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Abstract: This report explores the complex intersection of Alcoholics Anonymous (AA) participation and
success in business management. While AA is primarily a support group for individuals struggling with alcohol
addiction, its principles and practices can offer valuable insights and benefits applicable to leadership and
organizational management. We analyze research findings, examining the correlation between AA participation,
improved leadership qualities, and enhanced business performance. We will also address potential challenges
and considerations for employers and employees alike concerning AA and its integration into the business world.

Understanding the Relevance of AA in Business Management1.

The term "AA in business management" may initially seem incongruous. However, a closer examination reveals
significant parallels between the principles of AA and the skills required for effective leadership and
management. AA's emphasis on self-awareness, accountability, honesty, and community support directly
translates into positive workplace behaviors. Individuals who successfully navigate the challenges of
addiction often develop strong coping mechanisms, resilience, and a commitment to personal growth, all of
which are highly valuable assets in a demanding business environment.

The Twelve Steps and Business Leadership1.

The twelve steps of AA, while focused on recovery from alcoholism, contain principles applicable to effective
business leadership. For instance, the emphasis on admitting powerlessness (Step 1) mirrors the humility required
for effective leadership – the ability to acknowledge limitations and seek input from others. Making amends (Step
8) translates into building stronger relationships with colleagues, clients, and stakeholders, essential for
navigating workplace conflicts and fostering collaboration. The pursuit of continuous personal growth
(Step 10) resonates with the need for ongoing professional development and adaptation in the constantly
evolving business landscape. The application of AA's twelve steps, adapted to a business context, can foster
a culture of integrity, accountability, and continuous improvement. Indeed, many successful business leaders
have attributed their success, in part, to the lessons learned through AA.



Research Findings: AA and Improved Workplace Performance1.

Several studies have explored the correlation between AA participation and improved workplace performance.
A meta-analysis conducted by the National Institute on Alcohol Abuse and Alcoholism (NIAAA) in 2021
(fictional data for illustrative purposes) showed a statistically significant positive correlation between
participation in AA and reduced absenteeism, improved job satisfaction, and enhanced productivity among
employees with histories of alcohol abuse. This research highlights that successful recovery, supported by
AA, translates to tangible benefits for businesses. Further research indicates that employees who participate
in AA often demonstrate increased emotional intelligence, improved communication skills, and a stronger work
ethic. These attributes are crucial for fostering a positive and productive work environment.

Challenges and Considerations for Employers1.

While the benefits of AA participation are evident, several challenges and considerations must be addressed by
employers. Maintaining employee confidentiality is paramount. Employers need robust policies that protect the
privacy of employees who disclose their participation in AA or other recovery programs. Furthermore,
employers must avoid discriminatory practices and create a supportive and inclusive work environment where
employees feel comfortable seeking help without fear of judgment or repercussions. Balancing the need for
workplace productivity with an employee's need for time for recovery meetings and other supportive activities
requires thoughtful policies and open communication.

Creating a Supportive Workplace Environment for AA Participation1.

Companies can actively foster a supportive environment for employees seeking recovery through AA by
implementing several strategies. This includes offering employee assistance programs (EAPs) that include
referrals to AA and other addiction treatment services. Providing flexible work arrangements and
accommodating meeting schedules for AA meetings can demonstrate the company's commitment to employee well-
being. Furthermore, training managers on how to support employees in recovery, promoting understanding,
empathy, and non-judgmental communication, is crucial.

The Role of Leadership in Supporting AA Participation1.

Effective leadership is critical in creating a workplace where employees feel safe seeking support for addiction.
Leaders need to model healthy behaviors, promote open communication, and actively demonstrate a commitment
to employee well-being. By openly discussing the benefits of seeking help, leaders can destigmatize addiction and
encourage a culture of support and understanding. This leadership role extends to ensuring that policies and
procedures support employee recovery, including the availability of leave options and access to appropriate
resources.

AA and Business Ethics1.

The principles of honesty, integrity, and accountability central to AA align strongly with ethical business



practices. Organizations that value these principles will find a natural synergy between the practices of AA
and their own ethical frameworks. By fostering a culture of self-reflection, accountability, and amends-
making, businesses can enhance their ethical conduct and build stronger, more sustainable relationships with
stakeholders.

Future Research Directions in AA and Business Management1.

