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THe EvorLuTioN oF 401(A)(17) CompensaTION LiMITS: A HISTORICAL
PERSPECTIVE

Tre 401(a)(17) ProViISION OF THE INTERNAL REVENUE CODE GOVERNS THE MAXIMUM AMOUNT OF COMPENSATION THAT CAN
BE CONSIDERED WHEN CALCULATING CONTRIBUTIONS TO CERTAIN QUALIFIED RETIREMENT PLANS, INCLUDING 40 1(k) PLANS AND
PROFIT-SHARING PLANS. UNDERSTANDING THE 40 1(A)(17) COMPENSATION LIMIT HISTORY IS CRUCIAL FOR BOTH EMPLOYERS
AND EMPLOYEES NAVIGATING RETIREMENT SAVINGS STRATEGIES. THIS HISTORY REVEALS A DYNAMIC INTERPLAY BETWEEN
LEGISLATIVE INTENT, ECONOMIC CONDITIONS, AND EVOLVING RETIREMENT NEEDS.

THE INITIAL ESTABLISHMENT OF COMPENSATION LIMITS WASN'T EXPLICITLY DEFINED UNDER A SPECIFIC SECTION LIKE
401(A)(17). EARLY RETIREMENT PLANS HAD LESS STRINGENT RULES, LEADING TO POTENTIAL CONCERNS ABOUT EXCESSIVE
CONTRIBUTIONS BY HIGH-INCOME EARNERS, POTENTIALLY UNDERMINING THE OVERALL SYSTEM'S SUSTAINABILITY. THE NEED FOR
CLEARER GUIDELINES AND LIMITATIONS BECAME EVIDENT, LEADING TO THE EVENTUAL CODIFICATION OF THESE RESTRICTIONS,
WHICH WERE EVENTUALLY INCORPORATED UNDER THE UMBRELLA of 401(a)(17).

THROUGHOUT THE 19705 AnD 1980s, THE 40 1(A)(17) COMPENSATION LIMIT HISTORY SAW GRADUAL INCREASES,
REFLECTING INFLATION AND EVOLVING ECONOMIC REALITIES. THESE ADJUSTMENTS AIMED TO MAINTAIN THE PURCHASING POWER
OF CONTRIBUTIONS AND ENSURE THE PLAN'S CONTINUED RELEVANCE FOR A WIDER RANGE OF INCOME EARNERS. THE INCREASES,
HOWEVER, WERE NOT ALWAYS UNIFORM, OCCASIONALLY INFLUENCED BY BROADER ECONOMIC POLICIES AND TAX LEGISLATION.



THe 1980s AND 1990s WITNESSED INCREASING AW ARENESS OF THE LOOMING RETIREMENT CRISIS, ALONGSIDE GROWING
INCOME INEQUALITY. THIS LED TO LEGISLATIVE EFFORTS TO EXPAND RETIREMENT PLAN PARTICIPATION AND IMPROVE SAVINGS
RATES FOR MIDDLE- AND LOWER-INCOME INDIVIDUALS. THE 401(A)(17) COMPENSATION LIMIT HISTORY DURING THIS PERIOD
OFTEN SAW DEBATES ABOUT BALANCING THE NEEDS OF HIGH-INCOME EARNERS WITH THE NECESSITY OF ENSURING BROADER
ACCESS AND AFFORDABILITY.

THE 2 1ST CENTURY HAS SEEN A MORE COMPLEX INTERPLAY OF FACTORS INFLUENCING THE 40 1 (A)( 1 7) COMPENSATION LIMIT
HISTORY. FACTORS SUCH AS INCREASING LONGEVITY, HEALTHCARE COSTS, AND SHIFTING DEMOGRAPHICS HAVE INFLUENCED THE
ONGOING ADJUSTMENTS TO THESE LIMITS. THE LIMITS HAVE CONTINUED TO INCREASE, ALBEIT OFTEN AT A PACE THAT HAS BEEN
DEBATED AS INSUFFICIENT TO KEEP UP WITH INFLATION AND RISING LIVING COSTS. THE DEBATE OFTEN REVOLVES AROUND THE
OPTIMAL BALANCE BETWEEN ENCOURAGING MAXIMUM CONTRIBUTIONS FOR HIGH-INCOME EARNERS AND ENSURING ACCESS FOR
EVERYONE.

