy with a simulated model
of class-based affirmative action. Alon finds that affirmative action at elite institutions in both
countries is a key vehicle of mobility for disenfranchised students, whether they are racial and
ethnic minorities or socioeconomically disadvantaged. Affirmative action improves their academic
success and graduation rates and leads to better labor market outcomes. The beneficiaries of
affirmative action in both countries thrive at elite colleges and in selective fields of study. As Alon
demonstrates, they would not be better off attending less selective colleges instead. Alon finds that
Israel’s class-based affirmative action programs have provided much-needed entry slots at the elite
universities to students from the geographic periphery, from high-poverty high schools, and from
poor families. However, this approach has not generated as much ethnic diversity as a race-based
policy would. By contrast, affirmative action policies in the United States have fostered racial and
ethnic diversity at a level that cannot be matched with class-based policies. Yet, class-based policies
would do a better job at boosting the socioeconomic diversity at these bastions of privilege. The
findings from both countries suggest that neither race-based nor class-based models by themselves
can generate broad diversity. According to Alon, the best route for promoting both racial and
socioeconomic diversity is to embed the consideration of race within class-based affirmative action.
Such a hybrid model would maximize the mobility benefits for both socioeconomically disadvantaged
and minority students. Race, Class, and Affirmative Action moves past political talking points to offer
an innovative, evidence-based perspective on the merits and feasibility of different designs of
affirmative action.

affirmative action higher education: Race and College Admissions Jamillah Moore,
2005-02-17 Affirmative action was meant to redress the lingering vestiges of the discrimination and
exclusion so prominent in America's past and afford underrepresented groups the opportunities
most take for granted. Its impact on higher learning has been immeasurable: diversity is part of the
mission of most colleges and universities, and exposure to a variety of ethnicities, cultures and
perspectives benefits all. Yet institutions are scrambling to reevaluate their mission and methods as
courts mandate colorblind admissions and affirmative action is misconstrued and attacked as
reverse discrimination, patronizing and insulting to minorities, or simply unnecessary. Diversity has
plummeted on many campuses as a result, and elite institutions now struggle to enroll
underrepresented groups. Discussions of the controversy reflect little understanding of the role of
race in college admissions, ignore the fact that eligibility does not guarantee admission, and falsely
cast affirmative action as a policy based on race alone. This assessment of the role of race in college
admissions examines misconceptions surrounding affirmative action and the place of race in the
admission process. Chapters explore declining diversity; the effect upon professional schools; the
historical perspective of the subject; the courts' role in affirmative action; inequities in the
admissions process; percentage plans as an alternative; the detrimental results of colorblind
admissions; and ways to address the problem.

affirmative action higher education: Beyond Affirmative Action Robert A. Ibarra, 2001-03
Ibarra (academic affairs, U. of Wisconsin-Madison) argues for a paradigm shift in academia. Drawing
on extensive interviews with Latino students and faculty, he introduces a theory of
multicontextuality which proposes that many people learn better when teachers emphasize whole



systems of knowledge and that education can best succeed where it offers and accepts many
approaches to teaching and learning. Annotation copyrighted by Book News Inc., Portland, OR

affirmative action higher education: Affirmative Action and Racial Equity Uma M.
Jayakumar, Liliana M. Garces, 2015-03-12 The highly anticipated U.S. Supreme Court decision in
Fisher v. University of Texas placed a greater onus on higher education institutions to provide
evidence supporting the need for affirmative action policies on their respective campuses. It is now
more critical than ever that institutional leaders and scholars understand the evidence in support of
race consideration in admissions as well as the challenges of the post-Fisher landscape. This
important volume shares information documented for the Fisher case and provides empirical
evidence to help inform scholarly conversation and institutions’ decisions regarding race-conscious
practices in higher education. With contributions from scholars and experts involved in the Fisher
case, this edited volume documents and shares lessons learned from the collaborative efforts of the
social science, educational, and legal communities. Affirmative Action and Racial Equity is a critical
resource for higher education scholars and administrators to understand the nuances of the
affirmative action legal debate and to identify the challenges and potential strategies toward racial
equity and inclusion moving forward.