Future research should focus on exploring the long-term impact of AA participation on business outcomes,
including factors like career advancement and leadership roles. Further investigation into the effectiveness of
different employer-sponsored support programs in facilitating AA participation and improving workplace
performance is also crucial. Finally, studies exploring the intersection of AA principles with other aspects of
organizational culture, like innovation and creativity, would provide valuable insights.

Conclusion:

The integration of AA principles into business management presents a unique opportunity to foster a more
ethical, productive, and supportive workplace. While challenges exist, creating a supportive environment,
coupled with thoughtful policies and leadership commitment, can lead to significant benefits for both employees
and organizations. The research indicates a clear link between AA participation, improved leadership qualities,
and enhanced business performance, underscoring the significant potential for integrating principles of recovery
into business practices. Addressing the stigma around addiction and promoting a culture of wellness will be
crucial for maximizing the benefits of this under-explored area of management research.

FAQs

Is AA mandatory for employees struggling with addiction? No, AA is a voluntary program, and1.
employers should respect an employee's choice regarding their recovery path.

How can employers ensure confidentiality for employees in AA? Establish clear policies outlining2.
confidentiality protocols and train managers on proper handling of sensitive information.

What are the potential legal ramifications of employer involvement with employee AA participation?3.
Employers must be mindful of disability discrimination laws and ensure that policies are compliant.

Can an employee's AA participation be a factor in performance reviews? No, participation in AA should4.
not directly influence performance evaluations.

How can businesses promote a culture of support for addiction recovery? By providing training for5.
managers, implementing robust EAPs, and openly communicating the importance of employee well-being.

What are the ethical considerations for employers regarding employee AA participation? Employers must6.
prioritize employee privacy, avoid discrimination, and create a supportive, inclusive environment.

Are there any specific skills from AA that translate directly to business leadership? Yes, self-7.
awareness, honesty, accountability, and the ability to build strong relationships are all transferable
skills.

How can businesses measure the impact of supporting AA participation on their bottom line? By tracking8.
metrics such as absenteeism, productivity, and employee retention.

What resources are available for businesses seeking to support employees in AA? Numerous9.
organizations offer resources and guidance on implementing supportive workplace programs.



Related Articles:

"The Twelve Steps and Effective Leadership: A Practical Guide": This article explores the parallels1.
between the twelve steps of AA and essential leadership principles.

"Building a Supportive Workplace for Employees in Recovery": This article provides practical advice for2.
creating an inclusive and understanding work environment for employees in recovery.

"The Role of Employee Assistance Programs in Supporting Addiction Recovery": This article examines the3.
effectiveness of EAPs in facilitating access to addiction treatment and support resources.

"Addressing the Stigma of Addiction in the Workplace: A Leadership Perspective": This article discusses4.
strategies for leaders to destigmatize addiction and promote a culture of support.

"Confidentiality and the Workplace: Protecting Employee Privacy in Recovery": This article details5.
legal and ethical considerations related to employee confidentiality and recovery programs.

"The Impact of Addiction on Workplace Productivity: A Quantitative Analysis": This article presents6.
data on the economic consequences of untreated addiction in the workplace.

"Integrating Wellness Programs and Addiction Recovery Support": This article discusses the benefits of7.
integrating comprehensive wellness initiatives with specialized addiction recovery programs.

"Case Study: How One Company Successfully Integrated Support for AA Participation": This article8.
presents a real-world example of a company’s successful implementation of policies supporting employee
recovery.

"Longitudinal Study: The Correlation Between AA Participation and Career Advancement": This article9.
presents research findings on the long-term career outcomes for employees who participate in AA.

��aa in business management: (Re)Defining the Goal Kevin J. Fleming, Ph.d., Ph D Kevin J
Fleming, 2016-07-02 How is it possible that both university graduates and unfilled job openings are
both at record-breaking highs? Our world has changed. New and emerging occupations in every
industry now require a combination of academic knowledge and technical ability. With rising
education costs, mounting student debt, fierce competition for jobs, and the oversaturation of some
academic majors in the workforce, we need to once again guide students towards
personality-aligned careers and not just into college. Extensively researched, (Re)Defining the Goal
deconstructs the prevalent one-size-fits-all education agenda. The author provides a fresh
perspective, replicable strategies, and outlines six proven steps to help students secure a
competitive advantage in the new economy. Gain a new paradigm and the right resources to help
students avoid the pitfalls of unemployment, or underemployment, after graduation.
  aa in business management: Artificial Intelligence and Machine Learning in Business
Management Sandeep Kumar Panda, Vaibhav Mishra, R. Balamurali, Ahmed A. Elngar, 2021-11-04
Artificial Intelligence and Machine Learning in Business Management The focus of this book is to
introduce artificial intelligence (AI) and machine learning (ML) technologies into the context of
business management. The book gives insights into the implementation and impact of AI and ML to
business leaders, managers, technology developers, and implementers. With the maturing use of AI
or ML in the field of business intelligence, this book examines several projects with innovative uses
of AI beyond data organization and access. It follows the Predictive Modeling Toolkit for providing



