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Abstract: This report explores a common problem found in dual-earner families: the struggle to
achieve a healthy work-life balance. It analyzes the contributing factors, examines the consequences
of this imbalance, and proposes potential solutions. The research presented draws upon extensive
data from various sources, highlighting the significant impact this challenge has on family well-being
and societal structures.

1. Introduction: The Rise of Dual-Earner Families and the
Consequent Challenges

The increasing participation of women in the workforce has led to a significant rise in dual-earner
families, where both parents contribute financially to the household. While this economic model offers
several benefits, including increased household income and greater financial security, a common
problem found in dual-earner families is the strain on time and resources, significantly impacting
work-life balance. This report delves into the intricacies of this prevalent issue.

2. Defining the Problem: Work-Life Balance in Dual-Earner
Households

A common problem found in dual-earner families is the difficulty in juggling the demands of
professional careers with the responsibilities of family life. This imbalance manifests in various ways,
including:

Time scarcity: Dual-earner parents often face a severe shortage of time, struggling to balance work



hours, commuting, household chores, childcare, and personal time. Research consistently shows that
dual-earner couples report significantly less leisure time than single-earner families. (Source: Pew
Research Center, 2021).
Role overload: Both parents often experience role overload, feeling overwhelmed by the competing
demands of their jobs and family responsibilities. This can lead to stress, burnout, and a diminished
sense of well-being. (Source: American Psychological Association, 2023).
Emotional exhaustion: The constant juggling act of work and family can lead to significant emotional
exhaustion, impacting relationships within the family and negatively affecting mental health. A
common problem found in dual-earner families is a higher incidence of depression and anxiety
compared to single-earner families. (Source: National Institute of Mental Health, 2022).
Impact on Child Development: Studies indicate that children in dual-earner families may experience
less parental involvement and supervision, potentially affecting their academic performance and
social-emotional development. A common problem found in dual-earner families is the potential for
less dedicated family time. (Source: Journal of Family Psychology, 2020).

3. Factors Contributing to the Problem

Several factors contribute to the work-life balance challenges faced by dual-earner families:

Lack of Flexible Work Arrangements: The rigidity of traditional work schedules often makes it difficult
for dual-earner parents to manage their family responsibilities. Limited access to flexible work options
such as telecommuting, compressed workweeks, or flexible hours exacerbates the problem. (Source:
Bureau of Labor Statistics, 2023).
High Cost of Childcare: The high cost of childcare significantly impacts dual-earner families, often
consuming a substantial portion of their income. This financial burden further adds to the stress and
strains on their time and resources. (Source: National Association of Child Care Resource & Referral
Agencies, 2023).
Societal Expectations: Traditional gender roles still influence the division of household labor and
childcare responsibilities, often placing a disproportionate burden on women, even in dual-earner
families. (Source: Gender and Society, 2022).
Inadequate Support Systems: The lack of sufficient support systems, including family, friends, or
community resources, can further complicate the challenges faced by dual-earner parents. (Source:
Family and Community Services, 2021).

4. Consequences of Work-Life Imbalance

A common problem found in dual-earner families, the resulting work-life imbalance, can have serious
consequences:

Marital Conflict: Stress and exhaustion can lead to increased marital conflict and reduced relationship
satisfaction. (Source: Journal of Family Issues, 2021).
Decreased Well-being: Both parents may experience decreased physical and mental well-being,
including increased stress, anxiety, and depression.
Negative impact on Children: Children may experience negative consequences, including behavioral
problems, academic difficulties, and emotional distress.
Reduced Productivity: Work-life imbalance can lead to reduced productivity at work and decreased job
satisfaction.



5. Potential Solutions and Interventions

Addressing the problem of work-life imbalance in dual-earner families requires a multi-pronged
approach:

Policy Interventions: Governments can implement policies that support work-life balance, such as paid
parental leave, affordable childcare, and flexible work arrangements.
Employer Initiatives: Employers can create supportive work environments that promote work-life
balance through flexible work options, on-site childcare, and employee assistance programs.
Community Support: Strengthening community support systems, such as providing access to
affordable childcare and after-school programs, can alleviate the burden on dual-earner families.
Individual Strategies: Dual-earner couples can adopt strategies to improve their work-life balance,
such as prioritizing tasks, delegating responsibilities, and making time for self-care.

6. Conclusion

A common problem found in dual-earner families is the struggle to achieve a sustainable work-life
balance. This challenge is multifaceted, influenced by societal expectations, economic constraints,
and inflexible work arrangements. The consequences of this imbalance are significant, affecting
family relationships, individual well-being, and even children's development. Addressing this problem
requires a collaborative effort involving governments, employers, communities, and families
themselves, promoting policies, initiatives, and strategies that support a healthier integration of work
and family life.

FAQs

What are the most common sources of stress for dual-earner couples? Common sources include1.
financial pressures, time constraints, childcare responsibilities, household chores, and
competing work demands.

How does work-life imbalance affect children in dual-earner families? It can lead to less parental1.
involvement, potentially impacting academic performance, social-emotional development, and
overall well-being.

What are some effective strategies for improving work-life balance in dual-earner families?1.
Strategies include open communication, shared responsibilities, flexible work arrangements,
seeking external support (e.g., childcare), and prioritizing self-care.

What role do employers play in supporting work-life balance for dual-earner employees?1.
Employers can offer flexible work arrangements, on-site childcare, generous parental leave



policies, and employee assistance programs.

How can government policies help alleviate the challenges faced by dual-earner families?1.
Policies such as subsidized childcare, paid parental leave, and tax credits can significantly ease
the financial and time burdens.

What is the impact of gender roles on work-life balance in dual-earner families? Traditional1.
gender roles often disproportionately burden women with household and childcare
responsibilities, even when both partners work.

How can couples effectively negotiate household responsibilities and childcare duties? Open1.
communication, collaborative decision-making, and a fair division of labor are crucial for
preventing resentment and conflict.

What are the long-term consequences of chronic work-life imbalance? Chronic imbalance can1.
lead to burnout, relationship strain, health problems, and diminished overall well-being.

Where can dual-earner families find support and resources? Resources can be found through1.
family support organizations, community centers, government agencies, and employee
assistance programs.

Related Articles:

The Impact of Childcare Costs on Dual-Earner Families: This article explores the financial burden1.
of childcare and its impact on family well-being and work-life balance choices.

Flexible Work Arrangements and Their Effect on Dual-Earner Family Dynamics: This study1.
analyzes the effectiveness of flexible work arrangements in mitigating work-life conflict and
improving family satisfaction.



The Mental Health of Dual-Earner Parents: A Longitudinal Study: This research investigates the1.
long-term impact of work-life stress on the mental health of both mothers and fathers in dual-
earner households.

Gender Roles and the Division of Labor in Dual-Earner Families: This article examines how1.
traditional gender roles influence the distribution of household chores and childcare
responsibilities and their effect on work-life balance.

The Role of Social Support Networks in Supporting Dual-Earner Families: This research explores1.
the importance of social support in mitigating stress and improving work-life balance in dual-
income households.

Policies Supporting Work-Life Balance: A Comparative Analysis: This article compares work-life1.
balance policies across different countries and their effectiveness in supporting dual-earner
families.