affirmative action higher education: Affirmative Action for the Future James Sterba,
2011-01-15 At a time when private and public institutions of higher education are reassessing their
admissions policies in light of new economic conditions, Affirmative Action for the Future is a clarion
call for the need to keep the door of opportunity open. In 2003, U.S. Supreme Court's Grutter and
Gratz decisions vindicated the University of Michigan Law School's affirmative action program while
striking down the particular affirmative action program used for undergraduates at the university. In
2006 and 2008, state referendums banned affirmative action in some states while upholding it in
others. Taking these developments into account, James P. Sterba draws on his vast experience as a
champion of affirmative action to mount a new moral and legal defense of the practice as a useful
tool for social reform. Sterba documents the level of racial and sexual discrimination that still exists
in the United States and then, arguing that diversity is a public good, he calls for expansion of the
reach of affirmative action as a mechanism for encouraging true diversity. In his view, we must
include in our understanding of affirmative action the need to favor those who come from
economically disadvantaged backgrounds, regardless of race and sex. Elite colleges and universities
could best facilitate opportunities for students from working-class and poor families, in Sterba's
view, by cutting back on legacy and athletic preferences that overwhelmingly benefit wealthy white
applicants.

affirmative action higher education: Intelligence, Genes, and Success Bernie Devlin, Stephen
E. Fienberg, Daniel P. Resnick, Kathryn Roeder, 1997-08-07 A scientific response to the best-selling
The Bell Curve which set off a hailstorm of controversy upon its publication in 1994. Much of the
public reaction to the book was polemic and failed to analyse the details of the science and validity
of the statistical arguments underlying the books conclusion. Here, at last, social scientists and
statisticians reply to The Bell Curve and its conclusions about IQ, genetics and social outcomes.

affirmative action higher education: To Fulfill These Rights Amaka Okechukwu, 2019-09-03
In 2014 and 2015, students at dozens of colleges and universities held protests demanding increased
representation of Black and Latino students and calling for a campus climate that was less hostile to
students of color. Their activism recalled an earlier era: in the 1960s and 1970s, widespread campus
protest by Black and Latino students contributed to the development of affirmative action and open
admissions policies. Yet in the decades since, affirmative action has become a magnet for
conservative backlash and in many cases has been completely dismantled. In To Fulfill These Rights,
Amaka Okechukwu offers a historically informed sociological account of the struggles over
affirmative action and open admissions in higher education. Through case studies of policy
retrenchment at public universities, she documents the protracted—but not always
successful—rollback of inclusive policies in the context of shifting race and class politics.
Okechukwu explores how conservative political actors, liberal administrators and legislators, and



radical students have defined, challenged, and transformed the racial logics of colorblindness and
diversity through political struggle. She highlights the voices and actions of the students fighting
policy shifts in on-the-ground accounts of mobilization and activism, alongside incisive scrutiny of
conservative tactics and messaging. To Fulfill These Rights provides a new analysis of the politics of
higher education, centering the changing understandings and practices of race and class in the
United States. It is timely and important reading at a moment when a right-wing Department of
Justice and Supreme Court threaten the end of affirmative action.

affirmative action higher education: Color and Money Peter G. Schmidt, 2007-08-07 What is
the real story behind the fight over affirmative action at colleges? Veteran journalist Peter Schmidt
exposes truths that will outrage readers and forever transform the debate. He reveals how: *
colleges use affirmative action to mask how much they cater to the country club crowd and to solicit
support from the big corporations they steer minority students toward; * conservatives have used
opposition to affirmative action to advance a broader agenda that includes gutting government
programs that help level the playing field; * selective colleges reward families for shielding their
children from contact with other races and classes and help perpetuate societal discrimination by
favoring applicants from expensive private schools or public schools in exclusive communities; *
racial tensions like those witnessed at Duke University, the University of Michigan, and scores of
other campuses in recent decades are a direct result of college admissions policies; *
affirmative-action preferences for women and minorities may have survived recent court challenges,
but in much of the nation they are unlikely to survive the forces of democracy; and * regardless of
what happens with affirmative action, African Americans are going to be denied equal access to
colleges for many decades to come unless American society undergoes revolutionary change. This is
a startling, brave, and thoroughly researched book that will ignite a national debate on class and
education for years to come.