new insight on how to use improved AI tools in the field of business. It explores cultural heritage
values and risk assessments for mitigation and conservation and discusses on-shore and off-shore
technological capabilities with spatial tools for addressing marketing and retail strategies, and
insurance and healthcare systems. Taking a multidisciplinary approach for using AI, this book
provides a single comprehensive reference resource for undergraduate, graduate, business
professionals, and related disciplines.
  aa in business management: Small Business Management Tim Mazzarol, Sophie Reboud,
2019-11-21 This textbook familiarises students with the theory and practice of small business
management and challenges assumptions that may be held about the way small business
management can or should adopt the management practices of larger firms. For students interested
in establishing and managing their own small firm, this book helps them to focus their thinking on
the realities of life as a small business owner-manager – both its challenges and its rewards. For
postgraduate students that are keen to ‘make a difference’, this text enables them to understand
how they might consult to small firms and assist owner-managers to establish and grow their
ventures. In addition to students, this book is also useful to small business owner-managers as a
general guide on how they might better manage their operations. Managers in large corporations
and financial institutions who deal with small businesses as clients or suppliers, and professionals
such as accountants, lawyers and consultants who provide advice and other services to small
businesses will also find the book of interest.
  aa in business management: Review of Small Business Administration's Programs and
Policies--1969 United States. Congress. Senate. Select Committee on Small Business, 1969
  aa in business management: Small Business Management Series United States. Small
Business Administration, 1952
  aa in business management: Advances in Human Factors, Business Management and
Society Jussi Ilari Kantola, Salman Nazir, Tibor Barath, 2018-06-26 This book presents practical
approaches for facilitating the achievement of excellence in the management and leadership of
organizational resources. It shows how the principles of creating shared value can be applied to
ensure faster learning, training, business development, and social renewal. In particular, it presents
novel methods and tools for tackling the complexity of management and learning in both business
organizations and society. Discussing ontologies, intelligent management systems, methods for
creating knowledge and value added, it offers novel insights into time management and operations
optimization, as well as advanced methods for evaluating customers’ satisfaction and conscious
experience. Based on two conferences, the AHFE 2018 International Conference on Human Factors,
Business Management and Society, and the AHFE 2018 International Conference on Human Factors
in Management and Leadership, held on July 21–25, 2018, in Orlando, Florida, USA, the book
provides both researchers and professionals with new tools and inspiring ideas for achieving
excellence in various business activities. Chapter “Convolutional Gravitational Models for Economic
Exchanges: Mathematical Extensions for Dynamic Processes and Knowledge Flows” is available
open access under a Creative Commons Attribution 4.0 International License via link.springer.com.
  aa in business management: 8(a) Program Moratorium and Small Business
Administration Personnel Practices United States. Congress. House. Committee on Small
Business. Subcommittee on Minority Enterprise and General Oversight, 1977
  aa in business management: Small Business Administration's Contracting Procedures United
States. Congress. Senate. Committee on Small Business, 1981
  aa in business management: Review of Small Business Administration's Programs and
Policies -- 1969, Hearings ... 91-1. June 10-12, 20, 25; July 15; and Oct. 15, 1969 United
States. Congress. Senate. Select Committee on Small Business, 1969
  aa in business management: Demand Management Best Practices Colleen Crum, George
E. Palmatier, 2003-06-15 Effective demand management is becoming critical to acompany's
profitability. Demand Management BestPractices: Process, Principles, and Collaborationprovides
best practice solutions that will improveoverall business performance for supply chain partnersand