The Impact of Work-Life Imbalance on Marital Satisfaction: This study focuses on the1.
relationship between work-life conflict and marital happiness, investigating the mediating and
moderating factors involved.

Strategies for Effective Time Management in Dual-Earner Families: This article offers practical1.
tips and strategies for improving time management skills and reducing stress in dual-income
households.

The Long-Term Effects of Work-Life Imbalance on Child Development: This research examines1.
the potential long-term consequences of work-life imbalance on children's academic
achievement, social adjustment, and emotional well-being.

  a common problem found in dual earner families is: Cinematic Sociology Jean-Anne
Sutherland, Kathryn Feltey, 2013 Cinematic Sociology is a one-of-a-kind resource that helps students
to view films sociologically while also providing much-needed pedagogy for teaching sociology
through film. In this engaging text, the authors take readers beyond watching movies and help them



see films sociologically while also developing critical thinking and analytical skills that will be useful
in college coursework and beyond. The book's essays from expert scholars in sociology and cultural
studies explore the ways social life is presented--distorted, magnified, or politicized--in popular film.
Contributor to the SAGE Teaching Innovations and Professional Development Award
  a common problem found in dual earner families is: Wong's Essentials of Pediatric
Nursing9 Marilyn J. Hockenberry, David Wilson, 2013-01-01 When it comes to caring for children,
no other resource better prepares you for practice than Wong's Essentials of Pediatric Nursing.
Authored by Marilyn Hockenberry and David Wilson, two of the most well-known and respected
names in the field, Wong's features the most readable, up-to-date, and accurate content available. An
abundance of full-color illustrations helps you visualize key concepts, and highlighted boxes and
tables offer quick access to vital facts and information. Plus, when you buy this book, you get
unlimited access to hands-on study tools that help you learn pediatric nursing essentials with ease!
Developmental approach clearly identifies key issues at each stage of a child's growth to help you
provide appropriate, individualized care for each child. UNIQUE! Family focus includes a separate
chapter on the role of the family in child health, family content throughout the text, and
Family-Centered Care boxes that highlight information on patient teaching, home care, and
incorporating the family in the child's care. An emphasis on wellness offers health promotion and
injury prevention strategies for each age group. UNIQUE! Evidence-Based Practice boxes
demonstrate how research is applied to nursing care in the clinical setting. UNIQUE! Atraumatic
Care boxes provide guidance for administering nursing care with minimal pain or stress to the child,
family, and nurse. NEW! Safety Alerts call your attention to important patient safety considerations
and support the QSEN initiative for better outcomes of nursing care. NEW! Quality Patient
Outcomes content in Nursing Care Management discussions for major diseases and disorders helps
you understand how the care you provide impacts patient safety and promotes positive outcomes.
UNIQUE! Critical thinking case studies allow you to test and develop your analytical skills in a
variety of clinical situations. NEW! Drug Alerts throughout the text emphasize important drug
information and point out potential issues. NEW! Pathophysiology Reviews highlight and clarify
complex pathophysiology information. Completely updated content focuses on timely, practical
topics, including methods for measuring competency and outcomes, the nurse's role in injury
prevention, shaken baby syndrome/traumatic brain injury, Healthy People 2020, car restraints,
immunizations, late preterm infants, and childhood obesity. Expanded and updated coverage of
genetics addresses the latest advances in the field as it relates to children in health and illness.
  a common problem found in dual earner families is: Maternal Child Nursing Care Shannon
E. Perry, Marilyn J. Hockenberry, Deitra Leonard Lowdermilk, David Wilson, 2013-01-01 Written by
the foremost experts in maternity and pediatric nursing, Maternal Child Nursing Care, 5th Edition
offers the accurate, practical information you need to succeed in the classroom, the clinical setting,
and on the NCLEX® examination. This new edition offers numerous content updates throughout the
text to keep you up-to-date on the latest topics and best practices. Plus hundreds of illustrations,
alert boxes, and tables clarify key content and help you quickly find essential information.
Atraumatic Care boxes in the pediatric unit teach you how to provide competent and effective care
to pediatric patients with the least amount of physical or psychological stress.Community Focus
boxes emphasize community issues, supply resources and guidance, and illustrate nursing care in a
variety of settings.Critical thinking case studies offer opportunities to test and develop your
analytical skills and apply knowledge in various settings.Emergency boxes in the maternity unit
guide you through step-by-step emergency procedures.Expert authors of the market-leading
maternity and pediatric nursing textbooks combine to ensure delivery of the most accurate,
up-to-date content.Family-Centered Care boxes highlight the needs or concerns of families that you
should consider to provide family-centered care. NEW! Content updates throughout the text give you
the latest information on topics such as the late preterm infant, fetal heart rate pattern
identification, obesity in the pregnant woman, shaken baby syndrome/traumatic brain injury,
Healthy People 2020, car restraints, immunizations, and childhood obesity.NEW! Updated



Evidence-Based Practice boxes including QSEN KSAs (knowledge, skills, attitudes) provide the most
current practice guidelines to promote quality care.NEW! Medication Alerts stress medication safety
concerns for better therapeutic management.NEW! Safety Alerts highlighted and integrated within
the content draw attention to developing competencies related to safe nursing practice.
  a common problem found in dual earner families is: Military Life Thomas W. Britt, Carl
Andrew Castro, Amy B. Adler, 2005-12-30 With global commitments and combat duty, our armed
forces face life-threatening challenges on a daily basis. However, less visible threats also impact the
mental health of our military men and women. Experts examine challenges on the battlefield, such
as women coming to terms with life after being prisoners of war, or soldiers dealing with mistakenly
killing civilians. But life in the armed forces presents less dramatic, daily challenges. Away from the
front lines, soldiers have to raise their families, sometimes as single parents. Children have to learn
what it's like to be in a military family, and to make sense of war. Gay or lesbian officers cope with a
don't ask, don't tell policy. An unprecedented range of contributors—military officers, medical
doctors, psychologists, psychiatrists, and professors—take us onto the bases and the battlefields and
inside the minds of military personnel who face far greater challenges than most of us ever see in
the headlines. These volumes also highlight factors that make members of the military resilient and
stable, as well as programs and practices that can ease the psychological burdens of military
personnel, families, and children. Readers can better understand how society views our military and
military operations, and how each one of us can play a role in supporting our armed forces.
  a common problem found in dual earner families is: Social Problems D. Stanley Eitzen,
Maxine Baca Zinn, 2004 After years of diplomatic isolation Syria is emerging from the cold. Its
government is a key Middle Eastern player, and will be a major element of any possible
comprehensive Middle Eastern peace deal. To visit Syria is to become acquainted with one of the
most rewarding destinations in the Middle East. Its historic attractions are stunning, and the Syrians
are proud and gracious hosts; you can expect to be treated like a person and not just a tourist. Of
course, there are always thorns with the roses: Syria's economy is inefficient, and its youth are
frustrated; the strong-man political system that has held the country together does not encourage
public intellectual life, but nor does it prevent young Syrians from debating with passion in private.
The Syrian sense of tradition has preserved some of the bad along with the good, and society
remains highly patriarchal. Despite such drawbacks, this is a country that's rich not only in
resources, but also, and especially, in its people. American author Sarah Standish looks at Syria's
long history and its present-day political realities. She describes the many subgroups that make up
the population as well as what unites all Syrians. She offers practical tips for traveling and on what
to expect when conducting business. You'll learn how people communicate with each other, and how
you can communicate with them. The Syrians will never stop surprising you: get to know a few, and
they will turn the stereotypes inside out several times over.
  a common problem found in dual earner families is: Encyclopedia of Parenting Charles A.
Smith, 2013-04-03 Parenting receives growing amounts of attention from researchers, and what was
once considered chiefly an art is now also recognized for being a science. Our knowledge of
parenting has increased significantly in the last few decades; new developments continue to happen
daily. The Encyclopedia of Parenting provides, in reference book format, what we now know about
parents, parenting, and the parent-child relationship, synthesized in some 250 alphabetically
arranged entries. Each entry is written by an expert contributor and provides an authoritative
overview of a particular topic. Subjects covered include: child activity; child outcomes; child states;
parent behaviours; parental situations; external and community factors; systematic concerns; the
transition to parenthood; available resources; persons who have added to our knowledge of the field.
Entries draw on a wide range of disciplines, including psychology, education, and sociology. Each
entry closes with a bibliography, and the volume concludes with a selected list of works for further
reading.
  a common problem found in dual earner families is: The Two-career Couple Francine S.
Hall, Douglas T. Hall, 1979 Abstract: How couples can work and love and grow together