CURRENT ReLEVANCE AND FUTURE CONSIDERATIONS

THe cURReNT 401(A)(17) COMPENSATION LIMIT SIGNIFICANTLY IMPACTS RETIREMENT PLANNING FOR MANY INDIVIDUALS.
UNDERSTANDING THIS LIMIT IS VITAL FOR DETERMINING MAXIMUM CONTRIBUTION AMOUNTS, OPTIMIZING TAX ADVANTAGES, AND
DEVELOPING A COMPREHENSIVE RETIREMENT STRATEGY. FOR HIGH-INCOME EARNERS, THE LIMIT DIRECTLY AFFECTS THE AMOUNT
THEY CAN CONTRIBUTE TO THEIR RETIREMENT PLAN AND POTENTIALLY REDUCE THEIR TAX LIABILITY. FOR LOWER- AND MIDDLE-
INCOME EARNERS, THE LIMIT PROVIDES A FRAMEWORK FOR UNDERST ANDING THEIR MAXIMUM CONTRIBUTION, ENSURING THEIR
SAVINGS ARE WITHIN COMPLIANCE.

However, THE 40 1(A)(17) COMPENSATION LIMIT IS NOT STATIC. THE IRS REGULARLY UPDATES THESE LIMITS ANNUALLY,
ADJUSTED FOR INFLATION. STAYING INFORMED ABOUT THESE UPDATES IS CRITICAL FOR INDIVIDUALS AND FINANCIAL ADVISORS
ALIKE. FAILURE TO ADHERE TO THESE LIMITS CAN LEAD TO SIGNIFICANT TAX PENALTIES AND JEOPARDIZE THE TAX ADVANTAGES
ASSOCIATED WITH THESE RETIREMENT PLANS.

LookiNg AHEAD, THE 40 1(A)(17) COMPENSATION LIMIT HISTORY WILL LIKELY CONTINUE TO EVOLVE. FACTORS SUCH AS
INFLATION, ECONOMIC GROW TH, DEMOGRAPHIC SHIFTS, AND ONGOING DEBATES AROUND RETIREMENT SECURITY WILL INFLUENCE
FUTURE ADJUSTMENTS. POLICYMAKERS WILL NEED TO BALANCE THE NEEDS OF VARIOUS INCOME GROUPS, ENSURING FAIRNESS AND
EQUITY IN THE RETIREMENT SAVINGS SYSTEM WHILE MAINTAINING THE LONG-TERM VIABILITY OF THESE PLANS.

SUMMARY

This aNALYSIS oF THE 401(A)(17) COMPENSATION LIMIT HISTORY REVEALS A DYNAMIC AND MULTIFACETED STORY. FROM ITS
INITIAL IMPLICIT LIMITATIONS TO ITS CURRENT CODIFIED FORM, THE EVOLUTION REFLECTS BROADER ECONOMIC, SOCIAL, AND
POLITICAL CONSIDERATIONS. THE LIMITS HAVE PLAYED A CRUCIAL ROLE IN SHAPING RETIREMENT SAVINGS STRATEGIES FOR
INDIVIDUALS ACROSS THE INCOME SPECTRUM. HOWEVER, ONGOING DEBATES REMAIN REGARDING THE ADEQUACY OF THE
ADJUSTMENTS, ESPECIALLY CONCERNING INFLATION AND THE EVOLVING NEEDS OF A DIVERSE AND AGING POPULATION. THE
FUTURE oF THE 40 1(A)(17) COMPENSATION LIMIT WILL DEPEND ON CAREFUL CONSIDERATION OF THESE COMPLEX FACTORS
AND A COMMITMENT TO ENSURING A SECURE RETIREMENT FOR ALL.

CoNcLUSION

THE 401 (A)( 1 7) COMPENSATION LIMIT HISTORY SHOWCASES A CONTINUOUS EVOLUTION IN RESPONSE TO CHANGING
ECONOMIC CONDITIONS AND SOCIETAL NEEDS. W/HILE THESE LIMITS PROVIDE A VITAL FRAMEWORK FOR RETIREMENT SAVINGS,
ENSURING THEIR ALIGNMENT WITH INFLATION AND THE EVOLVING LANDSCAPE OF RETIREMENT SECURITY REMAINS A CRITICAL
ONGOING CONCERN. REGULAR MONITORING AND UNDERSTANDING OF THESE LIMITS ARE PARAMOUNT FOR INDIVIDUALS AND
FINANCIAL PROFESSIONALS ALIKE, ENABLING INFORMED DECISIONS AND EFFECTIVE RETIREMENT PLANNING.