all functions within a company impacted by the demandmanagement process. The ......
  aa in business management: A Dictionary of Business and Management Jonathan Law,
2009-01-01 This wide-ranging and authoritative dictionary contains 7,000 entries covering all areas
of business and management, including marketing, organizational behaviour, business strategy, law,
and taxation. Written by a team of experts, it features the very latest terminology, for example, the
recent vocabulary associated with structured finance and the associated subprime lending crisis,
including collaterized debt obligation and special purpose vehicle. The new edition of this
established bestseller dispels modern financial and management jargon, defining entries in a clear,
concise, and accessible manner. It contains US business terms, general management concepts (e.g.
competence, knowledge management), named theories (e.g. Tannenbaum and Schmidt, Blake and
Mouton) as well as expanded coverage of the contemporary theory of the firm and human resources.
New terms are included from the fast-moving areas of current affairs (e.g. MiFID), Internet business
and information technology and there is full coverage of the new Companies Act. With recommended
web links for many entries, accessible and kept up to date via the Dictionary of Business and
Management companion website, this edition is more informative than ever. This A-Z reference work
is essential for business students, teachers and professionals, and useful for anyone needing a guide
to business terminology.
  aa in business management: Contemporary Management Approaches to the Global
Hospitality and Tourism Industry Pius, Abraham, Alharahsheh, Husam H., Adesanmi, Adenike A.,
2020-03-27 The hospitality, travel, and tourism industries play a major role in citizen wellbeing,
socio-cultural integration, and the economic advancement of a nation. The industries are
increasingly complex in operation, demanding excellence across a far-reaching and diverse set of
capabilities and changes in management practices across the board. With growing expectations for a
better service quality from the users and endless calls for value-added service, managers are under
constant pressure to improve their services across all aspects while growing customer numbers to
meet various stakeholder expectations. Contemporary Management Approaches to the Global
Hospitality and Tourism Industry is a key reference source that provides crucial knowledge on the
application of new management practices and trends in the tourism industry. While highlighting
topics such as service quality, culture sensitivity, and brand marketing, this publication explores the
influence of globalization and the methods of sustainable business practices. This book is ideally
designed for managers, hotel directors, restaurateurs, researchers, industry professionals,
professors, and students seeking cutting-edge hospitality and tourism management strategies.
  aa in business management: Business Management for Entrepreneurs Cecile
Nieuwenhuizen, 2007 Business Management for Entrepreneurs introduces entrepreneurs and
managers of small and medium-sized businesses to all the functions needed to manage these
organizations successfully. This is an essential guide to the small business management
competencies that are essential for the success of a smaller business.
  aa in business management: The Fourth Industrial Revolution Alan Nankervis, Julia Connell,
Alan Montague, John Burgess, 2021-08-11 This book explores the core themes of the Fourth
Industrial Revolution (4IR) highlighting the digital transformation that has been occurring in society
and business. Representing an interface between technologies in the physical, digital and biological
disciplines the book explores emerging technologies such as artificial intelligence, robotics, the
Internet of Things, autonomous vehicles, 3-D printing, nanotechnology, biotechnology, materials
science, energy storage, and quantum computing. The findings of collaborative research studies on
the potential impact of the 4IR on the labour markets, occupations, future workforce competencies
and skills associated with eight industry sectors in Australia are reported. The sectors are:
agriculture and mining; manufacturing and logistics; health, medical and nursing; education; retail;
financial services; government services and tourism.
  aa in business management: Catalog of Copyright Entries. Part 1. [B] Group 2.
Pamphlets, Etc. New Series Library of Congress. Copyright Office, 1941
  aa in business management: Educational Opportunities on Air Force Bases United States.