affirmative action higher education: The Shape of the River William G. Bowen, Derek Curtis
Bok, James Lawrence Shulman, 1998 A groundbreaking study of the nature, effectiveness, and
long-term consequences of race-sensitive admission policies in colleges and universities analyzes
students' personal histories before and after college, offering findings greatly affecting the national
debate on this issue. Tour. UP.

affirmative action higher education: The Tyranny of the Meritocracy Lani Guinier,
2016-01-12 A fresh and bold argument for revamping our standards of “merit” and a clear blueprint
for creating collaborative education models that strengthen our democracy rather than privileging
individual elites Standing on the foundations of America’s promise of equal opportunity, our
universities purport to serve as engines of social mobility and practitioners of democracy. But as
acclaimed scholar and pioneering civil rights advocate Lani Guinier argues, the merit systems that
dictate the admissions practices of these institutions are functioning to select and privilege elite
individuals rather than create learning communities geared to advance democratic societies. Having
studied and taught at schools such as Harvard University, Yale Law School, and the University of
Pennsylvania Law School, Guinier has spent years examining the experiences of ethnic minorities
and of women at the nation’s top institutions of higher education, and here she lays bare the
practices that impede the stated missions of these schools. Goaded on by a contemporary culture
that establishes value through ranking and sorting, universities assess applicants using the
vocabulary of private, highly individualized merit. As a result of private merit standards and
ever-increasing tuitions, our colleges and universities increasingly are failing in their mission to
provide educational opportunity and to prepare students for productive and engaged citizenship. To
reclaim higher education as a cornerstone of democracy, Guinier argues that institutions of higher
learning must focus on admitting and educating a class of students who will be critical thinkers,
active citizens, and publicly spirited leaders. Guinier presents a plan for considering “democratic
merit,” a system that measures the success of higher education not by the personal qualities of the
students who enter but by the work and service performed by the graduates who leave. Guinier goes
on to offer vivid examples of communities that have developed effective learning strategies based



not on an individual’s “merit” but on the collaborative strength of a group, learning and working
together, supporting members, and evolving into powerful collectives. Examples are taken from
across the country and include a wide range of approaches, each innovative and effective. Guinier
argues for reformation, not only of the very premises of admissions practices but of the shape of
higher education itself.

affirmative action higher education: The Price of Admission (Updated Edition) Daniel
Golden, 2009-01-21 NATIONAL BESTSELLER « “A fire-breathing, righteous attack on the culture of
superprivilege.”—Michael Wolff, author of the #1 New York Times bestseller Fire and Fury, in the
New York Times Book Review NOW WITH NEW REPORTING ON OPERATION VARSITY BLUES In
this explosive and prescient book, based on three years of investigative reporting, Pulitzer Prize
winner Daniel Golden shatters the myth of an American meritocracy. Naming names, along with
grades and test scores, Golden lays bare a corrupt system in which middle-class and working-class
whites and Asian Americans are routinely passed over in favor of wealthy white students with lesser
credentials—children of alumni, big donors, and celebrities. He reveals how a family donation got
Jared Kushner into Harvard, and how colleges comply with Title IX by giving scholarships to rich
women in “patrician sports” like horseback riding and crew. With a riveting new chapter on
Operation Varsity Blues, based on original reporting, The Price of Admission is a must-read—not
only for parents and students with a personal stake in college admissions but also for those
disturbed by the growing divide between ordinary and privileged Americans. Praise for The Price of
Admission “A disturbing exposé of the influence that wealth and power still exert on admission to
the nation’s most prestigious universities.”—The Washington Post “Deserves to become a
classic.”—The Economist

affirmative action higher education: Affirmative Action Around the World Thomas Sowell,
2004-01-01 An eminent authority presents a new perspective on affirmative action in a provocative
book that will stir fresh debate about this vitally important issue

affirmative action higher education: The Quest for Equity in Higher Education Beverly
Lindsay, Manuel J. Justiz, 2001-08-30 A critical examination of current sociopolitical issues
surrounding equity and diversity and their impact on higher education.