FAQs



1. WHAT 1S THE CURRENT 40 1(a)(17) COMPENSATION LIMIT? THE CURRENT LIMIT IS UPDATED ANNUALLY BY THE IRS.
Y OU SHOULD CONSULT THE IRS WEBSITE FOR THE MOST UP-TO-DATE INFORMATION.

1. How poes THe 401(A)(17) LIMIT AFFECT MY RETIREMENT SAVINGS? THE LIMIT DETERMINES THE MAXIMUM AMOUNT OF
COMPENSATION THAT CAN BE CONSIDERED FOR CONTRIBUTIONS TO YOUR 40 1(k) OR SIMILAR PLAN. EXCEEDING THIS
LIMIT CAN LEAD TO PENALTIES.

1. Is THE 40 1(A)(17) LIMIT ADJUSTED FOR INFLATION? YES, THE IRS TYPICALLY ADJUSTS THE LIMIT ANNUALLY TO
ACCOUNT FOR INFLATION.

1. WHAT HAPPENS IF | ExceeD THE 401(A)(17) LIMIT? YOU MAY BE SUBJECT TO SIGNIFICANT TAX PENALTIES AND MAY
BE REQUIRED TO WITHDRAW THE EXCESS CONTRIBUTIONS.

1. Does THE 401(A)(17) LIMIT APPLY TO ALL RETIREMENT PLANS? NO, IT PRIMARILY APPLIES TO QUALIFIED RETIREMENT
PLANS LIKE 40 1(k)S AND PROFIT-SHARING PLANS. OTHER PLANS MAY HAVE DIFFERENT CONTRIBUTION LIMITS.

1. How ofFTeN poes THE 40 1(a)(17) LIMIT CHANGE? THE LIMIT IS TYPICALLY ADJUSTED ANNUALLY BY THE IRS.

1. \WHERE CAN | FIND THE MOST UP-TO-DATE INFORMATION ON THE 40 1(a)(17) LiIMIT? THE OFFICIAL IRS WEBSITE IS THE
BEST SOURCE FOR CURRENT INFORMATION.

1. DO SELF-EMPLOYED INDIVIDUALS HAVE THE SAME 40 1(Aa)(17) LIMIT? SELF-EMPLOYED INDIVIDUALS CONTRIBUTING TO
SoLo 401(k) PLANS HAVE A DIFFERENT SET OF CONTRIBUTION LIMITS, BUT THE CONCEPT OF A COMPENSATION LIMIT
STILL APPLIES.

1. CAN MY EMPLOYER CHANGE THE CONTRIBUTION LIMITS BASED ON THEIR OWN RULES? NO, EMPLOYERS MUST ADHERE TO
THE IRS-MANDATED 40 1(A)(17) COMPENSATION LIMIT.

RELATED ARTICLES

1. “THe IMPACT oF INFLATION oN 40 1(a)(17) CompensaTION LiIMITS: A HisTorICAL PErRSPECTIVE”: THIS ARTICLE
ANALYZES THE RELATIONSHIP BETWEEN INFLATION AND THE ADJUSTMENTS MADE TO THE 40 1(A)(17) COMPENSATION
LIMITS OVER TIME.



1. “401(k) ConTrIBUTION LIMITS: A GUIDE FOR HIGH-INCOME EARNERS”: THIS PIECE FOCUSES ON THE IMPLICATIONS OF
THE 401(A)(17) LIMIT FOR INDIVIDUALS EARNING ABOVE THE AVERAGE, PROVIDING STRATEGIES FOR MAXIMIZING
RETIREMENT SAVINGS WITHIN THE LEGAL FRAMEWORK.

1. “NavIGATING THE 401(A)(17) CoMPENSATION LIMIT: A PRACTICAL GUIDE FOR EMPLOYERS": THIS ARTICLE PROVIDES
PRACTICAL GUIDANCE FOR EMPLOYERS ON COMPLYING WITH THE 40 1(A)(17) LIMITS AND AVOIDING POTENTIAL
PENALTIES.

1. “THe FUTURE oF RETIREMENT SAVINGS: RE-EXAMINING THE 40 1(a)(17) CoMPENSATION LIMIT”: THIS ARTICLE
EXPLORES FUTURE PROJECTIONS AND POTENTIAL LEGISLATIVE CHANGES CONCERNING THE 40 1(A)(17) LIMIT IN LIGHT OF
EVOLVING ECONOMIC AND SOCIETAL FACTORS.