bycombining career and family (or a serious love relationship) is discussed. Career and family
successes are possible and mutually attainable if couples have a commitment to both and they can
share feelings with their partners. The majority of 2-career couples have a fairly traditional life-style;
therefore, it is essential that 2-career couples have some flexible elements in their careers and
relationship. Learning how to make trade-offs, how to compromise and how to establish priorities is
important. General issues or problems of dual careers (couples, family stages, coping, and stress)
are described as are specific tasks (home management, children, sex, interpersonal relationship,
work involvement, and job mobility. Future trends and possible alternatives for couples and
companies are explored. (kbc).
  a common problem found in dual earner families is: Wong's Essentials of Pediatric
Nursing - E-Book Marilyn J. Hockenberry, David Wilson, 2012-10-01 NEW! Safety Alerts call your
attention to important patient safety considerations and support the QSEN initiative for better
outcomes of nursing care. NEW! Quality Patient Outcomes content in Nursing Care Management
discussions for major diseases and disorders helps you understand how the care you provide impacts
patient safety and promotes positive outcomes. UNIQUE! Critical thinking case studies allow you to
test and develop your analytical skills in a variety of clinical situations. NEW! Drug Alerts
throughout the text emphasize important drug information and point out potential issues. NEW!
Pathophysiology Reviews highlight and clarify complex pathophysiology information. Completely
updated content focuses on timely, practical topics, including methods for measuring competency
and outcomes, the nurse’s role in injury prevention, shaken baby syndrome/traumatic brain injury,
Healthy People 2020, car restraints, immunizations, late preterm infants, and childhood obesity.
Expanded and updated coverage of genetics addresses the latest advances in the field as it relates to
children in health and illness.
  a common problem found in dual earner families is: Challenges of an Aging Society
Rachel Pruchno, Michael A. Smyer, 2007-09-10 In this important and timely collection, some of the
best minds in gerontology and bioethics -- including Nancy Dubler, Rick Moody, Andrew Achenbaum,
Robert Hudson, and Robert Binstock -- explore the ethical, social, and political challenges of an
aging society. A unique combination of disciplines and perspectives -- from economics to nursing,
psychology to theology -- this valuable synthesis of theory and practice provides frameworks and
analyses for considering the ethical issues of both individual and societal aging. The contributors
address the major policy challenges of Social Security, Medicare, and prescription drugs as well as
ethical issues ranging from individual autonomy to family responsibility to distributive justice.
Specific topics covered include end-of-life decision making, family relations across generations,
age-based intergenerational policies, and the reform of Social Security. Contributors:W. Andrew
Achenbaum, Ph.D., University of Houston, Houston; Vern L. Bengtson, Ph.D., University of Southern
California, Los Angeles; Robert H. Binstock, Ph.D., Case Western Reserve University; Christine E.
Bishop, Ph.D., Brandeis University; Thomas R. Cole, Ph.D., University of Texas Medical School at
Houston; Peter A. Diamond, Ph.D., Massachusetts Institute of Technology; Nancy Neveloff Dubler,
LL.B., Albert Einstein College of Medici Msgr. Charles J. Fahey, Fordham University; Lucy Feild,
Ph.D., R.N., Partners Human Research Quality Improvement Program; Martha B. Holstein, Ph.D.,
DePaul University; Robert B. Hudson, Ph.D., Boston University; Eric R. Kingson, Ph.D., Syracuse
University; Ronald J. Manheimer, Ph.D., University of North Carolina at Ashevil Kyriakos S.
Markides, Ph.D., University of Texas Medical Branch; Daniel C. Marson, J.D., Ph.D., University of
Alabama at Birmingham; H. Rick Moody, Ph.D., AARP Peter R. Orszag, Ph.D., Brookings Institution;
Rachel Pruchno, Ph.D., University of Medicine and Dentistry of New Jersey--School of Osteopathic
Medici Norella M. Putney, Ph.D., University of Southern California, Los Angeles; Michael Smyer,
Ph.D., Boston Colle Bruce Stuart, Ph.D.,University of Maryl Melanie A. Wakeman, Ph.D., California
State University, Los Angeles; Steven P. Wallace, Ph.D., University of California at Los Angeles; John
B. Williamson, Ph.D., Boston College.
  a common problem found in dual earner families is: Family Problems and Family Violence
Steven R.H. Beach, PhD, Richard E. Heyman, PhD, Amy Smith Slep, PhD, Heather M. Foran, PhD,