affirmative action higher education: No Longer Separate, Not Yet Equal Thomas ]J.
Espenshade, Alexandria Walton Radford, Chang Young Chung, 2009 How do race and social class
influence who gets into America's elite colleges? This important book takes a comprehensive look at
how all aspects of the elite college experience--from application and admission to enrollment and
student life--are affected by these factors. To determine whether elite colleges are admitting and
educating a diverse student body, the authors investigate such areas as admission advantages for
minorities, academic achievement gaps tied to race and class, unequal burdens in paying for tuition,
and satisfaction with college experiences. Arguing that elite higher education affects both social
mobility and inequality, the authors call on educational institutions to improve access for students of
lower socioeconomic status. Annotation b2010 Book News, Inc., Portland, OR (booknews.com).

affirmative action higher education: Affirmative Action and Racial Preference Carl
Cohen, James P. Sterba, 2003 Cohen and Sterba, two contemporary philosophers in sharp
opposition, debate the value of affirmative action and racial preference. They defend thier views
with analysis and commentay on landmark cases - including the decisions of the United States
Supreme Court and the University of Michigan admissions cases, Gratz and Grutter.

affirmative action higher education: When "minorities are Strongly Encouraged to
Apply" Darrell Cleveland, 2009 Each year, graduates of Ph.D. programs and faculty across the
country prepare to enter positions at universities across the country. Included in many job
announcements is the phrase «Minorities are strongly encouraged to apply.» In this phrase, the
question for many individuals is, «Who/what is considered a minority?» In most cases, the term
«minority» only means people of color. This book highlights the experiences of various minority
doctoral students pursuing Ph.D.s and junior faculty members across the country who have
successfully navigated the academy by securing employment, tenure, and promotion despite the




hurdles that cause many to avoid or leave academia altogether. This book will help administrators
and faculty face the challenge of recruiting and retaining minority students and faculty as they
complete their Ph.D.s and gain tenure.

affirmative action higher education: Responding to the New Affirmative Action Climate
Donald D. Gehring, 1998-10-13 Although the term affirmative action stirs hot debate wherever it is
mentioned, nearly everyone in higher education would agree that students learn a great deal from
one another, and that an economically, ethnically, spiritually, and culturally diverse student body
provides a positive educational experience. This timely issue of New Directions for Student Services
explores how to achieve that educational goal while complying with confusing and sometimes
conflicting laws and judicial pronouncements. The authors clarify the law as it relates to affirmative
action in admissions and financial aid; discuss alternatives to race-based methods for achieving
diversity; and report on a national study of student affairs programs that have successfully used
affirmative action. This is the 83rd issue of the quarterly journal New Directions for Student
Services. For more information on the series, please see the Journals and Periodicals section.

affirmative action higher education: The Source of the River Douglas S. Massey, Camille Z.
Charles, Garvey Lundy, Mary ]. Fischer, 2011-06-27 African Americans and Latinos earn lower
grades and drop out of college more often than whites or Asians. Yet thirty years after deliberate
minority recruitment efforts began, we still don't know why. In The Shape of the River, William
Bowen and Derek Bok documented the benefits of affirmative action for minority students, their
communities, and the nation at large. But they also found that too many failed to achieve academic
success. In The Source of the River, Douglas Massey and his colleagues investigate the roots of
minority underperformance in selective colleges and universities. They explain how such factors as
neighborhood, family, peer group, and early schooling influence the academic performance of
students from differing racial and ethnic origins and differing social classes. Drawing on a major
new source of data--the National Longitudinal Survey of Freshmen--the authors undertake a
comprehensive analysis of the diverse pathways by which whites, African Americans, Latinos, and
Asians enter American higher education. Theirs is the first study to document the different
characteristics that students bring to campus and to trace out the influence of these differences on
later academic performance. They show that black and Latino students do not enter college
disadvantaged by a lack of self-esteem. In fact, overconfidence is more common than low
self-confidence among some minority students. Despite this, minority students are adversely affected
by racist stereotypes of intellectual inferiority. Although academic preparation is the strongest
predictor of college performance, shortfalls in academic preparation are themselves largely a matter
of socioeconomic disadvantage and racial segregation. Presenting important new findings, The
Source of the River documents the ongoing power of race to shape the life chances of America's
young people, even among the most talented and able.