1. “A CoMPARATIVE ANALYSIS ofF 401(a)(17) CoMpensATION LiMITS Across DIFFERENT COUNTRIES”: THIS ARTICLE
coMpARES THE 40 1(A)(17) EQUIVALENT LIMITS IN VARIOUS COUNTRIES, HIGHLIGHTING INTERNATIONAL DIFFERENCES IN
RETIREMENT SAVINGS REGULATIONS.

1. “Tax IMpLIcATIONS oF ExCEEDING THE 401(a)(17) CompensaTioN LiMiT: A CASE STUDY”: THIS ARTICLE PRESENTS
CASE STUDIES ILLUSTRATING THE POTENTIAL TAX CONSEQUENCES OF EXCEEDING THE LIMIT AND PROVIDES PRACTICAL
ADVICE FOR AVOIDING SUCH SITUATIONS.

1. “THe RoLe oF 401(A)(17) IN REDUCING INCOME INEQUALITY DURING RETIREMENT”: THIS ARTICLE EXPLORES THE
soclAL IMPACT oF THE 40 1(A)(17) LIMIT, EXAMINING ITS ROLE IN ADDRESSING INCOME DISPARITIES DURING RETIREMENT
YEARS.

1. “THe EvoLUTION oF RETIREMENT PLAN REGULATIONS: FocusiNg oN THE 40 1(a)(17) CoMpensATION LiMIT”: THIs
ARTICLE PROVIDES A BROADER HISTORICAL CONTEXT FOR THE 40 1(a)(17) LIMIT, EXPLORING THE EVOLUTION OF
RETIREMENT PLAN REGULATIONS IN GENERAL.

1. "OPTIMIZING RETIREMENT SAVINGS STRATEGIES: UNDERSTANDING THE INTERPLAY OF 40 1(k) AND OTHER RETIREMENT
PLans wiTH THE 40 1(a)(17) LimiT”: THIS ARTICLE DIsCUSSES How THE 40 1(A)(17) LIMIT AFFECTS THE OVERALL
RETIREMENT SAVINGS STRATEGY, EXPLORING ITS INTERACTIONS WITH OTHER RETIREMENT VEHICLES.

01 a 17 compensation limit history: The White Coat Investor James M. Dahle, 2014-01
Written by a practicing emergency physician, The White Coat Investor is a high-yield manual that



specifically deals with the financial issues facing medical students, residents, physicians, dentists,
and similar high-income professionals. Doctors are highly-educated and extensively trained at
making difficult diagnoses and performing life saving procedures. However, they receive little to no
training in business, personal finance, investing, insurance, taxes, estate planning, and asset
protection. This book fills in the gaps and will teach you to use your high income to escape from your
student loans, provide for your family, build wealth, and stop getting ripped off by unscrupulous
financial professionals. Straight talk and clear explanations allow the book to be easily digested by a
novice to the subject matter yet the book also contains advanced concepts specific to physicians you
won't find in other financial books. This book will teach you how to: Graduate from medical school
with as little debt as possible Escape from student loans within two to five years of residency
graduation Purchase the right types and amounts of insurance Decide when to buy a house and how
much to spend on it Learn to invest in a sensible, low-cost and effective manner with or without the
assistance of an advisor Avoid investments which are designed to be sold, not bought Select advisors
who give great service and advice at a fair price Become a millionaire within five to ten years of
residency graduation Use a Backdoor Roth IRA and Stealth IRA to boost your retirement funds and
decrease your taxes Protect your hard-won assets from professional and personal lawsuits Avoid
estate taxes, avoid probate, and ensure your children and your money go where you want when you
die Minimize your tax burden, keeping more of your hard-earned money Decide between an
employee job and an independent contractor job Choose between sole proprietorship, Limited
Liability Company, S Corporation, and C Corporation Take a look at the first pages of the book by
clicking on the Look Inside feature Praise For The White Coat Investor Much of my financial
planning practice is helping doctors to correct mistakes that reading this book would have avoided
in the first place. - Allan S. Roth, MBA, CPA, CFP(R), Author of How a Second Grader Beats Wall
Street Jim Dahle has done a lot of thinking about the peculiar financial problems facing physicians,
and you, lucky reader, are about to reap the bounty of both his experience and his research. -
William J. Bernstein, MD, Author of The Investor's Manifesto and seven other investing books This
book should be in every career counselor's office and delivered with every medical degree. - Rick
Van Ness, Author of Common Sense Investing The White Coat Investor provides an expert consult
for your finances. I now feel confident I can be a millionaire at 40 without feeling like a jerk. - Joe
Jones, DO Jim Dahle has done for physician financial illiteracy what penicillin did for neurosyphilis. -
Dennis Bethel, MD An excellent practical personal finance guide for physicians in training and in
practice from a non biased source we can actually trust. - Greg E Wilde, M.D Scroll up, click the buy
button, and get started today!
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401 a 17 compensation limit history: The Code of Federal Regulations of the United States of
America , 1992 The Code of Federal Regulations is the codification of the general and permanent
rules published in the Federal Register by the executive departments and agencies of the Federal
Government.