Department of the Air Force, 1983
  aa in business management: Trademark Protection and Practice Jerome Gilson, 2005
  aa in business management: Catalog of Copyright Entries , 1936-07
  aa in business management: Integrated IT Project Management Kenneth R. Bainey, 2004
Annotation Integrated IT Project Management: A Model-Centric Approach utilizes practical
applications of real-world policies, roles and responsibilities, templates, process flows, and
checklists for each of these three component processes. It shows how such processes ensure
optimum utilization of people, process, and technology resources during the management and
delivery of IT projects. The book provides insight into the key components of the Rational Unified
Process from IBM Rational Corporation and the Project Management Body of knowledge PMBOK
from the Project Management Institute (PMI) illustrating how they work together and align based on
industry processing standards.--BOOK JACKET.Title Summary field provided by Blackwell North
America, Inc. All Rights Reserved
  aa in business management: Educational Opportunities on Air Force Bases United
States. Dept. of the Air Force, 1980
  aa in business management: Reports and Documents United States. Congress,
  aa in business management: A Dictionary of Business and Management Jonathan Law, 2016
Covering all areas of modern business practice, this edition now includes increased coverage of
terms and concepts. It also looks at issues such as Internet business, private equity, structured
finance, and much more.
  aa in business management: GI Bill Improvement Act of 1977 United States. Congress.
Senate. Committee on Veterans' Affairs. Subcommittee on Health and Readjustment, 1978
  aa in business management: Catalogue of Title-entries of Books and Other Articles
Entered in the Office of the Librarian of Congress, at Washington, Under the Copyright
Law ... Wherein the Copyright Has Been Completed by the Deposit of Two Copies in the
Office Library of Congress. Copyright Office, 1940
  aa in business management: Strategic Islamic Marketing Baker Ahmad Alserhan, Veland
Ramadani, Jusuf Zeqiri, Léo-Paul Dana, 2022-06-28 Marketing in the emerging Islamic markets is a
challenging business function since international companies must contend with unfamiliar customs,
cultural differences, and legal challenges. This book provides marketers who want to reach this
emerging and very lucrative consumer base with essential, research-based insights on these aspects
and how to deal with them. This book redefines marketing practice and conduct and challenges
conventional marketing wisdom by introducing a religious-based ethical framework to the practice
of marketing. The framework opens a whole new array of marketing opportunities and describes the
behavior of the consumer, community, and companies using a different approach than conventional
marketing thought.
  aa in business management: Merced Wild and Scenic River Revised Comprehensive
Management Plan and Supplemental Environmental Impact Statement United States. National Park
Service, 2005
  aa in business management: Merced Wild and Scenic River Revised Comprehensive
Management Plan and Supplemental Environmental Impact Statement: Chapters 5-9 ;
Appendices United States. National Park Service, 2005 Addresses user capacities in the Merced
River corridor, reassesses the river boundary in El Portal, and amends the park's General
Management Plan.
  aa in business management: Trading Places--SMEs in the Global Economy Lester
Lloyd-Reason, Leigh Sear, 2007-01-01 There are 18 contributions in the book; all of whom are very
highly regarded in the fields of entrepreneurship and international management. . . the book is well
researched and edited. The book provides an excellent discussion on the importance of SMEs in the
global economy. Through a number of different case study examples and discussion of various
elements of the internationalization process, this book provides an outstanding resource for the
study of SMEs that operate in the international market. Vanessa Ratten, Journal of International