affirmative action higher education: The Case Against the SAT James Crouse, Dale
Trusheim, 1988-03-31 The College Entrance Examination Board and the Educational Testing Service
claim that the SAT helps colleges select students, helps college-bound students select appropriate
institutions, and furthers equality of opportunity. But does it really? Drawing on three national
surveys and on hundreds of studies conducted by colleges, the authors refute the justifications the
College Board and the ETS give for requiring high school students to take the SAT. They show that
the test neither helps colleges and universities improve their admissions decisions nor helps
applicants choose schools at which they will be successful. They outline the adverse effect the SAT
has on students from nonwhite and low-income backgrounds. They also question the ability of the
College Board and the ETS to monitor themselves adequately. The authors do not, however,
recommend abolishing either college admissions testing or the College Board and the ETS. Rather,
they propose dropping the SAT and relying on such already available measures as students' high
school coursework and grades, and they raise the possibility that new achievement tests that
measure the mastery of high school courses could be developed to replace the SAT.

affirmative action higher education: Diversity Challenged Gary Orfield, Michal Kurlaender,



2001 The Civil Rights Projects, Harvard University.

affirmative action higher education: Confronting Racism in Higher Education Jeffrey S.
Brooks, Noelle Witherspoon-Arnold, 2013-03-01 Racism and ignorance churn on college campuses as
surely as they do in society at large. Over the past fifteen years there have been many discussions
regarding racism and higher education. Some of these focus on formal policies and dynamics such as
Affirmative Action or The Dream Act, while many more discussions are happening in classrooms,
dorm rooms and in campus communities. Of course, corollary to these conversations, some of which
are generative and some of which are degenerative, is a deafening silence around how individuals
and institutions can actually understand, engage and change issues related to racism in higher
education. This lack of dialogue and action speaks volumes about individuals and organizations, and
suggests a complicit acceptance, tolerance or even support for institutional and individual racism.
There is much work to be done if we are to improve the situation around race and race relation in
institutions of higher education. There is still much work to be done in unpacking and addressing the
educational realities of those who are economically, socially, and politically underserved and
oppressed by implicit and overt racism. These realities manifest in ways such as lack of access to
and within higher education, in equitable outcomes and in a disparity of the quality of education as a
student matriculates through the system. While there are occasional diversity and inclusion efforts
made in higher education, institutions still largely address them as quotas, and not as paradigmatic
changes. This focus on “counting toward equity rather” than “creating a culture of equity” is
basically a form of white privilege that allows administrators and policymakers to show incremental
“progress” and avoid more substantive action toward real equity that changes the culture(s) of
institutions with longstanding racial histories that marginalize some and privilege others. Issues in
higher education are still raced from white perspectives and suffer from a view that race and racism
occur in a vacuum. Some literature suggests that racism begins very early in the student experience
and continues all the way to college (Berlak & Moyenda). This mis-education, mislabeling and
mistreatment based on race often develops as early as five to ten years old and “follows” them to
postgraduate education and beyond.

affirmative action higher education: Affirmative Action in Higher Education , The author
concludes that the troubling issues of race and equality cannot be reduced to the easy categories of
right versus wrong.Affirmative action in college admissions, he argues, must ultimately be viewed in
relation to other competing principles and in light of many practical problems.

affirmative action higher education: Beyond Affirmative Action Robert A. Ibarra, 2001-03-05
A century ago, universities were primarily in the business of molding upper-class young men for the
professions. The world has changed, and universities have been forced to keep pace by
experimenting with affirmative action, curriculum overhauls, part-time degree programs, and the
like. But at the core of the modern university establishment is an ingrained academic culture that
has operated in the same ways for centuries, contends Robert Ibarra, and in Beyond Affirmative
Action, he calls for a complete paradigm shift. Why does academic culture, he asks, emphasize
individual achievement over teamwork? Why do so many exams test discrete bits of knowledge
rather than understanding of the big picture? Why is tenure awarded for scholarly publications
rather than for sharing knowledge in diverse ways with students and a wider community? Why do
undergraduates drop out? And why do so many bright graduate students and junior
faculty—including many minorities, women, and some majority males—become disenchanted with
academia or fail to be accepted and rewarded by the tenured faculty? Ibarra introduces a theory of
multicontextuality, which proposes that many people learn better when teachers emphasize whole
systems of knowledge and that education can create its greatest successes by offering and accepting
many approaches to teaching and learning. This revolutionary paradigm also addresses why current
thinking about academic systems and organizational culture, affirmative action, and diversity must
be revised. Ibarra bases his groundbreaking proposals upon his own synthesis of findings from
anthropological, educational, and psychological studies of how people from various cultures learn, as
well as findings from extended interviews he conducted with Latinos and Latinas who pursued