401 a 17 compensation limit history: ERISA Principles Peter ]J. Wiedenbeck, Brendan S.
Maher, 2024-02-29 ERISA, the detailed and technical amalgam of labor law, trust law, and tax law,
directly governs trillions of dollars spent on retirement savings, health care, and other important
benefits for more than 100 million Americans. Despite playing this central role in the US economy
and social insurance systems, the complexities of ERISA are often understood by only a few
specialists. ERISA Principles elucidates employee benefit law from a policy perspective, concisely
explaining how common themes apply across a wide range of benefit plans and factual contexts. The
book's non-technical language and cross-cutting conceptual organization reveal latent similarities
and rationalize differences between the regulatory treatment of apparently disparate programs,
including traditional pensions, 401(k), and health care plans. Important legal developments -
whether statutory, judicial, or administrative - are framed and analyzed in an accessible,
principles-centric manner, explaining how ERISA functions as a coherent whole.

401 a 17 compensation limit history: Qualified Retirement and Other Employee Benefit
Plans, 1995

401 a 17 compensation limit history: Railroad Retirement and Survivor Benefits , 1998

401 a 17 compensation limit history: The Price You Pay for College Ron Lieber,
2021-01-26 Named one of the best books of 2021 by NPR New York Times Bestseller and a New
York Times Book Review Editor’s Choice pick “Masterly . . .represents an extraordinary
achievement: It is comprehensive and detailed without being tedious, practical without being banal,
impeccably well judged and unusually rigorous.”—Daniel Markovits, New York Times Book Review
“Ron Lieber is a gift.”—Scott Galloway The hugely popular New York Times Your Money columnist
and author of the bestselling The Opposite of Spoiled offers a deeply reported and emotionally
honest approach to the biggest financial decision families will ever make: what to pay for college—a
decision made even more confusing because of the Covid-19 pandemic. Sending a teenager to a
flagship state university for four years of on-campus living costs more than $100,000 in many parts
of the United States. Meanwhile, many families of freshmen attending selective private colleges will
spend triple—over $300,000. With the same passion, smarts, and humor that infuse his personal
finance column, Ron Lieber offers a much-needed roadmap to help families navigate this difficult
and often confusing journey. Lieber begins by explaining who pays what and why and how the
financial aid system got so complicated. He also pulls the curtain back on merit aid, an entirely new
form of discounting that most colleges now use to compete with peers. While price is essential, value
is paramount. So what is worth paying extra for, and how do you know when it exists in abundance
at any particular school? Is a small college better than a big one? Who actually does the teaching?
Given that every college claims to have reinvented its career center, who should we actually believe?




He asks the tough questions of college presidents and financial aid gatekeepers that parents don’t
know (or are afraid) to ask and summarizes the research about what matters and what doesn’t.
Finally, Lieber calmly walks families through the process of setting financial goals, explaining the
system to their children and figuring out the right ways to save, borrow, and bargain for a better
deal. The Price You Pay for College gives parents the clarity they need to make informed choices and
helps restore the joy and wonder the college experience is supposed to represent.
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Individual retirement accounts (IRAs), established by the Employee Retirement Income Security Act
of 1974 (PL 93-406) to promote retirement saving, were limited at first to workers (and spouses)
who lacked employer pension coverage. Income tax was deferred on both contribution and
investment earnings. Annual contributions were limited to the smaller of $1,500 or 15% of earnings.
Eligibility was expanded to all workers and their spouses by the Economic Recovery Tax Act of 1981
(PL 97-34). Annual contributions were limited to the smaller of $2,000 or 100% earnings. The Tax
Reform Act Reform Act of 1986 (PL 99-514) continued tax deferral for IRA earnings, but it limited
tax deferrals for contributions to those from: (1) tax filers with no employer plan (for either spouse);
and (2) filers with employer pension coverage but whose adjusted gross income (AGI) is below
specified limits. The Taxpayer Relief Act of 1997 (PL 105-34) increased these AGI limits, allowed
penalty-free early withdrawals for higher education expenses and first-home purchases, and
authorised a new 'Roth IRA' to provide tax-free income from after-tax contributions and untaxed
investment earnings. This book reviews the key details concerning these legal arrangements for
retirement.