Marianne Z. Wamboldt, MD, 2012-08-14 “This remarkable volume...is both conceptually robust and
highly practical...The book promises to heighten awareness among clinicians around the world about
the diagnostic and therapeutic importance of family relationships in human health and disease. It
also will serve as a roadmap for the critically important work that lies ahead.” —David G. Addiss
Arcus Center for Social Justice Leadership Kalamazoo, MI Family problems and family violence are
major global concerns that have a vast impact on both psychological and physical health, and
economic well-being. This text, the only book of its kind, describes recent innovations in defining and
assessing family problems and family violence. It provides a framework for improving global
assessment of relational processes as addressed in the International Classification of Diseases
(ICD-11). The book includes a complete set of practical clinical and public health tools—easily
implemented across a wide range of setting—for defining, screening, and assessing family violence
in accordance with these new definitions. It reviews the impact of family violence on all aspects of
physical and mental health and economic well-being, including global considerations of
cross-cultural relationship assessment, and provides recommendations for modifications and
cross-cultural validation. The book is consistently organized for ease of use and consolidates ICD
codes into four scientifically based categories: intimate partner violence, partner relationship
distress, child maltreatment, and parent-child relation problems. Clinicians who assess and treat
family violence and students and policymakers will benefit from several new state-of-the-art
screening tools and structured interviews that can be easily administered in hospitals, clinics, and
other health care settings. This text will also be an important addition to graduate training programs
across many disciplines regarding the assessment of family maltreatment, parent-child problems,
and relationship discord. Key Features: Contains a wealth of current validated screening and
interview tools that can be used in clinical or research settings Provides a global perspective on
assessing and treating family violence Provides recommendations for surveillance of family problems
and family violence addressed in the ICD-11 Highlights the implications of relational problems for
mental and physical health and economic well-being in a global context
  a common problem found in dual earner families is: Special Populations in the
Community Juliann G. Sebastian, Angeline Bushy, 1999 Health Policy & Management
  a common problem found in dual earner families is: The Wiley Blackwell Companion to the
Sociology of Families Judith Treas, Jacqueline Scott, Martin Richards, 2017-08-14 Written by an
international team of experts, this comprehensive volume investigates modern-day family
relationships, partnering, and parenting set against a backdrop of rapid social, economic, cultural,
and technological change. Covers a broad range of topics, including social inequality, parenting
practices, children’s work, changing patterns of citizenship, multi-cultural families, and changes in
welfare state protection for families Includes many European, North American and Asian examples
written by a team of experts from across five continents Features coverage of previously neglected
groups, including immigrant and transnational families as well as families of gays and lesbians
Demonstrates how studying social change in families is fundamental for understanding the
transformations in individual and social life across the globe Extensively reworked from the original
Companion published over a decade ago: three-quarters of the material is completely new, and the
remainder has been comprehensively updated
  a common problem found in dual earner families is: Making Care Work Lynet Uttal, 2002
As ever more women work outside the home, ever more families employ childcare workers. In the
absence of government regulations or social models that clearly define the childcare provider's role,
mothers worry about the quality of care their children are getting. By connecting the personal level
of mothers' daily experiences to the larger political, economic, and ideological context of childcare,
Lynet Uttal describes and explains how mothers rely on their relationship with the providers to
monitor and influence the quality of care their children receive. Whereas other studies have
emphasized how mothers undervalue and exploit providers, this book paints a more nuanced picture,
arguing that the ties between adults who share in the care of children creates neither heroes nor
victims. This ethnography reveals that mothers are often reluctant to discuss their concerns with



their childcare providers. Uttal shows how mothers walk a fine line between wanting to believe in
the quality of care they have chosen, and the fact that they might have made a mistake. Catalyzed by
their worries about the quality of care, mothers develop complex relationships with the women--and
most are women--who look after their children.
  a common problem found in dual earner families is: Dimensions of Fatherhood Shirley M.
H. Hanson, Frederick W. Bozett, 1985-05 Dimensions of Fatherhood is a state-of-the-art
compendium on fathering and the role of the father in the family. With the advent of the women's
movement, there has been a corresponding interest in men's roles, especially nurturing roles within
the family context. This book provides an interdisciplinary consideration of the theoretical, research
and applied aspects of fathering for both professionals and students of the family. Fatherhood is
considered at different stages of the life cycle, and in the context of different social environments. A
chapter is provided on future directions for research on fathering.
  a common problem found in dual earner families is: Employed Mothers and Their
Children Jacqueline V. Lerner, Nancy L. Galambos, 2021-04-14 In 1969 the author wrote a letter to
Science protesting the unfair treatment of academic mothers, who were expected to work full-time.
Her problem with balancing work and family life was typical of the problems of most young parents
in the United States. More than 20 years later, the same problems have not been solved, even
though more than twice as many families are headed by a fully-employed parent or parents. In this
volume, the authors survey the many problems of employed parents and their children. Documenting
problems by sound research and pointing to the future solutions is a valuable contribution to the
psychological literature.
  a common problem found in dual earner families is: BOPOD - Wong's Nursing Care of
Infants and Children Marilyn J. Hockenberry, David Wilson, 2014-01-30 The most trusted authority
in pediatric nursing, Wong's Nursing Care of Infants and Children provides unmatched,
comprehensive coverage of pediatric growth, development, and conditions. Its unique 'age and
stage' approach covers child development and health promotion as well as specific health problems
organized by age groups and body systems. Leading pediatric experts Dr. Marilyn Hockenberry and
David Wilson provide an evidence-based, clinical perspective based on nearly 30 years of hands-on
experience. Easy to read and extensively illustrated, this edition focuses on patient-centered
outcomes and includes updates on topics such as the late preterm infant, immunizations, the H1N1
virus, and childhood obesity. A clear, straightforward writing style makes content easy to
understand. Unique Evidence-Based Practice boxes help you apply both research and critical
thought processes to support and guide the outcomes of nursing care. Unique Atraumatic Care
boxes contain techniques for care that minimize pain, discomfort, or stress. Unique Critical Thinking
exercises help you test and develop your own analytical skills. A unique focus on family content
emphasizes the role and influence of the family in health and illness with a separate chapter,
discussions throughout the text, and family-centered care boxes. Nursing Care Guidelines provide
clear, step-by-step, detailed instructions on performing specific skills or procedures. Unique
Emergency Treatment boxes serve as a quick reference for critical situations. Unique Cultural
Awareness boxes highlight ways in which variations in beliefs and practices affect nursing care for
children. A developmental approach identifies each stage of a child's growth. Health promotion
chapters emphasize principles of wellness and injury prevention for each age group. Student-friendly
features include chapter outlines, learning objectives, key points, references, and related topics and
electronic resources to help you study and review important content. A community focus helps you
care for children outside the clinical setting. Nursing Care Plans include models for planning patient
care, with nursing diagnoses, patient/family goals, nursing interventions/rationales, expected
outcomes, and NIC and NOC guidelines. Nursing Tips include helpful hints and practical, clinical
information, and Nursing Alerts provide critical information that must be considered in providing
care.
  a common problem found in dual earner families is: Integrative Couple Therapy in
Action Arthur C. Nielsen, 2022-04-26 Integrative Couple Therapy in Action offers a comprehensive,