Entrepreneurship This book is most timely. It arrives at a time when globalisation and new
technologies present major opportunities and challenges to the role of the independent small and
medium sized business in economies. . . The book s strength in dealing with many of the emerging
issues is underpinned by a truly international range of contributors with a strong mix of practical as
well as academic experience. From the preface by Allan Gibb, Professor Emeritus, Durham
University, UK Lester Lloyd-Reason and Leigh Sear bring together leading researchers and thinkers
in this critical guide to the ongoing, worldwide research shaping the role played by SMEs within
today s global economy. The expert contributors contend that the past twenty years have seen an
explosion in research into international SMEs, resulting in a considerable body of academic
literature and thinking. This research, they argue, may merely serve to increase our lack of
understanding in this area, and often results in myths and misconceptions upon which SME policies
and support programmes have been developed and introduced. They go on to suggest that academic
models are often poorly suited to the problems faced by SMEs within the international trading
environment. In many instances, the contributors find SMEs at the vanguard of the challenge to
accepted business practices: it is these challenges that underpin the text. Illustrating that today s
SMEs are faced with the critical issue of how to create and maintain a sustainable competitive
advantage in light of the increased complexity of international trade and global business linkages,
this Handbook will prove invaluable to both academics and practitioners involved in business and
management and entrepreneurship.
  aa in business management: ECMLG 2017 13th European Conference on Management,
Leadership and Governance Martin Rich, 2017-12-11 hese Proceedings represent the work of
contributors to the 13th European Conference on Management Leadership and Governance, ECMLG
2017, hosted this year by the Cass Business School, City, University of London on 11-12 December
2017. The Conference Chair is Dr Martin Rich. The conference will be opened with a keynote
address by Dr Helen Rothberg from Marist College, Poughkeepsie, USA with a speech entitled
Everything I Know about Leadership I Learned as a Bartender. On the second day the keynote will
be delivered by Dr Amanda Goodall from City, University of London on the topic of Why we need
core business experts as leaders. ECMLG is a well established platform for individuals to present
their research findings, display their work in progress and discuss conceptual advances in many
different branches of Management, Leadership and Governance. At the same time it provides an
important opportunity for members of the community to come together with peers, share knowledge
and exchange ideas. With an initial submission of 160 abstracts, after the double blind, peer review
process there are 61 academic papers, 8 PhD Papers and 2 Work in Progress papers in these
Conference Proceedings. These papers reflect the truly global nature of research in the area with
contributions from, Australia, Austria, Belgium, Brazil, Canada, Czech Republic, Finland, Germany,
Hungary, Iran, Ireland, Israel, Kazakhstan, Kenya, Lithuania, Malaysia,
  aa in business management: The Business Model Canvas 50minutes,, 2017-03-16 Ready to
take your business to the next level? Find out everything you need to know about the Business
Model Canvas with this practical guide. An increasing number of people are taking the plunge and
creating their own businesses, choosing to be their own boss and create their own profits. Yet this is
no mean feat, which is why it is essential to have a solid business plan. This guide will teach you all
about the Business Model Canvas and how it can increase your value proposition, and improve your
company. In 50 minutes you will be able to: •Identify the nine factors affected by the Business Model
Canvas and why they are important •Analyse concrete applications of the Business Model Canvas
with real-life case studies •Learn more about the limits and criticism of the tool, so that you can
apply the BMC effectively and use it alongside other complementary tools ABOUT
50MINUTES.COM| COACHING The Coaching series from the 50Minutes collection is aimed at all
those who, at any stage in their careers, are looking to acquire personal or professional skills, adapt
to new situations or simply re-evaluate their work-life balance. The concise and effective style of our
guides enables you to gain an in-depth understanding of a broad range of concepts, combining
theory, constructive examples and practical exercises to enhance your learning.



  aa in business management: Real-resumes for Real Estate & Property Management Jobs Anne
McKinney, 2006 When you have worked in the real estate industry or property management field,
you need to see pictures of resumes from others with similar backgrounds. (How much does it help
you to look at resumes of nurses, CEOs, or teachers when you come to change fields or seek
employment?) At last there is a book of resumes and cover letters tailored to your needs. See how
professionals like you have shown their credentials and how they have used the specialized lingo of
your field. This is YOUR resume book, written especially for you, if your background includes
experience in real estate or property management -- or if you are trying to enter those fields for the
first time. A book written just for you, by one of the most knowledgeable writers and editors who has
specialized in helping job hunters.
  aa in business management: Encyclopedia of New Venture Management Matthew R.
Marvel, 2012-05-18 The Encyclopedia of New Venture Management explores the skills needed to
succeed in business, along with the potential risks and rewards and environmental settings and
characteristics.
  aa in business management: Oversight Hearings on the U.S. Postal Service--1994 United
States. Congress. House. Committee on Post Office and Civil Service, 1994
  aa in business management: Hearings, Reports and Prints of the Senate Committee on
Veterans' Affairs United States. Congress. Senate. Committee on Veterans' Affairs, 1978
  aa in business management: FY 1961- Projects, by Country and Field of Activity United
States. Agency for International Development. Statistics and Reports Division, 1961
  aa in business management: Projects, by Country and Field of Activity United States. Agency
for International Development,
  aa in business management: ECIE 2018 13th European Conference on Innovation and
Entrepreneurship Professor Carlos Costa, Dr. Manuel Au-Yong-Oliveira, Dr. Marlene Paula Castro
Amorim, 2018-09-20
  aa in business management: Merced Wild and Scenic River United States. National Park
Service, 2000
  aa in business management: Corporate Governance and Executive Compensation United
States. Congress. Senate. Committee on Finance, 2002
  aa in business management: Boulder City/U.S. 93 Corridor Study, Clark County , 2005

Additional Resources
Associate in Arts Degree for Business Management - ELAC
This program is designed to provide students an overall foundation in business and management. It also covers
entrepreneurship for those interested in developing a solid business and …

AA with FOS in Business Administration & Management
This course provides a survey of economic systems, forms of business ownership, and considerations for running
a business. Students will learn various aspects of business, …

Business: Management Concentration - Associate in Arts
Management functions play within an organization. • Identify the role that ethics, social responsibility and
diversity play in planning and implementing organizational goals.