graduate degrees and then either became university faculty or chose other careers. From his
perspectives as a practicing anthropologist, teacher, researcher, and administrator, Ibarra provides
a blueprint for change that will interest: o Administrators developing campus strategic plans o
Boards, commissions, and agencies making policy for educational institutions o Students and faculty
struggling to find ways that academia can serve multiple constituencies o Academic and career
advisors to students o Researchers in cognitive psychology, sociology, anthropology, education, and
ethnic studies o Businesses rethinking their organizational cultures and strategies

affirmative action higher education: The Case for Affirmative Action on Campus Eboni
M. Zamani-Gallaher, Denise O’Neil Green, David O. Stovall, M. Christopher Brown II, 2023-07-03 *
Marshalls the arguments for affirmative action* Offers strategies for actionWhy is affirmative action
under attack? What were the policy’s original purposes, and have they been achieved? What are the
arguments being arrayed against it? And-for all stakeholders concerned about equity and diversity
on campus-what’s the way forward, politically, legally, and practically?The authors explore the
historical context, the philosophical and legal foundations of affirmative action, present
contemporary attitudes to the issue on and off campus, and uncover the tactics and arguments of its
opponents. They conclude by offering strategies to counter the erosion of affirmative action, change
the basis of the discourse, and coordinate institutional support to foster inclusive college
environments and multi-ethnic campus communities.This book analyzes the ideological and legal
construction of colorblind legislation that has led to the de facto exclusion of people of color from
institutions of higher education. It addresses the role of the courts in affecting affirmative action in
higher education as a workplace and place of study. It documents the under-representation of
collegians of color and presents research on student opinion on race-based policies at two- and
four-year institutions. It details the pervasiveness of the affirmative action debate across educational
sectors and the status of race among myriad factors considered in college admissions. Finally, it
considers affirmative action as a pipeline issue and in the light of educational policy.

affirmative action higher education: Affirmative Action in American Law Schools United
States Commission on Civil Rights, 2007 A briefing before the United States Commission on Civil
Rights, held in Washington, D.C., June 16, 2006.

affirmative action higher education: The Case for Affirmative Action for Blacks in
Higher Education John Fleming, Gerald R. Gill, David H. Swinton, 1978
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AFFIRMATIVE ACTION IN HIGHER EDUCATION - Congress.gov

Sep 28, 2023 - Beginning in the 1970s, afirmative action programs helped
dismantle racial segregation and boost the enrollment of students of color in
institutions of higher education, ..

THE LEGACY AND OPPORTUNITY OF AFFIRMATIVE ACTION

Affirmative action in higher education was conceived as an essential tool for
beginning to neutralize unequal educational opportunities across racial lines
in American education. It did so ..

THE BENEFITS AND COSTS OF AFFIRMATIVE ACTION IN ..

Affirmative-action policies in the United States and reservation policies in
India are the two most important examples of positive discrimination in favor
of members of under-represented ..

THE EFFECTS OF RACE-BASED AFFIRMATIVE ACTION IN TEXAS
Affirmative action policies that weigh race or ethnicity as one factor in the



college admissions process are widespread in higher education in numerous
countries, including the United ..

Neoliberalism in Higher Education: Reflections on Affirmative ..

Few topics are as controversial as affirmative action in the field of higher
education, and this is so despite the fact that the Supreme Court ruled in
2016 in Fisher v. University of Texas at Austin ..

Evidence about the Potential Role for Affirmative Action in ..

In two recent cases involving the University of Michigan (Gratz v. Bollinger
and Gruttinger v. Bollinger), the Supreme Court examined whether race should
be allowed to play an explicit ..

AFFIRMATIVE ACTION IN TERTIARY EDUCATION: A Meta ..

In-depth research into affirmative action across nations and cultures reveals
diversity in the mechanisms and procedures that have made up country agendas.
This report seeks to provide ..

Affirmative Action in Higher Education - JSTOR

results from affirmative action in college admissions. This paper uses a
nationally representative sample to estimate the ef-fects of college years,
selectivity, major, and performance on the ..