user-friendly guide to handling the most common problems and crisis situations seen by couple
therapists. Drawing on the latest literature and the author’s experience of over 40 years, Nielsen
investigates what makes certain issues, such as sex, or situations, such as extramarital affairs, so
stressful for clients and challenging for therapists. Unlike most graduate programs and texts on
couple therapy that focus on theory and technique, Integrated Couple Therapy in Action fills in the
details. The chapters cover common presenting problems (sex, money, children, and the stresses of
time, work, and simply living together) and then discuss catastrophic crisis situations (couples
reeling from affairs, contemplating divorce, divorcing, or living in stepfamilies after divorcing).
Integrative Couple Therapy in Action provides one-stop shopping for readers of all skill levels
interested in understanding the subject matter that bedevils so many couples.
  a common problem found in dual earner families is: Reading Between The Lines: Toward
an Understanding of Current Social Problems Amanda Konradi, Martha Schmidt, 2003-07-31
Drawing from a wide selection of current research and writings, Reading Between the Lines brings
together accessible readings that examine a broad range of social problems and reflect different
conceptual approaches. The text provides a conceptual framework for understanding social
problems and enables an integrated race, class, and gender analysis.
  a common problem found in dual earner families is: Economic Problems of Women United
States. Congress. Joint Economic Committee, 1973
  a common problem found in dual earner families is: Handbook of Career Counseling for
Women W. Bruce Walsh, Mary Heppner, 2006-08-15 The goal of this book is to give career
counselors knowledge awareness, and skills to work with diverse girls and women to make their
lives as authentic, meaningful, and rewarding as they can possibly be. It is designed to help career
counselors work with diverse girls and women as they pursue the ever widening choices in their
lives. In addition, the text: *focuses on the history of the field and provides the social-historical
context for its development; *discusses basic issues and concepts in the career development and
counseling of women; *discusses the needs of women from different ethnic backgrounds, income
levels, and sexual preferences; *reviews critical gender issues in many forms of qualitative and
quantitative assessment; *describes the use of a critical feminist approach to career counseling;
*discusses dual career and dual earners' career needs; *focuses on the rapid growth in
science/technology/engineering and mathematical (STEM) occupational fields; and *examines the
career counseling needs of women in management positions. Handbook of Career Counseling for
Women, Second Edition appeals to anyone interested in their own career development and those of
clients, students, daughters, and other important girls and women in their life.
  a common problem found in dual earner families is: Integrating Gender and Culture in
Parenting Toni Schindler Zimmerman, 2013-01-11 Show parents how to help their children break
free of the artificial limitations placed upon them by society’s gender and cultural expectations! This
book presents both theoretical and practical ideas for integrating gender and culture into parenting.
Unlike other books on the subject, this one examines interventions and activities, and suggests
discussion topics that provide children with the skills to become critical consumers and thinkers.
You’ll learn to help children discover and celebrate who they are, while infusing the message that
they should notice and challenge exaggerated stereotypes of gender and ethnicity. From the editor:
“If therapists can coach parents in helping to inoculate their children, beginning at early ages,
against the negative effects of gender socialization, perhaps the work of developing equal
relationships in their friendships and intimate relationships will be less taxing as they grow and
mature. Additionally, as children are taught to challenge rigid gender and ethnicity messages,
perhaps they will feel a greater sense of flexibility as they dream about who they want to become
and how they want to live their lives.” This essential book will teach you to help children defeat the
harmful media messages they’re bombarded by. Integrating Gender and Culture in Parenting:
presents 20 simple ideas and 5 group activities to teach children about social justice in our everyday
lives explores parental socialization practices and the values transmitted to school-aged and young
adult offspring, focusing on the way parents’ teaching styles integrate race and gender investigates



the parenting practices of middle-class, dual-earner couples who feel that they are successfully
balancing family and work—with a look at the specific strategies these couples use to achieve an
appropriate balance shows what family therapists should know about sexuality education, and
highlights the specific roles that feminist family therapists can play with parents, children, and
adolescents to help children be more sexually responsible and less likely to put themselves in
sexually risky situations examines the gender messages found in 63 articles from the top three
selling parenting magazines in the United States In addition, you’ll find two revealing and insightful
chapters in which interviewer Lori Lund discusses the cultural scripting that American boys and
girls are subjected to, with: Jackson Katz—one of America’s leading anti-sexist male activists and the
creator/director of the United States Marine Corps Gender Violence Prevention Program, and Mary
Pipher—respected sociologist, educator, and bestselling author of Reviving Ophelia: Saving the
Selves of Adolescent Girls and Hunger Pains
  a common problem found in dual earner families is: Economic Problems of Women: July
24-26 and 30, 1973 United States. Congress. Joint Economic Committee, 1973
  a common problem found in dual earner families is: Parenting Stress Kirby
Deater-Deckard, 2008-10-01 All parents experience stress as they attempt to meet the challenges of
caring for their children. This comprehensive book examines the causes and consequences of
parenting distress, drawing on a wide array of findings in current empirical research. Kirby
Deater-Deckard explores normal and pathological parenting stress, the influences of parents on their
children as well as children on their parents, and the effects of biological and environmental factors.
Beginning with an overview of theories of stress and coping, Deater-Deckard goes on to describe
how parenting stress is linked with problems in adult and child health (emotional problems,
developmental disorders, illness); parental behaviors (warmth, harsh discipline); and factors outside
the family (marital quality, work roles, cultural influences). The book concludes with a useful review
of coping strategies and interventions that have been demonstrated to alleviate parenting stress.
  a common problem found in dual earner families is: The Applied Economics of Labour
Mark P. Taylor, 2014-07-16 This book provides an introduction and overview to seven applied
financial studies on the theme of labour. The studies cover a wide range of topics, from the
individual effects of becoming disabled on key aspects of labour market outcomes in Germany, to
testing whether there is evidence of compression of morbidity using Health and Retirement Study
(HRS) data and analysing the effects of this on the labour supply of older people. The studies employ
a variety of applied techniques across a range of countries. This book was originally published as a
special issue of Applied Economics.
  a common problem found in dual earner families is: Changing Contours of Work Stephen
Sweet, Dr. Peter F. Meiksins, Peter Meiksins, 2020-04-24 A rich analysis of the American workplace
in the larger context of an integrated global economy. The authors frame the development of jobs in
an international comparative perspective, revealing the historical transformations of work and the
profound effects these changes have had on lives, jobs, and life chances.
  a common problem found in dual earner families is: Social Foundations of Postindustrial
Economies Gosta Esping-Andersen, 1999-02-26 The Golden Age of postwar capitalism has been
eclipsed, and with it seemingly also the possibility of harmonizing equality and welfare with
efficiency and jobs. Most analyses believe the the emerging postindustrial society is overdetermined
by massive, convergent forces, such as tertiarization, new technologies, or globalization, all
conspiring to make welfare states unsustainable in the future. Social Foundations of Postindustrial
Economies takes a second, more sociological and more institutional, look at the driving forces of
economic transformation. What, as a result, stands out is postindustrial diversity, not convergence.
Macroscopic, global trends are undoubtedly powerful, yet their influence is easily rivalled by
domestic institutional traditions, by the kind of welfare regime that, some generations ago, was put
in place. It is, however, especially the family economy that hold the key as to what kind of
postindustrial model will emerge, and to how evolving tradeoffs will be managed. Twentieth-century
economic analysis depended on a set of sociological assumptions that, now, are invalid. Hence, to