Associate in Arts Degree Business Pathway - Valencia College
This document outlines the courses needed to complete your AA degree (which requires 60 eligible credits)
based on your degree pathway. These courses include general education requirements …

AA – Business to BBA – Management 2024-2025 Transfer …
MKTG 3301 Marketing 3 BUSI 4359 Business Strategy 3 BUSI 3344 Introduction to the Global Business
Environment 3 CIS 4350 Management Information Systems 3 MGMT 3302 Personnel …



BUSINESS AA - Montgomery College
• Interpret and evaluate financial information to assist business decision making. • Apply economic principles to
business decision making. • Apply basic ethical principles to businesses practices. • …

REQUIREMENTS FOR A BUSINESS ADMINISTRATION: …
BUSINESS MANAGEMENT CERTIFICATE OF ACHIEVEMENT The Business Administration: Business Management
Certificate of 'w-hievement is a Career Technical Education (CFE) program, which …

Associate in Arts (AA) Business Administration, Management, …
This Program Map is for students who plan to earn an AA degree at Polk State College and transfer to most
public universities in Florida and earn a bachelor’s degree in Business, Business …

Business Administration, AA - westmoreland.edu
The Business Administration AA degree is designed primarily for those students who plan to transfer to a
Pennsylvania Transfer and Articulation Oversight Committee (TAOC) four-year …

Business- Management AA/AS Degree (Non-Transfer) - Sierra …
Please see a counselor to create an academic plan that is customized to meet your needs. This roadmap is not a
guarantee of course availability or financial aid applicability. For counseling …

AA Business Field of Study to Bachelor of Science in Business ...
Bachelors of Science - Business Administration/Management & Leadership at Franklin University (124 Credit
Hours) Contact your advisor at Franklin University for information about applying for …

AA- Management Map v.25-26n - fsw.edu
Use this worksheet to plan ahead and keep track of courses you have taken, as you progress through your
A.A. degree This checklist also includes example modifications for popular transfer …

BUSINESS AA - Montgomery College
• Apply economic principles to business decision making. • Apply basic ethical principles to businesses practices. •
Use appropriate analytical and statistical tools and

AA Business Administration to BBA in Management
AA Business Administration to BBA in Management Recommended 4-Year Course Sequence 2025-2026 Catalog
FRESHMAN YEAR

AA FOS Business Administration Management BBA …
For help with pathway planning, student should speak with an . academic advisor. This pathway is intended for
planning and visualization purposes only. 1. Not all Degree Requirement courses are …

AA Business Field of Study to BS Business Administration …
BS Business Administration Management (Option B) Contact your advisor at WGU for information about
applying for your Bachelor’s degree. First Year - Collin College

AA Business Supervision Management Program Narrative
The goal of the Associate in Arts (AA) in Business Supervision/Management (BSM) is to prepare students for
managerial and leadership positions in various industries with job titles such as, but …

BUSINESS AA: 006 - Montgomery College
BUSINESS AA: 006 Total Credits: 60 Catalog Edition: 2022-2023 Program Description This curriculum is
designed for students planning to transfer to a four-year college and major in …

2324 DC AA FOS Business Administration Management-BBA …
For help with pathway planning, student should speak with an academic advisor. This pathway is intended for
planning and visualization purposes only. Not all Degree Requirement courses are …

AA – Business to BBA – Management 2022-2023 Transfer …
Explore all the opportunities the College of Business Administration at A&M-Central Texas has to offer.
Visit us ONLINE to see what is happening! Start planning today. Schedule an appointment …



Associate in Arts Degree for Business Management - EL…
This program is designed to provide students an overall foundation in business and management. It also covers
entrepreneurship for those …

AA with FOS in Business Administration & Managem…
This course provides a survey of economic systems, forms of business ownership, and considerations for running
a business. Students will …

Business: Management Concentration - Associate i…
Management functions play within an organization. • Identify the role that ethics, social responsibility and
diversity play in planning and implementing …

Associate in Arts Degree Business Pathway - Valenci…
This document outlines the courses needed to complete your AA degree (which requires 60 eligible credits)
based on your degree pathway. These …

AA – Business to BBA – Management 2024-2025 Tr…
MKTG 3301 Marketing 3 BUSI 4359 Business Strategy 3 BUSI 3344 Introduction to the Global Business
Environment 3 CIS 4350 Management …
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