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Introduction: Understanding the 4980h B Limited Non-
Assessment Period

The intricacies of US tax law often present significant challenges for employers navigating the
complexities of employee benefits. One such area of frequent concern is the understanding and
application of the "4980h b limited non-assessment period," a crucial provision within the Employee
Retirement Income Security Act of 1974 (ERISA) that affects the assessment of excise taxes on
noncompliance with certain rules regarding health plans. This article will delve into the specifics of
the 4980h b limited non-assessment period, outlining its significance, implications, and practical
application for employers. This detailed guide will clarify the conditions under which this limited
non-assessment period applies and how employers can utilize this provision effectively to mitigate
potential tax liabilities.

The Excise Tax under Section 4980H: A Necessary Background

Before understanding the 4980h b limited non-assessment period, it's essential to establish the
context within which it operates. Section 4980H of the Internal Revenue Code imposes excise taxes
on employers who fail to comply with certain requirements related to their employee health plans.
These requirements primarily revolve around:

Minimum Value: The plan must provide minimum value, meaning it must cover a certain percentage
of the total allowable medical expenses of the covered employees.



Affordability: The employee's contribution towards the plan's premium must not exceed a certain
percentage of the employee's household income.

Employer Shared Responsibility Payment (ESRP): If an employer fails to meet the minimum value
and affordability standards, they may be subject to an ESRP, a penalty imposed by the Affordable
Care Act (ACA).

Failure to meet these standards can result in significant excise taxes. This is where the 4980h b
limited non-assessment period comes into play.

The 4980h B Limited Non-Assessment Period: A Lifeline for
Employers

Section 4980H(b) provides a limited period of relief from the excise taxes described above. This
“limited non-assessment period” allows employers a window of opportunity to correct identified non-
compliance issues without facing immediate penalties. This period offers a crucial chance for
remediation and avoids potentially substantial financial burdens.

The key components of the 4980h b limited non-assessment period are:

Time Limitation: This is not an indefinite grace period. The 4980h b limited non-assessment period
has specific time constraints, typically allowing a limited timeframe - often a set number of months -
after the non-compliance is discovered or should have reasonably been discovered. Precise timelines
may vary based on the specific circumstances and type of non-compliance.

Good Faith Efforts: Employers must demonstrate good faith efforts to rectify the non-compliance.
This entails actively working to meet the minimum value and affordability requirements within the
stipulated timeframe. Simple inaction or negligence will not qualify for the 4980h b limited non-
assessment period.

Substantial Compliance: While the goal is full compliance, the 4980h b limited non-assessment
period often considers substantial compliance sufficient to avoid penalties. This means making
significant progress towards rectifying the non-compliance issues within the allotted time. A detailed
plan of action demonstrating a serious effort to achieve full compliance is usually necessary.

Specific Documentation: Employers must maintain thorough and accurate documentation to
substantiate their efforts toward achieving compliance during the 4980h b limited non-assessment
period. This documentation will be crucial in demonstrating good faith to the IRS.

Navigating the Complexities of the 4980h B Limited Non-
Assessment Period

Determining eligibility for the 4980h b limited non-assessment period involves careful consideration
of several factors:

Type of Non-Compliance: The nature of the non-compliance plays a significant role. Minor
discrepancies might be easily rectified within the limited period, while more substantial issues might
require a more extended and involved correction process.



Reason for Non-Compliance: Was the non-compliance due to unintentional errors, a lack of
understanding of the regulations, or deliberate neglect? Demonstrating unintentional errors will
strengthen an employer’s case for utilizing the 4980h b limited non-assessment period.

IRS Scrutiny: The IRS maintains the right to scrutinize the employer's actions and supporting
documentation during the 4980h b limited non-assessment period. Employers should anticipate a
thorough review of their compliance efforts.

Legal Counsel: Given the complexity of the regulations and the potential penalties, seeking guidance
from a qualified tax professional is highly advisable. Expert advice can help employers navigate the
intricacies of the 4980h b limited non-assessment period and ensure they are taking the necessary
steps to maximize their chances of success.