401 a 17 compensation limit history: Indiana Register , 1996

401 a 17 compensation limit history: Written Comments on H.R. 2636, the Technical
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Law David G. Samuels, Howard Pianko, 1998-01-30 Discusses laws and regulations concerning
compensation and benefits which are unique to charitable organizations. Includes discussion of
employment and anti-discrimination laws and miscellaneous statutes concerning
employment-related issues.
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HEALTH BENEFITS, STOCK PLANS, AND MORE.

4 THINGS TO CONSIDER BEFORE BORROWING FROM YOUR 40 1(k)
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WHEN T MIGHT BE A VALID OPTION AND THE POTENTIAL DRAWBACKS TO CONSIDER.
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A 401 (A) PLAN IS A RETIREMENT SAVINGS PLAN AVAILABLE TO EMPLOYEES OF CERTAIN TAX-EXEMPT ORGANIZATIONS. LEARN
MORE ABOUT THIS PLAN, HERE.
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A 407(k) IS A RETIREMENT SAVINGS PLAN OFFERED BY FOR-PROFIT COMPANIES, WHILE A 403(B) IS OFFERED BY NONPROFIT
ORGANIZATIONS. BOTH TYPES OF PLANS ALLOW YOU TO SAVE FOR YOUR RETIREMENT, WITH THE KEY ...
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4 THINGS TO CONSIDER BEFORE BORROWING FROM YOUR 40 1(k)



BEFORE YOU BORROW MONEY FROM YOUR 401 (K), IT’S IMPORTANT TO UNDERSTAND THE POTENTIAL CONSEQUENCES. FIND oUT
WHEN T MIGHT BE A VALID OPTION AND THE POTENTIAL DRAWBACKS TO CONSIDER.

GET STARTED WITH YOUR EMPLOYEE BENEFITS | FIDELITY NETBENEFITS

To SET UP YOUR FIDELITY NETBENEFITS® PROFILE AND GET DETAILS ABOUT ENROLLING IN YOUR BENEFITS, WE’LL NEED SOME
INFORMATION FROM YOU. LLOG IN OR REGISTER TO CREATE A PROFILE.

A 401 (A) PLAN IS A RETIREMENT SAVINGS PLAN AVAILABLE TO EMPLOYEES OF CERTAIN TAX-EXEMPT ORGANIZATIONS. LEARN
MORE ABOUT THIS PLAN, HERE.

EibeLiTY AT WoRK
CONVENIENTLY ACCESS YOUR WORKPLACE BENEFITS SUCH AS 40 1(k)S AND OTHER SAVINGS PLANS, STOCK OPTIONS, HEALTH
SAVINGS ACCOUNTS, AND HEALTH INSURANCE.

CuUSTOMER SERVICE | FIDELITY NETBENEFITS

CONTACT FIDELITY BY PHONE OR ONLINE. FOR A PERSONALIZED CUSTOMER SERVICE EXPERIENCE, LOG IN TO NETBENEFITS.

FAQs | FIDeLITY NETBENEFITS
VisIT FIDELITY NETBENEFITS FAQS TO GET ANSWERS TO COMMON QUESTIONS ABOUT RETIREMENT, 40 1(k) pLANS, 403(8)
PLANS, AND OTHER EMPLOYEE BENEFITS.

FipELITY NETBENEFITS | BENEFICIOS PARA EMPLEADOS

SI SU EMPLEADOR OFRECE BENEFICIOS A TRAV[?] S DE FIDELITY, INICIE SESIF] N EN FIDELITY NETBENEFITS PARA VER SU 40 1(k),
403(g), BENEFICIOS DE SALUD, PLANES DE ACCIONES Y MP] S.
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