better grasp what drives today's economy, we must begin with its social foundations.
  a common problem found in dual earner families is: Social Stratification David B. Grusky,
2018-05-04 The book covers the research on economic inequality, including the social construction
of racial categories, the uneven and stalled gender revolution, and the role of new educational forms
and institutions in generating both equality and inequality.
  a common problem found in dual earner families is: Handbook of Work-Family
Integration Karen Korabik, Donna S. Lero, Denise L. Whitehead, 2011-04-28 In today's
industrialized societies, the majority of parents work full time while caring for and raising their
children and managing household upkeep, trying to keep a precarious balance of fulfilling multiple
roles as parent, worker, friend, & child. Increasingly demands of the workplace such as early or late
hours, travel, commute, relocation, etc. conflict with the needs of being a parent. At the same time,
it is through work that people increasingly define their identity and self-worth, and which provides
the opportunity for personal growth, interaction with friends and colleagues, and which provides the
income and benefits on which the family subsists. The interface between work and family is an area
of increasing research, in terms of understanding stress, job burn out, self-esteem, gender roles,
parenting behaviors, and how each facet affects the others. The research in this area has been
widely scattered in journals in psychology, family studies, business, sociology, health, and
economics, and presented in diverse conferences (e.g., APA, SIOP, Academy of Management). It is
difficult for experts in the field to keep up with everything they need to know, with the information
dispersed. This Handbook will fill this gap by synthesizing theory, research, policy, and workplace
practice/organizational policy issues in one place. The book will be useful as a reference for
researchers in the area, as a guide to practitioners and policy makers, and as a resource for teaching
in both undergraduate and graduate courses.
  a common problem found in dual earner families is: The Changing Realities of Work and
Family Amy Marcus-Newhall, Diane F. Halpern, Sherylle J. Tan, 2009-01-30 Changing Realities of
Work and Family is aninterdisciplinary volume that examines the multiple realities ofwork and family
from academic, commercial, and politicalperspectives. The book Brings together works by an
extraordinary list of contributors,including Jane Swift, former governor of
Massachusetts;practitioners from industry; the leading attorney in discriminationagainst mothers
and pregnant women; and outstanding academics frompsychology, business, economics, and human
relations Examines work and family in the political arena, gay andlesbian workers, work and family
as it relates to age, singlemothers, and the role of culture and community Includes original empirical
articles written expressly for thiswork, in which the most current research on the field of work
andfamily will be presented Provides “real world” examples of the intersectionof work and family in
such fields as business, government, and thelaw
  a common problem found in dual earner families is: Regional Research Frontiers - Vol. 1
Randall Jackson, Peter Schaeffer, 2017-04-17 This volume focuses on frontiers in regional research
and identifies trends and future developments in the areas of innovation, regional growth and
migration. It also addresses topics such as mobility, regional forecasting, and regional policy, and
includes expert contributions on disasters, resilience, and sustainability. Building on recent
methodological and modelling advances, as well as on extensive policy-analysis experience, top
international regional scientists identify and evaluate emerging new conceptual and methodological
trends and directions in regional research. This book will appeal to a wide readership, from regional
scientists and economists to geographers, quantitatively oriented regional planners and other
related disciplines. It offers a source of relevant information for academic researchers and policy
analysts in government, and is also suitable for advanced teaching courses on regional and spatial
science, economics and political science.
  a common problem found in dual earner families is: Couples That Work Jennifer Petriglieri,
2019-10-10 Every couple wants a happy relationship and a meaningful career but how do we balance
both? In Couples that Work, Professor Jennifer Petriglieri shifts away from the language of sacrifice
and trade-offs and focuses on how couples can successfully tackle the challenges they will face



throughout their lives--together. The book explores key questions like: - Can you and your partner
have equally important careers or must you prioritise one over the other? - How can you juggle
children or family commitments without sacrificing your work? - Does every decision require
compromise or can you find solutions that benefit you both? Identifying common triggers and traps,
and presenting engaging exercises to help you avoid and overcome them, this book will help every
couple design their own unique way to combine love and work at every stage of their journey.
'Hugely insightful. All couples must read this now' Susan David, author of Emotional Agility
'Managing one career is hard enough; two often seems impossible. In this book, Jennifer shares what
she's learned about how couples can not only survive but thrive' Adam Grant, author of Originals
  a common problem found in dual earner families is: Organizational Psychology and
Organizational Behavior Steve M. Jex, Thomas W. Britt, Cynthia A. Thompson, 2024-04-02 An
integrated perspective on organizational psychology and organizational behavior Organizational
Psychology and Organizational Behavior is a major revision of the well-regarded textbook, whose
previous title was Organizational Psychology: A Scientist-Practitioner Approach. This new edition
offers a comprehensive overview organizational science, drawing insights from the closely aligned
fields of organizational psychology and organizational behavior. Appropriate as a textbook for
introductory courses in either field, this engaging and readable book encourages students to think
actively about the material, providing numerous features to connect concepts to real-world people,
situations, and challenges. In this Fourth Edition, the authors introduce coverage of diversity and
inclusion, as well as climate change and environmental sustainability. They have also streamlined
the text, moving detail into appendices where appropriate, to further promote student engagement.
Organizational Psychology and Organizational Behavior also covers: Data collection and analysis
methods, along with a discussion of research ethics Strategies for managing the work-life interface
and promoting employee wellbeing Methods for promoting productive workplace behavior and
addressing counterproductive behavior Leadership, organizational culture, and other precursors to
job satisfaction and employee motivation By identifying how behaviors and attitudes can be
influenced by hiring practices, leadership strategies, and beyond, Organizational Psychology and
Organizational Behavior offers a comprehensive guide to the theory and application of behavioral
science in the workplace.
  a common problem found in dual earner families is: The SAGE Encyclopedia of
Marriage, Family, and Couples Counseling Jon Carlson, Shannon B. Dermer, 2016-10-11 The
SAGE Encyclopedia of Marriage, Family and Couples Counseling is a new, all-encompassing,
landmark work for researchers seeking to broaden their knowledge of this vast and diffuse field.
Marriage and family counseling programs are established at institutions worldwide, yet there is no
current work focused specifically on family therapy. While other works have discussed various
methodologies, cases, niche aspects of the field and some broader views of counseling in general,
this authoritative Encyclopedia provides readers with a fully comprehensive and accessible
reference to aid in understanding the full scope and diversity of theories, approaches, and
techniques and how they address various life events within the unique dynamics of families, couples,
and related interpersonal relationships. Key topics include: Assessment Communication Coping
Diversity Interventions and Techniques Life Events/Transitions Sexuality Work/Life Issues, and more
Key features include: More than 500 signed articles written by key figures in the field span four
comprehensive volumes Front matter includes a Reader’s Guide that groups related entries
thematically Back matter includes a history of the development of the field, a Resource Guide to key
associations, websites, and journals, a selected Bibliography of classic publications, and a detailed
Index All entries conclude with Further Readings and Cross References to related entries to aid the
reader in their research journey
  a common problem found in dual earner families is: Resources in Education , 1989
  a common problem found in dual earner families is: The Work-Family Interface in Global
Context Karen Korabik, Zeynep Aycan, Roya Ayman, 2017-04-07 Based on a sweeping, ten country
study, The Work-Family Interface in Global Context comprises the most comprehensive and rigorous