Practical Implications and Strategies

To effectively utilize the 4980h b limited non-assessment period, employers should proactively
implement the following strategies:

Regular Compliance Audits: Conduct regular internal audits of their health plans to identify potential
areas of non-compliance early on.

Detailed Documentation: Maintain meticulous records of all efforts to rectify non-compliance issues.

Proactive Communication: Keep open communication with employees regarding any changes to the
health plan and actively address any concerns.

Expert Advice: Consult with a tax professional specializing in employee benefits to ensure
compliance with all relevant regulations.

Conclusion

The 4980h b limited non-assessment period is a critical provision for employers aiming to avoid the
substantial penalties associated with non-compliance under Section 4980H. Understanding its
nuances and implementing proactive strategies is crucial for managing risks and ensuring
compliance with the complex regulations surrounding employee health plans. A proactive, well-
documented approach, guided by expert legal counsel, offers the best chance of successfully
navigating the complexities of the 4980h b limited non-assessment period and maintaining
compliance with ACA requirements.

FAQs

1. What happens if I don't meet the requirements of the 4980h b limited non-assessment period?
You will be subject to the excise taxes imposed by Section 4980H, potentially leading to
significant financial penalties.



. How long is the 4980h b limited non-assessment period? The timeframe is not explicitly
defined and depends on the specifics of the non-compliance. It's crucial to consult with a tax
professional to determine the applicable timeframe in your specific situation.

. What constitutes "good faith efforts"? This involves demonstrating a sincere and diligent effort
to achieve compliance, including taking proactive steps to rectify the non-compliance, keeping
detailed records, and seeking expert advice when necessary.

. Can I use the 4980h b limited non-assessment period for multiple instances of non-
compliance? This depends on the nature and severity of each instance. Multiple minor issues
might be addressed within the period, but major violations may require separate remediation
strategies.

. What if I discover non-compliance after the 4980h b limited non-assessment period has
expired? You'll likely be subject to penalties, though there may be opportunities for mitigation
depending on the specifics of your situation.

. What type of documentation is required to support my claim for the 4980h b limited non-
assessment period? Detailed records of the non-compliance, the steps taken to rectify it,
correspondence with employees and any professionals consulted, and any supporting evidence
are all crucial.

. Is there a specific form to apply for the 4980h b limited non-assessment period? There isn't a
specific form. Compliance is demonstrated through thorough documentation and proactive
efforts to rectify the issues.

. What are the potential penalties for non-compliance with Section 4980H? Penalties can be
substantial, varying depending on the extent and duration of the non-compliance. Penalties are
typically assessed on a per-employee basis.

. Should I seek legal advice before relying on the 4980h b limited non-assessment period?
Absolutely. Navigating these complex regulations requires specialized expertise. A tax
professional can provide valuable guidance and ensure you're taking the appropriate steps.
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Additional Resources

IRS Form 1095-C (2022): Limited Non-Assessment Periods ...
A Limited Non-Assessment Period (LNP) generally refers to a period during which an ALE Member
will not be subject to an assessable payment under section 4980H(a), and in certain ...

Section 4980H - Shared Responsibility for Employers ...
§ 4980H(b) applies because the employer offers its full-time employees (and their dependents) the
opportunity to enroll in minimum essential coverage and one or more full-time employees is ...

CODE SERIES 2 - SECTION 4980H SAFE HARBOR CODES AND ...
For an employee in a section 4980H(b) Limited Non-Assessment Period for whom the ALE Member
is also eligible for the multiemployer interim rule relief for the month, enter code 2E ...

A QUICK REFERENCE GUIDE TO REPORTING CODES AND ...
* 2D: Employee in a section 4980H(b) Limited Non-Assessment Period. Enter code 2D for any month
during which an employee is in a section 4980H(b) Limited Non-Assessment Period. If ...

$4980H (Empl Mandate) Requi & Penalti
* §4980H(a) - ALEs must offer minimum essential coverage (MEC) to at least 95% (or all but 5, if
greater) of full-time employees and their dependent children each month. An offer of coverage ...