AFFIRMATIVE ACTION AFTER SFFA V. HARVARD: THE OTHER ..

Feb 21, 2024 - AFFIRMATIVE ACTION AFTER SFFA V. HARVARD: THE OTHER DEFENSES
Kimberly West-Faulcont The diversity justification for race affirmative
action recog-nized in the ..

Affirmative Action - ed

From the literature, it appears the main objective of affirmative action
policies in higher education is to improve educational opportunities for
minorities by equalizing admission requirements by ..

Affirmative Action and Higher Education: The View from ..

Affirmative Action and Higher Education: The View from Somewhere Robert Postt
Peter Schuck's new book, Diversity in America: Keeping Government at a Safe
Distance, offers an admirably ..

NTI e Act F . |1 ion: A Positive Political

Through that lens, this article analyzes the major Supreme Court cases
regarding affirmative action in higher education, from Defunis v. Odegaard in
1974 to the ongoing Students for Fair ..

CONSTITUTIONAL REQUIREMENTS FOR AFFIRMATIVE ..

Sep 23, 2002 - Race-conscious affirmative action programs in higher education
are subject to "strict scrutiny," which is the highest standard of review
used by the courts to evaluate a ..

- I Involving Affi e Acti | Higl

This article examines current issues regarding affirmative action in today'’s
institutions of higher learning. It addresses the two recent cases decided



before the U.S. Supreme Court

Affirmative Action in Higher Education - JSTOR

ABSTRACT: Affirmative action in higher education has sought to increase the
number of women and minority students and faculty in most educational fields,
levels, and ranks.

The Impact of Affirmative Action Bans on the Enrollment of ..

In addition, statewide bans on affirmative-action in higher education in five
states— California, Florida, Michigan, Washington, and most recently,
Nebraska—threaten the ability of higher ..

Education Research Center POLICY BRIEF - University of Texas ..

Affirmative action policies that weigh race or ethnicity as one factor in the
college admissions process are widespread in higher education in numerous
countries, including the United ..

AFFIRMATIVE ACTION AND PRE-COLLEGE HUMAN CAPITAL

Racial affirmative action policies are widespread in college admissions. Yet,
evidence on their effects before college is limited. Using four data sets, we
study a U.S. Supreme Court ruling ..

SUPREME COURT OF THE UNITED STATES

3 days ago - take an affirmative action such as providing additional in-
struction to a student. Congress enacted the ADA under its “power to enforce
the fourteenth amendment and to regu ..

Affirmative Action in Higher Education - JSTOR

Affirmative Action in Higher Education Joshua M. Levinet INTRODUCTION "In
summary, the Equal Protection Clause does not prohibit the Law School's
narrowly tailored use of race in ..

U.S. Supreme Court Ends Affirmative Action in Higher ...

On June 29, 2023, the U.S. Supreme Court issued a long-awaited decision
addressing the legality of race-conscious affirmative action in college
admissions programs in Students for Fair ..

The Case for Affirmative Action | Harvard Graduate School of ...

Jul 11, 2018 - Affirmative action was developed in the 1960s to address
racial inequality and racial exclusion in American society. Colleges and
universities wanted to be seen as forward ..

5 Reasons to Support Affirmative Action in College Admissions

Oct 1, 2019 - Affirmative action is one of the best tools colleges and
universities have to promote diversity and ensure that those who are
otherwise shut out of the American postsecondary ..

N {ve Action in Higher Ed Lon: Moy | . EdT

Jun 15, 2023 - In the wake of the Supreme Court’s ruling against affirmative
action, experts discuss fresh approaches and new imperatives for expanding
access to higher education and ..



AFFIRMATIVE ACTION IN HIGHER EDUCATION

Sep 28, 2023 - Beginning in the 1970s, afirmative action programs helped
dismantle racial segregation and boost the enrollment of students of color in
institutions of higher education, ..

NTT : , Ling by S - 1 aff U

Jun 29, 2023 - The U.S. Supreme Court on Thursday rejected race-conscious
admissions in higher education at Harvard University and the University of
North Carolina at Chapel Hill, ..

“Affirmative Action” and Equal Protection in Higher Education

Jan 31, 2019 - When federal courts have analyzed and addressed “affirmative
action” in higher education, they have done so in two distinct but related
senses, both under the Fourteenth ..
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