cross-cultural study of the work-family interface to date. Just as work-family conflict is associated
with negative consequences for workers, organizations, and societies, so too can the work and family
domains interact positively to enhance or enrich one another. Drawing on qualitative, quantitative,
and policy-based data, chapters in this collection explore the influence of culture on the work-family
interface in order to help researchers and managers understand the applicability of work-family
models in a variety of contexts and further conceptualize work-family interactions through the
development of a more universal knowledge. Members of the Project 3535 Team: Karen Korabik,
University of Guelph, Canada. Zeynep Aycan, Koç University, Turkey. Roya Ayman, Illinois Institute
of Technology, USA. Artiawati, University of Surabaya, Indonesia. Anne Bardoel, Monash University,
Australia. Anat Drach-Zahavy, University of Haifa, Israel. Leslie B. Hammer, Portland State
University, USA. Ting-Pang Huang, Soochow University, Taiwan. Donna S. Lero, University of
Guelph, Canada. Tripti Pande-Desai, New Delhi Institute of Management, India. Steven Poelmans,
EADA Business School, Spain. Ujvala Rajadhyaksha, Governors State University, USA. Anit Somech,
University of Haifa, Israel. Li Zhang, Harbin Institute of Technology, China.
  a common problem found in dual earner families is: Men Can Donald Unger, 2010-07-29
How American families are changing when it comes to care for their children.
  a common problem found in dual earner families is: Families--East and West , 1992
  a common problem found in dual earner families is: Wong's Nursing Care of Infants and
Children - E-Book Marilyn J. Hockenberry, David Wilson, 2018-10-01 Wong's Nursing Care of Infants
and Children - E-Book
  a common problem found in dual earner families is: Dual-Earner Families Suzan Lewis,
Dafna Izraeli, Helen M Hootsmans, 1992-02-21 Addressing a significant gap in the literature to date,
this book focuses on dual-earner families in the international context. It brings together
contributions from a range of countries and continents to examine the issues and developments for
dual-earner families located in different socio-cultural, political and economic systems. In particular
the book explores the ways in which dual-earner couples in these different contexts are
reconstructing gender and family roles to balance the demands of work and the family.
  a common problem found in dual earner families is: The Common Purse Robin Fleming,
1997 This book is based on the three separate studies that made up the Intra Family Income Study
... all of the Māori and Pacific Islands examples are taken from the [studies] ... enriched and
extended the examples from the Pākehā study with details ... from unpublished interview notes--P.
[vii] and [ix].

Additional Resources
Common (rapper) - Wikipedia
Lonnie Rashid Lynn[7][8][9] (born March 13, 1972), known professionally as Common (formerly known
as Common Sense), is an American rapper and actor. The recipient of three Grammy …

COMMON Definition & Meaning - Merriam-Webster
The meaning of COMMON is of or relating to a community at large : public. How to use common in a
sentence. Synonym Discussion of Common.

COMMON Definition & Meaning - Dictionary.com
Common definition: belonging equally to, or shared alike by, two or more or all in question.. See
examples of COMMON used in a sentence.

COMMON | definition in the Cambridge English Dictionary
COMMON meaning: 1. the same in a lot of places or for a lot of people: 2. the basic level of politeness
that you…. Learn more.



COMMON definition and meaning | Collins English Dictionary
Common is used to indicate that someone or something is of the ordinary kind and not special in any
way. Common salt is made up of 40% sodium and 60% chloride. Common decency or …

Common - definition of common by The Free Dictionary
Of or relating to the community as a whole; public: for the common good. 2. Widespread; prevalent:
Gas stations became common as the use of cars grew. 3. a. Occurring frequently or …

What does Common mean? - Definitions.net
The common, that which is common or usual; The common good, the interest of the community at
large: the corporate property of a burgh in Scotland; The common people, the people in …

common - Wiktionary, the free dictionary
May 26, 2025 · common (comparative more common or commoner, superlative most common or
commonest) Mutual; shared by more than one. The two competitors have the common aim of …

common adjective - Definition, pictures, pronunciation and usage …
Definition of common adjective in Oxford Advanced Learner's Dictionary. Meaning, pronunciation,
picture, example sentences, grammar, usage notes, synonyms and more.

common, adj. & adv. meanings, etymology and more | Oxford …
There are 35 meanings listed in OED's entry for the word common. See ‘Meaning & use’ for
definitions, usage, and quotation evidence. How common is the word common? How is the …

Marital Satisfaction & Equity - Healthy Marriage and …
Differences between dual-earner, same-shift couples and dual-earner, shift work couples have not
been examined in earlier studies. Although there is an abundance of research on dual-earner …

Overworked Individuals or Overworked Families? - University …
breadwinner families to dual-earner couples and single-parent households. We suggest that a decline
in support at home rather than an increase in the working time of individuals underlies …

Modern Families Index 2019 - Working Families
4 Modern Families Index 2019 There are 6.2 million couple households with dependent children in the
UK and 1.7 million lone-parent families.1 Of the 14 million dependent children living in …

Relationships between work family dynamics and parenting …
family members. The growing numbers of dual-earner couples in contemporary, post-industrialized
societies are increasingly requiring both women and men to confront the …

Journal of Family Issues - ResearchGate
In a sample of 55 dual-earner families with children aged 8 to 14 in which the mothers are registered
nurses regularly working either day shifts (typically 7:00 a.m. to 3:00 p.m.) or …

Social Security Choices for the 21st-Century Woman
they care. Divorce is far more common. By failing to keep pace with the changing nature of American
families, Social Security’s outdated benefit structure results in single women and …

DOCUMENT RESUME - ed
key issues which we find-very helpful in .working with dual earner couples. The following is a brief
summary of what we've found to help dual wage families make their lifestyle function more …



Dual-Career Couples: The Juggling Act - ed
As previously discussed, they found that negoti-ating whose career was more important could be
challenging—especially in terms of who would take time off when a child was sick or who …

Dual- and Single-Earner Families - JSTOR
Results indicate that dual-earner families are more sexist than traditionalfamilies with respect to time
in chores demanded of sons and daughters. Sons in full-time dual-earner families spend …

Their Role Perceptions and Performance in Single- and …
band in Indian dual-earner families in accord with cultural and religious definitions as well as historical
circumstances. Specifically, by compar-ing husbands in single- and dual-earner …

Gender equality within dual-earner and dual-career couples …
category of dual-earner couples (Ferree 1991). Dual-career couples differ from dual-earner couples in
that both partners are at the higher occupational levels (Lucchini et al. 2007). This …

Practices of Dual Earner Couples Successfully Balancing Work …
decades the number of dual-earner couples has increased dramati-cally. Dual-earner couples now
outnumber male breadwinner/female homemaker families nearly three-to-one (Hayghe, …

Two-Earner, Two-Parent Families - JSTOR
Schwenk (1986) found that dual-earner families' child care costs amounted to 6% of their total
expenditures, while the single-earner families' child care amounted to only 2% of total …

Balancing Act: Examining the Relationship Between Role …
Table 2 shows that among mothers in dual-earner families who experience dual-role conflicts, the
most common type is strain-based conflict (51.25%), followed by time-based conflict (45.8%) …

WORK-FAMILY POLICY IN THE UNITED STATES - Cornell …
Dual-income and single-parent families now predominate over the once common two-parent, single-
earner household. 6 1 . See . Jane Lewis, ... der Gap report, which found that the …

WORK-FAMILY BALANCE: “A STUDY ON DUALCAREER …
Dual-career couples are a common phenomenon these days. They often struggle to find a balance
between their work and family ... growing prevalence of dual-career families in North …

Dynamics of Parental Work Hours, Job Security, and Child …
Dual-Earner Families Jack Lam1 & Martin O’Flaherty1 & Janeen Baxter1 Accepted: 16 May 2017 #
Springer Science+Business Media Dordrecht 2017 Abstract We test whether parental …