Form 1095-C code explanations - South Carolina
Employee in a section 4980H(b) Limited Non-Assessment Period. Employee in a waiting period,
initial measurement period, initial administrative period, or other limited non-assessment ...

Responsibility Penalties Pay or Play—Employer Shared ...
Under Section 4980H(b), the monthly penalty assessed on an ALE for each full-time employee who
receives a subsidy is 1/12 of $3,000 for any applicable month. However, the total penalty ...

A-Guide-to-4980H-Requirements-and-Penalties_0924
The offer of coverage requirements for ALEs under §4980H are as follows: §4980H(a) - ALEs must
offer minimum essential coverage (MEC) to at least 95% (or all but 5, if greater) of full ...

IRS CODES CHEAT SHEET - BENEFITSCAPE
2D EE in a section 4980H[b] Limited Non Assessment Period for this month. ¢ EE is in a waiting
period under the look back measurement period. * EE is in the first calendar month of their ...

\ Ref. Suide £ _BEACON Emploving Uni i
Limited Non-Assessment Period. (Under State Health Plan enrollment rules the Limited Non-
Assessment Period is very short, i.e., the first partial month of employment.)

ACA Codes Cheat Sheet Form 1095-C Code Series 1 and 2
Code § 6055 requires all employers (ALE and Non-ALE) that provide minimum essential coverage
(MEC) under a self-funded plan to provide an annualized statement at year end to covered ...



L. PURPOSE AND OVERVIEW - Internal Revenue Service
for all employees, an employer will not be subject to an assessable payment under § 4980H(b) for an
employee if the coverage offered to that employee was affordable based on the employee’s ...

IRS Form 1095-C: Indicator Codes for Lines 14, 15 and 16
If an employee is in an initial measurement period, enter code 2D (employee in a section 4980H(b)
Limited Non-Assessment Period) for the month, and not code 2B (employee not a full ...

Insider’s Guid IRS F 1095-C Combinations - UnifvHR
Section 4980H Safe Harbor and Other Relief allow the employer the ability to indicate exceptions to
a penalty. As such, it can be left blank but this could open an employer up to potential ...

Form 1095-C: Line 14 Code Series 1 - ThinkHR
Enter a Series 2 code for one or more months in line 16 to indicate a § 4980H safe harbor or other
penalty relief (e.g. individual was not employed or was not full-time employee; employee ...

Line 15 Line 14 Code Descriptions Codes Entry - Selerix
The employee in section 4980H(b) Limited Non-Assessment Period: The employee is waiting period
and not yet eligible for coverage. 2E Multi-employer interim rule relief.

ACA Codes - info.inovapayroll.com
For an employee in a section 4980H(b) Limited Non-Assessment Period for whom the ALE Member
is also eligible for the multiemployer interim rule relief for the month, enter code 2E ...

Infotype 9004—ACA Reporting Entry Guidelines - Louisiana
Select this code for (1) non-FT employees in an IMP or IAP; (2) ACA FT employees in an
administrative/waiting period. Blank Employee Waived Coverage HCM will automatically ...

Internal Revenue Service Department of the Treasury
For more information on determining full-time employees, see Full-Time Employee in the Definitions
section of these instructions, which includes information on the treatment of new ...

1080h B Limited Non / Period - x-0l
The 4980h B Limited Non-Assessment Period: A Lifeline for Employers Section 4980H(b) provides a
limited period of relief from the excise taxes described above. This “limited non ...

RS F 1095-C (2022): Limited Non-2 Period
A Limited Non-Assessment Period (LNP) generally refers to a period during which an ALE Member
will not be subject to an assessable payment under section 4980H(a), and in certain cases ...

Section 4980H - SI IR hility for Empl
§ 4980H(b) applies because the employer offers its full-time employees (and their dependents) the
opportunity to enroll in minimum essential coverage and one or more full-time employees is ...

CODE SERIES 2 - SECTION 4980H SAFE HARBOR CODES ...
For an employee in a section 4980H(b) Limited Non-Assessment Period for whom the ALE Member
is also eligible for the multiemployer interim rule relief for the month, enter code 2E ...