Work-Family Conflict, Stress, and Satisfaction among Dual …
In fact, in their sample of dual-career families, work-family contlict hadthe strongestcorrelation
withjob satisfaction. Marital satisfaction. Role stress and strain is found to be a major ... it was …

Single parents competing in a dual-earner society: Leveling …
rise of dual-earner families allowed for such reductions (Dingeldey 2007; Morel, Palier, and Palme
2012; Mertens 2017). Taken together, there are a lot of unknowns regarding the (relative) …

Care and career: A family identity-based typology of dual …
p. 4). As such, both men and women in dual-earner couples can confront significant constraints in
trying to meet their work and nonwork commitments (Byron, 2005; Mauno & Kinnunen, …



Ethnicity and Parenting Styles Among Singapore Families
This problem is resolved in the current discussion by following King’s (1962:79) ... “common
backgrounds in language, customs, beliefs, habits, and tradi- ... ence of dual-earner families …

Societal Institutions and Work and Family Gender-Role Attitudes
ond earner in a family is the same as the marginal rate of the primary earner, and if the tax system is
progressive, such a system has possible adverse consequences for dual-earner com-pared …

LMF2.2. Patterns of employment and the distribution of …
of couples are ‘full-time dual earner’ couples. In other countries (e.g. Austria, Germany, and especially
the Netherlands), it is more common for one partner to work full-time and one …

Occupational Stress and Satisfaction of Professionals in Dual …
A. Socio-demographic profiles in dual-earner families The available data on socio- demographic
parameters like age, education, work experience and family type of the men and women …

DUAL EARNER FAMILY DAN PENGARUHNYA PADA …
report that dual earner families have a more detrimental effect on a child's psychological well-being,
such as bad moods, depression, anxiety, irritability, aggression, bad attitudes toward …

Living Together - lemoorecollege.edu
5.3 Immigrant & Refugee Families 180 5.4 Technology & Families 194 5.5 Making Healthy Families
207 5.6 End of Module Material 209 . Part VI. Module 6: Family Conflict & Crisis . 6.1 …

Effects of Gender Role Ideologies on Stressors and Cortisol …
Dual-earner partnerships currently rank among the most common household arrangements in United
States (U.S. Census 2010). In 2007, dual-earner families comprised 65% of U.S. family …

Dual-Earner Families and the Division of Household Labor: A …
dual-earner families. It follows from this fact that the division of domestic labor along gender lines
should, ceteris paribus, be more egalitarian in dual-earner families when compared to single …

households in the Bay Area in dual-earner Chinese immigrant ...
aging parents in ethnic Chinese families.i However, many dual-earner Chinese immigrant households,
like their American middle-class peers of other ethnic origins, now seek services …

Learning about work at dinnertime: language socialization in …
how children are learning about work (and family) in middle class dual-earner American families. The
article begins with an overview of language socialization ... to acquire problem-solving …

This is the author manuscript accepted for publication and has ...
Dual-earner Parent Couples’ Work and Care during COVID-19 Abstract COVID-19 and the associated
lockdowns meant many working parents were faced with doing paid work and …

Being there: The time dual-earner couples spend with their …
is the most common activity shared by parents and their children. Dual-earner couples spent about an
hour a day sharing meals with their preschoolers — fathers averaged 50 minutes and …

Work Demands of Dual-Earner Couples - JSTOR
Key Words: cluster analysis, dual-earner couples, middle child-hood, parental knowledge, parental
monitoring, work stress. marily on either mothers' or fathers' work charac-teristics. …



He works and she does too : race and gender differences in …
understand how maternal employment in dual-earner couples is related to couples’ gender roles,
power dynamics, division of housework, and marital satisfaction. Various studies conducted in …

Children and Chores: A Mixed-Methods Study of Children’s …
eryday lives of middle-class, dual-earner families with children.1 To be eligible to participate in this
study, parents (n560) were required to each work outside the home for at least 30 hours per …

The Longitudinal Effects of Work–Family Conflict and
positive spillover, and depression in a national sample of 234 dual-earner couples. The authors also
assessed crossover effects (i.e., the transmission of emotions, affect, or stress from 1 …

Journal of Family Psy - APA PsycNet
found that fathers who reject essentialist beliefs such as maternal essentialism, or the belief that
mothers are innately better caretakers than fathers (Beitel & Parke, 1998), are more likely to …

dual-earner spouses work-to-family conflict and satisfaction …
dual-earner spouses Jifang Dou, Baiyin Yang & Tan Wang To cite this article: Jifang Dou, Baiyin Yang &
Tan Wang (2022) Gender differences in the relationships between work-to-family …

Sophie Sarre, London School of Economics Abstract
Risk in dual-earner and working lone parent households: parents’ and young people’s perceptions1
Sophie Sarre, London School of Economics Abstract Parents want to protect …

2001 Tax Reform on Dual-Earner Families Julie L. Hotchkiss …
market), evaluation of the impact of the tax reform of 2001 will be undertaken for dual earner families
only. LTh22=− h1 h2 w1 w2 L1 L2 The implications of limiting the analysis to dual …

Gender of Roles, Family Interaction, and Family Well-being in …
Dual-earner families have higher levels of family and role conflicts than single-earner families
(Shimazu et al., 2013). The conditions experienced by intact families with children during the …

From family to work: The mediating role of family-work
Keywords family-work enrichment · family-work conict · life satisfaction · communication quality ·
dual-earner couples · spillover · crossover Introduction Recently, family and work roles have …

Relationships in Dual-Earner Families - JSTOR
Relationships in Dual-Earner Families Kelly D. Davis Ann C. Crouter Susan M. McHale* Family
Relations, 55 (October 2006), 450-460. Blackwell Publishing. ... (1965) found that "one ofthe …

Trust and communication as predictors of marital intimacy …
Findings from this study should help expectant dual-earner couples, dual-earner couples, individuals,
and marriage counselors better understand the factors that influence marital …

Family Roles and Dual Career Marriages in Ghana: Benefits …
care, especially in dual-earner families. Mothers benefit from fathers who participate in raising
children. Fathers who assume responsibility for child care ease the burden of employed …

Measuring the Impact of Leave on Work & Family Expanded …
89% dual-earner households Methodology The Expanded Parental Leave Study gathered survey
responses from over 1,400 US-based employees of four large employers. Each organization …



A Model of Fathers' Behavioral Involvement in Child Care in …
(1987) found that in dual-earner families, the mother's attitude toward the male role predicted
fathers' participation in child care. When her attitude was liberal, he did more; when it was

Journal of Family Issues - ResearchGate
55 dual-earner families with children age 8 to 14 years and mothers working day versus evening
shifts, the authors found that mothers’work schedules are unrelated to their parenting behaviors.

Dynamics of Parental Work Hours, Job Security, and Child
relatively privileged sample of dual-earner families. We find some variations in results depending on
whether child behaviour is reported by primary carers (in most cases mothers) or teachers. …

Challenges of working families - ResearchGate
one of the indicators of increase in dual earner families. According to the Economic Survey 1992-93,
of the 26.819 million persons engaged in the organised sector . 6 employment as on 1991, …
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