A QUICK REFERENCE GUIDE TO REPORTING CODES AND ...
* 2D: Employee in a section 4980H(b) Limited Non-Assessment Period. Enter code 2D for any month
during which an employee is in a section 4980H(b) Limited Non-Assessment Period. If an ...



§4980H (Employer Mandate) Requirements & Penalties
* §4980H(a) - ALEs must offer minimum essential coverage (MEC) to at least 95% (or all but 5, if
greater) of full-time employees and their dependent children each month. An offer of coverage is ...

Form 1095-C code explanations - South Carolina
Employee in a section 4980H(b) Limited Non-Assessment Period. Employee in a waiting period,
initial measurement period, initial administrative period, or other limited non-assessment period. ...

R ‘hility Penalties P Plav—Emol i ]
Under Section 4980H(b), the monthly penalty assessed on an ALE for each full-time employee who

receives a subsidy is 1/12 of $3,000 for any applicable month. However, the total penalty for an ...

A-Guide-to-4980H-Requirements-and-Penalties 0924
The offer of coverage requirements for ALEs under §4980H are as follows: §4980H(a) - ALEs must
offer minimum essential coverage (MEC) to at least 95% (or all but 5, if greater) of full-time ...

IRS CODES CHEAT SHEET - BENEFITSCAPE
2D EE in a section 4980H[b] Limited Non Assessment Period for this month. ¢ EE is in a waiting
period under the look back measurement period. ¢ EE is in the first calendar month of their ...

A Reference Guide for non-BEACON Employing Units to the ...
Limited Non-Assessment Period. (Under State Health Plan enrollment rules the Limited Non-
Assessment Period is very short, i.e., the first partial month of employment.)

ACA Codes Cheat Sheet Form 1095-C Code Series 1 and 2
Code § 6055 requires all employers (ALE and Non-ALE) that provide minimum essential coverage
(MEC) under a self-funded plan to provide an annualized statement at year end to covered active ...

L. PURPOSE AND OVERVIEW - Internal Revenue Service
for all employees, an employer will not be subject to an assessable payment under § 4980H(b) for an
employee if the coverage offered to that employee was affordable based on the employee’s ...

RS F 1095-C: Indi ~odes for Li 14 15 and 16
If an employee is in an initial measurement period, enter code 2D (employee in a section 4980H(b)
Limited Non-Assessment Period) for the month, and not code 2B (employee not a full-time ...

Insider’s Guide to IRS Form 1095-C Combinations - UnifyHR
Section 4980H Safe Harbor and Other Relief allow the employer the ability to indicate exceptions to
a penalty. As such, it can be left blank but this could open an employer up to potential penalties if ...

Form 1095-C: Line 14 Code Series 1 - ThinkHR
Enter a Series 2 code for one or more months in line 16 to indicate a § 4980H safe harbor or other
penalty relief (e.g. individual was not employed or was not full-time employee; employee enrolled ...

Line 15 Line 14 Code T I Codes E _ Seleri
The employee in section 4980H(b) Limited Non-Assessment Period: The employee is waiting period
and not yet eligible for coverage. 2E Multi-employer interim rule relief.

ACA Codes - info.i 1
For an employee in a section 4980H(b) Limited Non-Assessment Period for whom the ALE Member
is also eligible for the multiemployer interim rule relief for the month, enter code 2E ...



Infotype 9004—ACA Reporting Entry Guidelines - Louisiana
Select this code for (1) non-FT employees in an IMP or IAP; (2) ACA FT employees in an
administrative/waiting period. Blank Employee Waived Coverage HCM will automatically populate ...

Internal Revenue Service Department of the Treasury
For more information on determining full-time employees, see Full-Time Employee in the Definitions
section of these instructions, which includes information on the treatment of new hires and ...

4980h B Limited Non Assessment Period - x-plane.com
The 4980h B Limited Non-Assessment Period: A Lifeline for Employers Section 4980H(b) provides a
limited period of relief from the excise taxes described above. This “limited non-assessment ...
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